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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SHRI VAl SHNAV | NSTI TUTE OF MANAGEMENT
Name of the head of the Institution Dr. George Thonas
Designation Di rector
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07312382963
Mobile no. 9425900016
Registered Email director@vim.org
Alternate Email svim @vim.org
Address Scheme No. 71, CGumasta Nagar, Sukh
Ni was Road
City/Town | ndor e
State/UT Madhya Pradesh
Pincode 452009




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Kshama Pait hankar

Phone no/Alternate Phone no.

07312780011

Mobile no.

9406803431

Registered Email

kshanma. pai t hankar @vi m . org

Alternate Email

kshanma. pai t hankar @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svimsvgi psar. org/ downl oad/ AQAR
2017 _2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://svimorg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
1 A 3.12 2012 05-Jul - 2012 04- Jul - 2017
2 A 3.29 2017 27- Nov- 2017 26- Nov- 2022
6. Date of Establishment of IQAC 01- Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://svim.svgipsar.org/download/AQAR_2017_2018.pdf
http://svim.svgipsar.org/download/AQAR_2017_2018.pdf
http://svim.org

in Innovation and
Sust ai nabl e Devel opnent
i n Managenent and
I nf ormati on Technol ogy
Sponsored by NAAC

Sem nar on Smart Grls 19-Jul - 2018 150
under Wonen Gri evance and 3

Redr essal Cell

Lecture Series (Prabodh: 14- Sep- 2018 200
) on Entrepreneurship 1

under Entrepreneurship

Devel opnent Cel |

Lecture Series (Sanmvad) 06- Cct - 2018 185
under I ndustrial 1

Institute Interface Cell

Expert Lecture on New 17-Cct - 2018 25
CGui del i nes of UGC 1

Case Study Anal ysis 27-Cct - 2018 100
Wor kshop for students 1

under Case Devel opnent

Cel |

Lecture series- Chankaya 17- Nov-2018 170
A ocal i staion: Building 1

d obal Brand Ki ngston,

the I ndia Way under

Industrial Institute

Interface Cell

Case Witing Wrkshop 12- Dec- 2018 30
under Case Devel opnent 7

Cel |

Lecture Series Chankaya 21- Dec- 2018 190
The DNA of Successf ul 1

Ent r epreneur under EDC

and 1'11C Cell

Cel ebration of 06- Mar - 2019 205
I nternati onal Wnen's Day 1

under Wonen Gi evance and

Redr essal Cel |

Nati onal Conference on 09- Mar - 2019 104
Evol ving Quality Paradi gm 2

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with
t/Faculty duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2593_Quality_Initiatives.xls

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 20

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 100000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted Academ c Administrative Review to analyze the gap and taken

appropriate action 2. Collection,
Conduction of National Social Schene/

Sensitizing for Traffic awareness,
awar eness prograns for wonen etc.

Anal ysi s of Feedback and action taken 3.
I nstitutional
activities such as Blood Donation canp, Rally on various soci al

Cl eanl i ness,
4. Conducted Student Satisfaction Survey and

Soci al Responsibility
i ssues,

Sel f Defense training and Hygi ene

perfornmed analysis 5. Organized Industry Institute Interface Activities /

Encouragi ng Entrepreneurial Skill

Rel i ant

Devel opnent for the students to becone Self

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Nat i onal Conference

Inline with the theme of the conference
Evol ving Quality Paradigmin |Innovation
and Sust ai nabl e Devel opnent the

obj ective of the conference is achieved
by di scussing various roles and inpacts
of innovation and sustai nabl e

devel opnment in the current gl oba

busi ness envi ronnent concerning the

i nnovative initiatives of sustainable
managenent practices with participation



https://assessmentonline.naac.gov.in/public/Postacc/Formation/2593_Formation.pdf

of hundred and one deligates.

Wor kshops Wor kshops have been organi zed on
various donmains for technical groom ng
of the students such as web designing
and devel opnent , phot oshop, HTM., data
anal ytics, case analysis etc. The
students could | earn the techical
aspects of the subject with its
application.

Sem nars Sem nars were organi zed by em nent

speakers of different areas in
Managenent, Conputer Science. The
students were benefitted in terns of
awar eness of current trends, new
technol ogi es and requirenments of

i ndustry.

| ndustrial visits

VArious Industrial visits and
Educational tours have been organized
for all the students of the Institute.
The i ndustries include reputed
conpani es of respective donain of the
programe where students got the
practical exposure of the fundanental s
the learn in class roomns.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 14- Cct - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 09- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

An ERP Systemis functioning in the
Institute covering different functional
and managenent areas of Institutional




process. The follow ng nodul es are
provided in the ERP system 1.

Admi ssi on Managenent, Student

Regi stration Mgration 2. University
Affiliated College Information
Managenent System 3. Acadeni c (Course)
Managenent 4. Automation of Exami nation
Section (Marks / Grades / Choi ce Based
Grading) 5. Hostel Managenent 6.
Training Placenent 7. ELearning
(I'nteractive Teaching Learning) with
student login 8. Library (UHF RFID
Enabl ed Software) 9. Finance Accounts
10. Purchase, Stores Inventory
Managenent 11. Hunman Resource
Managenent System (Establishnent) 12.
Ful ly Dynam c Wb Portal Management 13.
General Adm nistration M scell aneous
Modul es a) Quest House Managenent b)
Transport (Vehicle) Managenent c)

M nutes of Meeting (MOM Managenent d)
Docunent Managenment (Storage Retrieval)
e) File Mvenent Tracking Mdul e f)
Event Activities Managenent Mdul e g)
Legal Matters Managenent h) RTI
Managenent i) Health Center Managenent
j) Director / Registrar / VC Ofice
Managenent k) Central Facilities
Managenent |) Repair Maintenance
Managenent 14. Estate Managenent Assets
15. Research Devel opnent 16. | QAC Cel |
17. UGC — Academic Staff Coll ege
Managenment 18. DSS — G aphical Bl Tool
for Analysis Statistical Cell 19.

Mobi | e (Android) Apps. For students
faculty 20. Data M gration

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Devi Ahilya Vi shwavi dhal aya, Indore (MP.) is the Affiliating University of the
Institute and hence, the schene and syl |l abus prescribed by the University is
applied and inplenented for various programmes. Effective curriculumdelivery
is inportant for know edge incul cati on and enhancenent. The Institute believes

in inparting quality education through various neans; and effective delivery of
curriculumis the key to success. The followi ng nethodology is inplenented to
deliver the contents of the curriculumeffectively: 1. The academ c/ activity
cal endar is prepared at Departnent/ Institute |level for the entire academc

year. 2. Prior to beginning of each academni c session, faculty nmenbers are
required to give their subject choices based on their specialization. 3.
Subj ect allotnment is acconplished accordingly by concerned Head of the

Depart nent and Progranmme Coordi nators through neeting with faculty nenbers. 4.

Faculty menbers are required to subnmit course outline/ lesson plan stating the




Course njectives and Qutcones, Schedul ed and Actual dates to start and
conpl ete topics, nunber of days required to conplete syllabus effectively. 5.
Faculty nmenbers are required to prepare course file for each subject in each
academ c session. It contains Course Qutline, Lecture Plan, Academ c Cal endar
I ndi vidual Tinme Table, Internal Test Papers, Assignnents, Notes, PPT, Previous
Exam nati on Paper and Attendance Register. 6. Faculty nenbers are required to

submt an action plan describing proposed activities and events planned to
conduct during the senmester/ year. Subject specific experts' talks/ sem nars
are al so conducted to provide the students application of the fundanental s of
the subject. It also helps students to | earn about the current industry trends
and requirenents. 7. Lecture entry register of faculty nmenbers is maintained at
departnental |evel to keep track of progression and curricul um coverage. 8. For
imparting quality know edge t he pedagogy plays an inportant role and hence, the
faculty enrich their course contents coal escing with pedagogy for effective
delivery. Therefore, |ICT enabl ed teaching pedagogy is preferred ensuring
availability of desired ICT tools and other e-resources in classroons,

| aboratories and library. 9. The faculty nenbers have autonony to devise
pedagogy as per the orientation and need of the course and | evel of students.
It includes Case Studies, Quizzes, Assignnents, Live Projects, Presentations

etc. 10. Inline with the schene and exani nation pattern of Affiliating

Uni versity, the Institute organizes md senester tests, quarterly and half
yearly exam nations, presentations, conprehensive viva and such other
exam nations tine to time for continuous evaluation of students. VWile
curriculumdelivery and conti nuous eval uation, the focus is on slow | earners
and action is taken accordingly to take those students at par with fast
| earners through remedi al classes, assignnments and personal attention of the
subj ect teachers. 11. To enrich the curriculum students are notivated to
regi ster for various certification programs offered by the Institute throughout
the year in association with the agencies of National repute and UGCs Ski l
Devel opnent Centers concerning the subject being taught to them 12. Students
are al so encouraged to pursue MOOCs to enhance know edge and skills in addition
to the coverage in course curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Short Term C 19/ 09/ 2018 30 Enpl oyabi l it Desi gni ng
ertification y and
Cour se on Devel opnent
Web
Desi gni ng
and
Devel opnent
Certificatio 05/ 03/ 2019 60 Enpl oyabilit Banking and
n Programre y | nsurance
i n Banki ng ,
Fi nance and
I nsur ance
Short Term C 23/ 04/ 2019 15 Enpl oyabi | it Desi gni ng
ertification y
Cour se on
Phot oshop

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

Dual Speci alization

02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
114

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Nati onal Unity Day Pl edge 31/ 10/ 2018 700
Ekt a avam Akhandt a
Rally on Worl d Popul ati on 11/07/ 2018 150
Day
Ral |y on Pahal : Ek Kadam 01/ 08/ 2018 250
Swachhta ki aur
Pl ant Parenting and 06/ 08/ 2018 75
Di stribution
Bl ood Donati on Canp 07/ 08/ 2018 150
Post er nmaki ng Conpetition 01/ 09/ 2018 50
on Matdata Jagrukta
Medi t ati on Sessi on: 06/ 09/ 2018 560
Heart ful | ness
Semi nar on Sel f 11/09/ 2018 250
Managenent
Speech Conpetition on 22/ 09/ 2018 150
Exi stence wi t hout Wnen
Debat e Conpetition on 22/ 09/ 2018 150
Worren | ead better at
Manageri al positions
Sem nar on Process of EVM 08/ 10/ 2018 200
and denonstration of
El ectroni c Voter
Verifiable Paper Audit
Trai |l (EVVPAT)
Seni nar on Cyber Crine 10/ 10/ 2018 200
Security and Prevention
Sel f Defense Training 22/ 10/ 2018 92
Program
Bl ood Donation Canp 24/ 11/ 2018 150
Surya Nanaskar 12/ 01/ 2019 100




Mat dat a Di was 25/ 01/ 2019 100

Wnen Hygi ene Awar eness 22/ 05/ 2019 75
Program

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Dual Speci ali zation 87
VBA Fi nanci al Administartion 12
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute has a mechani smto conduct feedback from various stakehol ders
including Students, Alummi, Parents, Recruiters etc. on various parameters. The
coverage of paraneters has different aspects where inprovenents nay be
observed. The student feedback is collected on the paraneters indicating
academ c, infrastructural, placenment and overall feedback. Simlarly, for

al umi feedback the paraneters are based on collecting feedback on

i nfrastructure, placenment and overall feedback. For recruiters’ feedback, the
paranmeters coverage is on the aspects of infrastructure, student quality,
resources and facilitation to them The paraneters for Parents’ feedback
include infrastructure, teachi ng pedagogy, |earning resources, faculty quality,
eval uati on nmechani sm cocurricular/ extra curricular activities , training and
pl acenent etc. The students’ feedback is collected online in each senester. The
feedback anal ysis committee of the institute anal yses the feedback and prepares
report categorically for mentioned paraneters. The feedback on infrastructure
is shared wth the adm nistrative departnment of the institute for corrective
measures. Training and placenment feedback received from various stakehol ders
such as students, conpanies , parents and alumi is comunicated to training
and placenment cell of the Institute to incorporate all suggestions to inprove
the process. Training and pl acenent cell based on the feedback conducts
groom ng sessions such as soft skills, domain specific, aptitude , GD and
Interviews in conjunction with the gui dance of respective departnents to
prepare students for forthcom ng placenment activities. Feedback on Teachi ng

|l earning is communicated to individual faculty menber in terns of their
strengt hs and weaknesses so that appropriate actions may be taken to inprove
quality of teaching. Various faculty devel opnent prograns in this regard have
been organized in different areas / domains such as case witing workshop,
resear ch met hodol ogy wor kshop, wor kshops on conmuni cation skills, teaching
pedagogy, data analytics etc. The institute organi zes parents teachers neet in
each senester where the feedback of parents is received and the suggestions are



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2593_Projects_undertaken_1577857158.xls

i mpl emrented for the benefit of the students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BBA Managenent 300 1000 300

BCA Conput er 180 300 111
Application

BSc Conput er 60 150 57

Sci ence

BSc I nf ormati on 60 150 43
Technol ogy

VBA Dual 180 500 165

Speci al i zati on
MBA Fi nanci al 60 100 46
Admi ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1288 317 41 16 57

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 57 42 39 5 17050

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

suggestions on institutional processes and infrastructure.

Yes, the Institute has students mentoring system where each student is allotted a mentor, a faculty member.
Mentor — Mentee system has a strong mechanism for overall assessment of the students on various parameters.
The Institute’s mentor mentee program/system consists of the parameters such as personal information of the
students, parents detail and nature of the student, communication skills of the student at the time of admission
and further improvements, improvement in academics, interaction with parents by letter/email, internal/ sessional
marks of the students in odd and even semester etc. The present mentoring system allows mentors to engage
closely with their mentees to identify the slow learners and advanced learners among the allotted group. The
system is also helpful to identify issues and problems raised by the students. The mentors report them to the
concerned authorities through a proper channel. Through this system mentors encourage the students to give

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2593_Demand_ratio_1577443473.xls

institution

1605 57 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions  |Positions filled during | No. of faculty with
positions the current year Ph.D

57 57 0 12 33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Ceorge Thonas Di rector Menber, Academic

Council, Shri
Vai shnav Vi dyapeet h
Vi swavi dyal aya,

| ndore
2018 Dr. Kshanmm Pr of essor Menber, Board of
Pai t hankar St udi es ( Conput er

Sci ence I nformation
Technol ogy), DAV,
| ndor e

2018 Dr. Jayesh Tiwari |Associate Professor Menber, Board of
St udi es
(Mat hemati cs)
DAV, | ndore

2018 Dr. Deepa Katiyal |Associate Professor Menber Board of
St udi es
(Managenent), DAV,
| ndore
2018 Dr. Sandeep Kumar |Associate Professor | Menber of Board of
Mal u St udi es, Bhopal

School of Soci al
Sci ence, |ndore

2018 Dr. Dhanashree Associ at e Professor |Best Research Paper

Nagar award at Al M5
Conventi on,

Bengal uru (August

2018)
2018 Dr. Kshama Associ at e Professor |Best Research Paper
Gnjiwal e award at

| nt ernati onal
Conf erence at MRSC,
I ndore. (Decenber
2018)

2018 Ms. Deepi ka Batra |Assistant Professor |Best Research Paper
award at Nati onal
Conf erence at
Christian Em nent
Col | ege (Cct ober,




2018)

2019 Ms. Deepi ka Batra |Assistant Professor |Best Research Paper
award at Nati onal
Conf erence at
Chaneli Devi Inst,

| ndore (March 2019)

2019 Dr. Rekha Melwani |Assistant Professor |Best Research Paper
award at Nati onal
Conf erence at
Chanmel i Devi Inst,

I ndore (March 2019)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 159 2 09/ 07/ 2019 07/ 10/ 2019
VBA 159 4 02/ 08/ 2019 09/ 10/ 2019
VBA 160 2 16/ 07/ 2019 07/ 10/ 2019
VBA 160 4 15/ 07/ 2019 07/ 10/ 2019
BBA C029 2 16/ 07/ 2019 09/ 10/ 2019
BBA C029 4 15/ 07/ 2019 09/ 10/ 2019
BBA C029 6 03/ 05/ 2019 27/ 05/ 2019
BCA C030 2 15/ 07/ 2019 01/ 10/ 2019
BCA C030 4 16/ 07/ 2019 28/ 09/ 2019
BCA C030 6 03/ 05/ 2019 27/ 05/ 2019
BSc C137 1 10/ 06/ 2019 12/ 09/ 2019
BSc C137 2 01/ 06/ 2019 14/ 08/ 2019
BSc C137 6 12/ 04/ 2019 24/ 05/ 2019
BSc C156 1 10/ 06/ 2019 12/ 09/ 2019
BSc C156 2 01/ 06/ 2019 14/ 08/ 2019
BSc C156 6 12/ 04/ 2019 24/ 05/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Two internal exam nations or internal viva voce are conducted at the
Institutional |evel for both under graduate and post graduate progranmes. Every
subj ect faculty prepares two sets of test papers, which are submtted to the
departnental exam nation comrittee, which further selects, noderates and
finalizes the question paper. The students are eval uated based on interna
eval uation, presentation, |live projects, quiz/assignnents/class
per formance/ att endance and viva voce exam nation. For continuous assessment
Institute al so organi zes guest |ectures and workshops to train the students
according to the requirenment of academ a and industry. Head of departnents /




course coordinators call a neeting of the faculty nenbers of their respective
departnents to discuss if any new eval uati on nethod has to be adopted for
i nternal assessnent. Suggestions given by faculty nenbers nay be consi dered and
new net hods, if found suitable, are approved unani nously. Head of departnents /
coordinators nonitor effective and tinmely inplenentation of the system and
procedure of evaluation. Meetings are held with the faculty nenbers of
respective departnents as and when required.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

is prepared prior to conmencenent of the session and
the activities related to the exam nations and
matters tine to time.

Acadeni ¢ Cal endar
conpl i ance of all
ot her

Yes,
adhered for

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svim svgi psar. org/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
159 VBA Dual Speci al 87 87 100
i zation
160 VBA Fi nanci al Ad 12 12 100
m ni stration
€029 BBA Managenent 205 205 100
C030 BCA Conput er 56 56 100
Application
C137 BSc Comput er 32 32 100
Sci ence
C156 BSc I nf ormati on 35 35 100
Technol ogy
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://drive. googl e.coml open?i d=1ub0OU9GWr b4LsE9i nbMxazl Jbecud2C

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.



http://svim.svgipsar.org/
https://drive.google.com/open?id=1ub0U9GM9rb4LsE9imbMxazIJbecud2C-

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Short Term Trai ni ng Conput er Sci ence 19/ 09/ 2018
Program on Wb Desi gni ng
and Devel opnent
Nati onal Case Witing Comput er Sci ence and 12/ 12/ 2018
VWor kshop Managemnent
Wor kshop on Phot oshop Conput er Sci ence 23/ 04/ 2019
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Paper Dr. Dhanashree | Associ ation of 31/ 08/ 2018 Resear ch
Awar d Nagar I ndi an
Managenent
School s,
Hyder abad,
Andhra Pradesh
Best Paper Dr. Kshama Maharaj a Ranjit 31/ 12/ 2018 Resear ch
Awar d Ganjiwal e Si ngh Col | ege,
I ndore, Madhya
Pradesh
Best Paper Ms. Deepi ka Christian 31/ 10/ 2018 Resear ch
Awar d Batra Em nent
Col | ege, Indore
Madhya Pradesh
Best Paper Ms. Deepi ka Chanel i Devi 30/ 03/ 2019 Resear ch
Awar d Batra I nstitute,
| ndore, Madhya
Pradesh
Best Paper Dr. Rekha Chanel i Devi 30/ 03/ 2019 Resear ch
Awar d Mel wani I nstitute,
I ndore, Madhya
Pr adesh
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded




Managenent 13
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Managenent 24 2.54

Nat i onal Conput er Sci ence 6 2.6

I nt ernati onal Managemnent 58 2.7

I nt ernati onal Conput er Sci ence 16 2.4

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 7
Conput er Sci ence 36
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 25 75 0 57
rs/ Wor kshops
Present ed 44 70 0 50
papers
Resour ce 1 2 0 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students




collaborating agency

participated in such

participated in such

on Republic Day
Cel ebration

activities activities
I nformati on and NSS Cel | 4 200
awar eness on NSS
Di scussi on on NSS Cel | 2 100
Sadbhawna Di was
Pl antation in NSS Cel | 10 50
Canpus
Orienttaion Program NSS Cel | 2 100
for NSS students
Post er Making and NSS Cel | 4 25
Debat e Conpetition
on NSS Day
Swachha Awar eness NSS Cel | 2 20
Pr ogram
Cat h Taki ng NSS Cel | 15 100
Cer enony on
National Integrity
Day
Sem nar on NSS Cel | 2 50
I nt ernati onal Al DS
Day
Post er Maki ng NSS Cel | 2 50
Conpetition on
Yout h Day
Cat h Taki ng NSS Cel | 45 350
Cer enpny on
Nati onal Voting Day
Awar eness Program NSS Cel | 45 115

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

(27/ 09/ 2018)

Appr eci ation

Benefited
Bl ood Donati on Consi st ent M Y. Hospital and 100
(07/08/2018) Per f or mer Cl ot h Market
Hospi t al
Bl ood Donati on Consi st ent HDFC Bank 120
(24/11/2018) Per f or mer
FIl ash Mob Certificate of Airport Authority 44
(15/08/2018) Appr eci ati on
Fl ash Mob Certificate of Airport Authority 27

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year




Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Nati onal Soci al |[My Hospital and | Bl ood Donati on 4 100
Schenme (NSS) Cl ot h Market
Nat i onal Soci al HDFC Bank Bl ood Donati on 4 120
Schene (NSS)
Nat i onal Soci al Aut hority of Fl ash Mob Dance 4 100
Schenme (NSS) Ai rport on Soci al
| ssues
Wren Shri Vai shnav Smart Grls 3 100
Devel opnent Institute of Trai ni ng
Cell (WDC) Managenent Pr ogram
Wen M ssi on Sahasi Sel f Defense 5 96
Devel opnent G oup Trai ni ng
Cell (WDC) Pr ogram f or
Grls
Wonen Shri Vai shnav [Vendi ng Machi ne 3 150
Devel opnent Institute of Training for
Cell (WDC) Managenent Grls
Wonen Shri Vai shnav I nt ernati onal 4 115
Devel opnent Institute of Wonens Day
Cell (WDC) Managenent Cel ebration
Wonen d obal Hunt VWnen Hygi ene 3 100
Devel opnent Foundat i on Awar eness
Cell (WDC) Pr ogram
Wonen Pi nkat hon Pi nkat hon Group 3 39
Devel opnent Creation
Cel I (VDO
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Menor andum Tr ai ni ng Baj aj 05/ 03/ 2019 31/ 12/ 2019 62
of Understan Fi nserv
di ng (MU
Menor andum | Devel oprent Ypsilon IT 01/ 01/ 2018 31/ 12/ 2019 450
of Understan Sol uti ons




di ng (MU) |

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Net wor k ( NEN)

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RI CON 01/01/ 2018 Trai ni ng, Prograrnms, 450
Wor kshops,
Senmi nars, FDPs,
Industrial Visits
etc
Ypsilon IT 01/ 01/ 2018 Wor kshops, 250
Sol utions Cor porate G oom ng,
Trai ni ng,
pl acenment s,
Industrial Visits,
etc
Nat i onal 01/ 01/ 2018 Trai ni ng and 350
Ent r epr eneur shi p practi ce,

Ent r epr eneur ship
educat i onal
progr ans,
facilitates
experi nent al
progranms for
faculty nmenbera and
students

M crosoft 01/ 01/ 2018

Open Val ue 1500
Subscri ption

Educati on Sol ution

Baj aj Finserv 01/ 01/ 2018

Certification 350
Prograns in
Banki ng, Fi nance
and | nsurance,
Trai ni ng and
Pl acenent s

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1935000

733207

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting

Laboratori es

Exi sting




pur chased (Greater than 1-0 | akh)

Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added

during the current year

4.2 — Library as a

Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mast er soft ERP Ful ly 1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 43360 10824582 281 115660 43641 10940242
Ref erence 6584 3159649 171 66437 6755 3226086
Books
e- Books 1656 0 17000 175208 18656 175208
Journal s 38 109420 3 18384 41 127804
e-Journal s 50000 1053913 0 0 50000 1053913
Di gi tal 4 565368 3 472000 7 1037368
Dat abase
CD & Video 2758 0 85 0 2843 0
O her s(spe 2 18400 2 20650 4 39050
cify)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 436 6 436 180 20 60 24 0
g
Added 0 0 0 0 0 0 0




Tot al 436

6 436 150

180 20

60

24 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

24 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000

97601

2000000

28785

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

t echni cal staff

i nfrastructure.

equi pnents. e

digital

nmuni ci pal
and water storage t

fireextinguishers.

furniture and ot her

cont i nuous power

e Instrunent maintenance facility with a full
| aboratory assi st ant
Institute for taking care of the ICT facilities. o
are given for the equi pments such as air conditioners,

e The conputers and their

is avail able.

in | aboratories.

pl unbers,

machi nes. o

set is avail abl e.

supply. ¢ ?For

anks.
fl oor

carpenters,

Syst em admi ni strat or

Annual

mai nt enance contracts for
Institute has generators of sufficient backup capacity for
uni nterrupted power supply at the tinme of power failure.
gener at or

basi s.

time permanent denonstrator and

is available in the

mai nt enance contracts

aquaguar ds and

accessories are maintai ned by

e The system nanager takes care of all
services with the help of conputer operators and | aboratory attendants. -

Physi cs and el ectronics |aboratory equi pnents are naintai ned by the dedi cated
technicians in the |l aboratories on a periodical

The col | ege uses

out sourcing also for the repair of equiprments and conputers.
i ncl udi ng masons, el ectricians for
e« Workshop technicians for wel ding and regul ar

Annual

numnber,
* Aguaguards and water coolers are available at every
of the Institute

e Dedicated staff

mai nt enance of

repairing of
critical

Separate room for the
?Institute has several
utilized to prevent conputers fromvoltage fluctuation and to provide
constant supply of water,
corporation water connection in sufficient

CVTs and UPS

Institute has
separ at e borewel |

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Shri Vai shnav Trust

Schol arshi p

344

1658175

Fi nanci al
from O her

Suppor t
Sour ces




a) Nati onal Post Metric 457 6385157
Schol arshi p
b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Personal ity 02/ 07/ 2018 427 Institute itself
Enhancenent Program and Qutside Expert
for Soft Skills
Language Lab 02/ 07/ 2018 1605 Institute itself
and trained
i nstructor
Yoga and Meditation 02/ 07/ 2018 1605 Institute itself,
Sports Officer and
Trai ned Students of
the Institute
Renedi al Caochi ng 01/ 12/ 2018 300 Respective Faculty
Menber s
Personal Counseling 02/ 07/ 2018 1605 Facul ty Menmbers
Ment ori ng 02/ 07/ 2018 1605 Al Faculty Menbers

assi gned as
Ment or shi p

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Personal ity 427 300 150 130
Enhancenent
Pr ogram
2018 Skil 'l 123 40 15 15
Devel opnent
on Wb
Desi gni ng
and
Devel opnent
2019 Wor kshop on 123 35 12 12
Phot oshop
2019 Certificatio 304 62 38 38
n Programin
Banki ng,
Fi nance and
| nsurance




No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
15 637 81 7 196 21
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 27 BBA, BCA, Shri Shri VBA
B. Sc. (CS) Vai shnav Vai shnav
B.Sc. (IT) |lInstitute of |Institute of
Managenent Managenent
| ndor e

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports (Pickle Ball Nat i onal 150
Tout nanent))
Sports (Judos Men Di vi si onal 60
Tour nanent)
Sports (Corporate Meet Cor por at e 40
Badmi nt on)
Sports (Corporate Met Cor por at e 70
Tabl e Tenni s)
Cul tural (Induction Institute 510
Pr ogram
Cul tural (Al M5 Week Institute 550
Cel ebr ati on)
Cul tural (1ndependence Institute 40




Day)

Cul tural (Ganesh Utsav Institute 400
Cel ebrati on)

Cul tural (Teachers Day Institute 1400
Cel ebrati on)

Cul tural (Srijan) District 2000

Cul tural (Garba Institute 800
Cel ebrati on)

Cul tural (Confluence: An Institute 900
Al ummi  Meet))

Cul tural (Prabandhotsav) District 5500

Cul tural (Farewell) Institute 500

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Participat |Internatio 0 0 1123020430 Soni ya
i on nal 4 Kam | a
2018 Participat |Internatio 0 0 1123010458 Mansi
i on nal 4 Bagor a
2018 Silver Nat i onal 1 0 1123020410 Ni kunj
Medal 3 Jet hwa
2018 CGol d Medal Nat i onal 1 0 1121010447 Kriti
6 Bahet i
2018 Silver Nat i onal 1 0 1121010447 Kriti
Medal 6 Bahet i
2018 Parti ci pat Nat i onal 0 0 1121010447 Kriti
i on 6 Bahet i
2019 Gol d Medal Nat i onal 1 0 1121010430 Kapi |
3 Shar ma
2019 Bronze Nat i onal 1 0 1123020385 Praveen
Medal 5 Ti war i
2019 Silver Nat i onal 1 0 1121010451 Sanj ana
Medal 4 Kal a
2019 CGol d Medal Nat i onal 1 0 1803BBA000 Devansh
4770 Joshi
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute has student council w th designated positions as, President, Vice
President, Secretary and Joint Secretary. The council works with an adult
advi sor to collaborate with others to inpact the Institute and community. The
council participates with a positive involvenent in institutional activity and
also utilizes ideas and support of students in solving relevant issues. The




student council establishes links with other stakeholders. It helps in
institution' s discipline by being involved in the planning of institutiona
policies. It helps to inprove the relationship between faculty and students by
keeping the [ines of comrunication open all of the tinme. It also helps to
devel op the conducive environnment for holistic devel opnment of students. Various
comm ttees have student nmenbers to ensure constructive participation of all the
students in activities. There is no elected students’ council for the session
20182019.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1500

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

S. No. Date Agenda 1 12/10/2018 Suggestions to organize Alumi Meet 2
12/ 10/ 2018 Suggestions to organize Alumi Meet 3 05/12/2018 Activities planning
for Alumi Meet 4 08/12/2018 Separate conmttee formation for Alumi Meet 5
11/ 12/ 2018 Follow up for Alummi Meet 6 15/12/2018 Final Rehearsal for Al ummi
Meet

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute pronbtes the culture of participative nanagenent and allows its
faculty menbers to help in Governance Systemthrough their participation
Governing Body of the Institute. One professor and one assistant professor are
nom nated as nmenbers and they participate in the neetings of Governing Body so
that the faculty perspective in the institutional devel opnent may be
i ncorporated. The Institutional structure provides faculty nmenbers an
opportunity to contribute in Governance System of the Institute through various
commttees including Core commttee, | QAC, Purchase comittee, Antiragging
commttee and many nore. The faculty menbers are actively participating in
Pl anni ng, Execution and Monitoring process. faculty nmenbers are al so invol ved
in the decision nmaking with respect to Acadenic and Adm nistrative devel opnent
of the Institute. The Institute is affiliated to Devi Ahilya Vishwavidyal aya,

I ndore, Madhya Pradesh. Qur senior faculty nenbers are the nenbers in the Board
of Studies (BoS) of the affiliating University.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The Institute is adhering the




curriculumof the Affiliating
Uni versity however activities |ike
Industry Institute Interface, Corporate
Li nkage through Guest Lecture Series,
HR Concl ave and MDP Prograns are
pl anned to organize in the Institute.

Teachi ng and Learni ng

Teachi ng Pedagogy and vari ous
nmet hodol ogi es foll owed for Teachi ng and
Learning. Lecture nmethod is
suppl enented wi th workshops/ live
proj ects, semi nars and guest |ectures.
Al'l class roons are | CT enabl ed.
Teachers use | CT net hodol ogy for
teaching. Institute is focusing on
skill devel opnent of students in
addition to syllabi. Regular workshops,
Guest Lectures and Seminars are
organi zed in specialized areas for the
students.

Exam nati on and Eval uati on

Uni versity eval uati on processes
di ssemnated to students. Institute
foll ows continuous eval uation of
students through Assignnents,
Presentations, Internal termtests and
performance in their live projects.
Answer Sheets are shown to the
students. They are suggested for
further inprovenent in their
per f or mance.

Resear ch and Devel opnent

Faculty are encouraged to attend FDPs,
MDPs, Conferences, workshops and
synmposia to devel op the scientific
tenperanent for the research. The
Institute has adequate policy for
attendi ng sem nars/ workshops etc.

Li brary, I CT and Physica
Infrastructure / Instrunentation

1. Sufficient Canpus area as per the
norms of statutory bodies. 2. Library
has 49944 books with titles 80762. 3.
Hard bound 86 Journals, 19 Magazi nes,
22 News papers are subscribed. Students
encouraged to subscribe daily newspaper
Busi ness Standard Review for current
updates. 4. | NFLIBNET , Del net, Sage, J
— Gate, EBSCO, CRISIL Research, CME
Prowess, Capitaline Plus, Indiastat etc
available in the library. 5. Sufficient
Infrastructure with conputer |abs ,
physics |lab, electronics |lab and
| anguage | ab. 6. Sufficient Speed to
access WFi in canmpus up to 40 Mips. 7.
Language lab is also functioning. 8.
Sports Conplex and Sports Ground with
the facility of indoor and outdoor
ganes are available. 9. Al class roons
are equi pped with conputer system It
is proposed to provide WFi facility in




the class roonms through WFi adapters.

Human Resour ce Managenent

1. Institute foll ows statutes of
affiliating university and state
governnent in selection of faculty. 2.
The Institute has well defined policy
for faculty nenbers to attend refresher
courses, seninars, conferences. 3. For
Per f ormance apprai sal, PBAS format of
UCC i s foll owned.

Industry Interaction / Coll aboration

Institute Industry Interface Conmittee
(I'1'1C) has been constituted to
establish interface in terms of 1. To
bri dge the gap between curricul um and
i ndustry need. 2. To provide internship
and training programfor students. 3.
To nmake students industry ready. The
Institute is exploring the possibility
of consul tancy/ projects by tapping
public and private organizations.

Adm ssi on of Students

1. Adm ssions are done online through
Directorate of Technical Education
(DHE) and Directorate of Technica

Education (DTE). 2. Admi ssion process

is transparent and based on nerit in
qual i fying exam nation. 3. Various
branding activities are regularly

organi zed for nore visibility of the

Institute such as a. Presence in nedia

t hrough regul ar activities b.

Participation of students in various

activities at other institutes c. Live

Concert of Sherly Sethia d. Visit of

School Students e. Al MS Wek

Cel ebration f. Prabandhotsav g. Quiz

Programh. Visibility of the Institute

t hrough print and el ectronic nedia 4.

Proj ect Based Learning for existing
students.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Exam nati on

The examination tine table of
affiliating university is followed for
semester exam nation twice in a year
for the programres havi ng senester
system Simlarly once in a year for
the programmes of annual system For

annual system half yearly exam nation
is conducted at institutional level in
the month of Decenber. However,

internal examination / nmid senester
exam nation is carried as per the dates
decided in the academ c cal endar
followi ng the schenme of respective
cour ses.




Pl anni ng and Devel opnent Regul ar academ ¢ functions such as
cl ass conduction, nonitoring student
progress regardi ng academ c excel |l ence
are planned in ternms of students’
attendance, narks obtained in interna
exam nation and participation in co
curricular and extracurricul ar
activities. The Institute has ERP
system for planning and execution of
various functionalities such as
academ cs, finance, personnel
students’ progression, library, and
adm ni stration in an integrated manner.

Admi ni stration The admini stration of the institute
al | ows enpl oyees to exchange
information with ease w thout the need
of paper through the provision of
Managenent | nformation System (MS).
Functi onal mechani sns incl ude
recrui tnment, enployee profile, enployee
attendance, |eave records, acadenic
cal endar, payroll and acadenic
activities that are maintai ned through
ERP system

Fi nance and Accounts The accounts departnment processes
records and nanages account payabl es,
account receivables, payroll, deposits,
el ectroni ¢ paynment, tracking of
institute’ s equi pnents, journal |edger,
purchase, budget allocation
utilization, report generation,
collection of student fee, records of
caution noney, scholarship etc. with
the help of ERP system

St udent Adni ssion and Support Being an affiliated institute, online
adm ssion process is carried out under
the norns of Departnent of Hi gher
Education for UG Courses and
Directorate Technical Education for PG
Courses. Post adm ssion activities such
as students’ personal and academ c
data, fee details, adm ssion schenes
etc. are mmintained by MS.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2018 Dr. Sapna Nat i onal NI L 1200
Par i har Conference at
Chanel i Devi

2019 Ms. Sudha I nt er nati onal NI L 3000




Upadhyay

Conf erence at
SVW

2019

Dr. Uttam Rao
Jagt ap

| nt er nati onal
Conf erence at
SAGE
Uni versity,
| ndor e

NI L

2500

2018

Dr. Abhi krati
Shukl a

I nt ernati onal
Conf erence at
MRSC

NI L

1500

2019

Dr. Jagdi sh
Shar na

| STD Meeting at
SVW

NI L

1416

2019

Ms. Leena Son

Nat i onal
Sem nar at St.
Paul Institute

NI L

200

2019

Ms. Swati Gupta

| nt er nati onal
Conf erence at
Prestige
I nstitute of
Managenent ,
| ndor e

NI L

2000

2019

Dr. Rekha
Mel wani

Nat i onal
Conf erence at
SVWV and
Prestige
Col | ege,
Gnal i or

NI L

5351

2019

Dr. Dhanashree
Nagar

Nat i onal
Conf erence at
SVWV and
Presti ge
I nstitute of
Managenent

NI L

3000

2019

Dr. Kshama
Gnjiwal e

Nat i onal
Conf erence at
SVWV and
Presti ge
I nstitute of
Managenent

NI L

3000

2018

Dr. Prachi
Ni kam

Nat i onal
Conf erence at
SVWV and
I nt er nati onal
Conf erence at
Vi shi sht

NI L

2616

2019

Dr. Pragya
Shar ma

FDP at Jai puria
Institute of
Managemnent

NI L

2006

2019

Dr. Di ganber
Neg

| nt er nati onal
Conf erence at
SAGE Uni versity

NI L

2500

2019

Dr. Pradeep
Bhat t

I nt er nati onal
Conf erence at

NI L

2500




SAGE Uni versity

2018 Ms. Ankita Jain| National and NI L 5550
| nt er nati onal
Conf erence at
Aryabhatt,
Acropol i s,
Vishit and
Presti ge
Col | ege, Indore
2019 M . Ram Bhavesh Nat i onal NI L 9352
Shar an Conference | STD
and NHRDN at
SVW, Prestige
Col | ege,
Gnal i or
2019 Dr. Sapna Nati onal and NI L 3200
Par i har I nt er nati onal
Conf erence at
SVWV and Pl MR
2018 Dr. Abhij eet | STD and NHRDN NI L 1416
Chatterjee at SVwW
2018 Dr. Manta Joshi || STD and NHRDN NI L 1770
at SVW
2018 Dr. Megha Jain | International NI L 1500
Conf erence at
MRSC
2019 Ms. Ruchira | STD Meeting at NI L 1416
Muchhal SVW
2019 Ms. Seenm Rai [l STD Meeting at NI L 1416
SVW
2019 Dr. Priyanka [l STD Meeting at NI L 1416
Sol anki SVW
2018 Ms. Khushboo FDP at NI L 4600
Jain Christian
Em nent,
Vi shi st ,
Chanel i Devi
and Prestige
Col | ege
2019 Dr. Sandeep | STD and NI L 2616
Mal u Nat i onal
Conf erence at
SVW
2019 Ms. Deepi ka | STD and NI L 2516
Batra Nat i onal
Conf erence at
SVW and
Christian
Emi nent
2019 Dr. Meghna | STD Meeti ng NI L 1916
Ti war i and Wor kshop at

SVW and




Prestige

2019 Dr. Suchita | STD Meeting at NI L 1416
Gupt a SVW

2019 Ms. Vinita | STD Meeting at NI L 1416
Ranthandani SVWwW

2019 Dr. Rekha | STD Meeting at NI L 1416
Mel wani SVW

2018 Dr. Prachi Nat i onal NI L 1500

N kam Conf erence at

VRSC

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2018

Sem nar on
Gamer
Connect

Sem nar on
Gammer
Connect

04/ 08/ 2018

04/ 08/ 2018

200

10

2018

Medi t ati on

Sessi on He

artful |l nes
S on
Stress
Rel i ef

Medi t ati on

Sessi on He

artful |l nes
S on
Stress
Rel i ef

06/ 09/ 2018

08/ 09/ 2018

90

24

2018

Sen nar on
Fut ure of
M P.
Startup
Concl ave
2018

Sem nar on
Future of
M P.
Startup
Concl ave
2018

29/ 09/ 2018

29/ 09/ 2018

90

15

2018

Trai ni ng

Program on

EBSCO and
| EEE

Tr ai ni ng
Program on
EBSCO and
| EEE

06/ 10/ 2018

06/ 10/ 2018

50

2018

Sen nar on
New

Cui del i nes

of UGCNAAC
for

Assessnent

and Accred

itation

Sem nar on
New

Cui del i nes

of UGCNAAC
for

Assessnent

and Accred

itation

17/ 10/ 2018

17/ 10/ 2018

30

10

2018

Skill Deve
| opnent
Program on
Wb
Desi gni ng

Skill Deve
| opnent
Program on
Wb
Desi gni ng

19/ 09/ 2018

18/ 10/ 2018




and Devel o |and Devel o
prrent prent
2018 Senm nar on |Sem nar on [30/11/2018 |30/11/2018 57 24
Car eer Car eer
Funda Funda
2018 Case NI L 12/ 12/ 2018 |18/ 12/ 2018 30 0
Witing
Wor kshop
2019 Surya Surya 12/ 01/ 2019 |12/01/ 2019 50 20
Namaskar Namaskar
2019 Internatio |Internatio [06/03/2019 |06/ 03/2019 57 24
nal Wonens |nal Wbonens
day day
2019 Nat i onal NI L 09/ 03/ 2019 |10/ 03/ 2019 54 0
Conf erence
on
Evol vi ng
Quality
Par adi gm
in
| nnovati on
and Sust ai
nabl e Deve
| opmrent in
Managenent
and Inform
ation
Technol ogy
2019 Short Term|Short Term|23/04/2019 |07/ 05/ 2019 3 2
Certificat |Certificat
i on i on
Pr ogram Pr ogram
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term
Certification
Cour se

19/ 09/ 2018

18/ 10/ 2018

30

Short Term
Certification
Cour se

23/ 04/ 2019

07/ 05/ 2019

15

Facul ty
Devel opnent
Pr ogram

15/ 09/ 2018

15/ 09/ 2018

Facul ty
Devel opnent
Pr ogram

14/ 01/ 2019

15/ 01/ 2019




Facul ty 1 11/ 03/ 2019 15/ 03/ 2019 5
Devel opnent
Program

Facul ty 2 15/ 04/ 2019 26/ 04/ 2019 15
Devel opnent
Program

Managemnent 17 11/ 05/ 2019 11/ 05/ 2019 1
Devel opnent
Pr ogr am

Case Witing 30 12/ 12/ 2018 18/ 12/ 2018 7
Wor kshop

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

12 0 4 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

7 7 4

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Institute conducts internal and external financial audits regularly.
Internal Audit is conducted by Chartered Accountant B. Jakhetiya co on nonthly
basis. Under the audit, the cash book, bank book, bank reconciliation
statenment, fees received and dues, caution noney paynent, salary register
library books are verified. The queries raised (if any) are duly satisfied and
rectified. External Audit is acconplished by R D. Joshi Co where all the
internally audited statements of account viz cash book, bank book, bank
reconciliation statenent, fees received and dues, caution noney paynents,
salary register, library books are reverified. In addition to it, the Bal ance
sheet is finalized by the external auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes UGC NAAC Peer Yes | QAC
Team




Adm ni strative Yes UGC NAAC Peer Yes | QAC
Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Through Parent Teacher Meet, progress of the students is discussed with the
parents and suggestions are invited in view of betternent of the students at
departnental |evel. ¢ Parent Teacher Association provide platformto discuss
all aspects of holistic devel opnent of the student. ¢ The parents al so
represent in the anti ragging conmttee of the institution and provide val uabl e
suggestions to prevent ragging. ¢ Parents feedback on various criteriais
applied in the quality inprovenent strategies of the Institute

6.5.3 — Development programmes for support staff (at least three)

Wor kshops/ Training on Tally, ERP, and Mcrosoft O fice are organi zed for
quality inprovenent and skill upgradation of the staff nenbers

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Recommendation 1: Mre faculty nmenbers with rich industry and research
background may be inducted. Action Taken: The weightage is being given while
appoi nting new faculty nmenbers with rich Industry and Research Background. The
Institute has an ecosystem for conducive learning. As a result there is | ow
attrition of faculty. Recently, 12 faculties have been appoi nted out of which
07 possess Ph. D. degree, 02 possess M Phil. Degree 01 has subnitted thesis.
Recomendation 2: Pay and other service condition should be at par with the
i ndustry to appoint and retain quality faculty. Action Taken: Salary is being
paid as per the UGC Norns. The Institute is enphasizing uniformty in tune with
Shri Vai shnav Vi dhyapeet h Vi shwavi dhal aya, |ndore. Reconmendation 3: Effective
neasures need to be taken for personality devel opnent and soft skills of
students. Action Taken: Personality Enhancenment Program (PEP) is inplenented
for holistic devel opnent of students. Managenent has kindly consented for the

appoi ntment of soft skill and aptitude trainer for skill enhancenent of the
students. Recomrendation 4: Sports facility need to be fully utilized. Action
Taken: Sports Calendar is prepared well in advance and activities are conducted

as per the schedule. It also includes the events specified by Devi Ahilya
Vshwavi dhal aya. Recommendation 5: College should try to get pernmanent
affiliation fromuniversity. Action Taken: The Institute fulfills the nornms of
Permanent Affiliation from Devi Ahilya Vshwavi dhal aya. However, the Institute
will be a part of Shri Vaishnav Vi dhyapeeth Vi shwavi dhal aya, Indore in 2020.
Recommendati on 6: Attenpt should be nmade for nore quality research publication
by the faculty. Action Taken: Sincere efforts are made to inprove the quality
research publications by organizing Faculty Devel opnent Prograns and providi ng
exposure to the faculties to attend senminars / synposia / conferences etc.
Recomendation 7: Student may be given nore exposure in the formof w der
participation in National / State |evel acadenic other events. Action Taken:
Students are encouraged to participate in State and National Level activities
for nmore exposure under the guidance of faculty. Recommendati on 8: Consultancy
and industry / acadenic collaboration should be enhanced. Action Taken: The
Institute is exploring the possibility of consultancy/ projects by tapping
public and private organi zati ons. Reconmmendation 9: Institute should try to
make sonme effective collaboration with foreign universities/ institutions.
Action Taken: The Institute is in process of identifying the opportunity of
coll aboration with the Institute of Repute for academ c devel opnent of
faculties and students. The Institute should try to nake sone effective
col l aboration with foreign universities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Case Witing
Wor kshop

02/ 07/ 2018

12/ 12/ 2018

18/ 12/ 2018

30

2019

Nat i onal
Conf erence
on Evol ving

Quality
Par adi gmin
| nnovati on

and
Sust ai nabl e
Devel opnent
in
Managenent
and
I nformati on
Technol ogy
Sponsored by
NAAC

02/ 07/ 2018

09/ 03/ 2019

10/ 03/ 2019

104

2019

Navudhaymi
An

Ent r epr eneur
Meet

02/ 07/ 2018

11/ 03/ 2019

16/ 03/ 2019

200

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Vendi ng Machi ne 14/ 01/ 2019 14/ 01/ 2019 150 0
Trai ni ng
Smart Grls 01/ 03/ 2019 02/ 03/ 2019 50 0
Trai ni ng
Pr ogram
| nt er nati onal 06/ 03/ 2019 06/ 03/ 2019 80 35
Wnen Day
Cel ebration
I nstitutional 23/ 04/ 2019 23/ 04/ 2019 32 0
G oup Creation
f or Pi nkat hon
Sen nar on 22/ 05/ 2019 22/ 05/ 2019 100 0
Hygi ene




Awar eness

Smart Grls
Trai ni ng
Program

13/ 07/ 2018

14/ 07/ 2018

100

Smart Grls
Trai ni ng
Program

19/ 07/ 2018

20/ 07/ 2018

100

Speech and
Debat e
Competition

22/ 09/ 2018

22/ 09/ 2018

10

Sel f Defense
Trai ni ng
Program f or
Grls

22/10/ 2018

29/ 10/ 2018

92

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

canpus.

i nci ner at or

4. Water

1. Use of LED Bulbs 2. Green Canpus through Tree Plantation and Pl ant Parenting
Schene. 3. Sensitizing students towards traffic rules to wear hel net/ seat belt
whil e driving and volunteering for traffic control.
Rechar gi ng systemis functioning. 5. Conpost
6. To mai ntai n Wnen Hygi ene Sanitary Napkin Vendi ng Machi ne and
is installed

Har vesti ng/
Machine is installed in the

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No 0

Ranp/ Rai | s Yes 2

Braille No 0
Software/facilities
Rest Roons Yes 400
Scri bes for exam nation Yes 5
Speci al skill devel opnent No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/08/ 201 1 Rally on |Cl eanline 500
8 Cleanline| ss and
Ss Hygei ne
2018 1 1 02/ 08/ 201 15 Traffic S| Traffics 50
8 ensitizat |Sensitiza




ion tion and
Awar eness
2018 1 1 03/ 08/ 201 Fl ex Di st | Sharing 50
8 ri buti on |Resources
in Slum
Ar eas
2018 1 1 04/ 08/ 201 The Fl ash Mob 60
8 Reacti on
agai nst
Acti on
2018 1 1 05/ 08/ 201 A Hel pi ng |Fri endshi 50
8 Hand for |[p Day Cel
Socially |ebration
Challenge | Visit to
d ad Age
Hone
2018 1 1 06/ 08/ 201 A Smal | Pl ant 50
8 Step to |Parenting
Save and Distr
Earth i bution

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct (Staff)

02/ 07/ 2018

1. Al the staff nenbers
shoul d conduct thensel ves
ethically, honestly, and
with integrity in al
dealings. 2. Need to be
fair and principled in
their official
interactions and to act
in good faith in these
matters with others both
wi thin and outside the
Institute. 3. Should act
in due recognition of
their position with trust
and | oyalty 4. Respect
the Institute, faculty,
fell ow enpl oyees, ot her
st akehol ders and nost
i mportantly students. 5.
In case of any grievance
t hey shoul d seek counsel
from superior,
authorities or
adm ni strators who can
gui de themin determning
the appropriate course of
conduct. 6. Should al ways
remai n supporting for
academ c staff and
activities

Code of Conduct

(Ceneral)

02/ 07/ 2018

e External stakehol ders
shal |l act with honesty,




integrity and openness.
Institute pronotes a
wor ki ng envi ronnment t hat
principles respect,
fairness and integrity. o
The Institute has clearly
stated vision, m ssion
and quality policy, in
pursuit of the benefit of
the students, faculty
,staff and all he
st akeholders . « Al of
its progranms support that
m ssion and all who work
for or on behalf of the
organi zati on under st and
and prioritize that
m ssion and quality
policy. The mission is
responsive to the
students and conmmunities
served by the
organi zati on and of
enriching value to
society at large. The
m ssion rests on a
foundati onal goal of
enpoweri ng and enri ching
t hrough know edge. < Shri
Vai shnav I nstitute of
Managenent is conmtted
to maintain reputation
for the highest ethical
and prof essi ona
standards of conduct. To
maintain it Institute
relies on the conmitnent
of each nenmber of SVIM
fam ly towards ethica
behavi our, honesty,
integrity and good
j udgnent. < Each
i ndividual is expected to
performall action with
hol i stic approach, utnopst
honesty, accuracy and
fairness. ¢« No unethical
practice can be tol erated
on any grounds.

Code of Conduct

(Alumi )

02/ 07/ 2018

1. To treat each other
wi th respect, courtesy
and consideration. 2. The
Institute is commtted to
fostering an inclusive
cul ture which pronotes
equal ity, val ues,
diversity and nmintains a
wor ki ng, | earning and




soci al environment in
whi ch the rights and
dignity of all nenbers of
the College comunity are
respected. 3. To treat
all the nembers of SVIM
famly with dignity and
respect. 4. To discourage
any form of harassnent.
5. To extend support to
the existing students of
their Alma mater for
career opportunities,
i nternshi p, placenents,
industrial visits etc.

Code of Conduct
( St udent s)

02/ 07/ 2018

1. Ragging is strictly
prohibited in the
Institute. 2. If any
student found indulged in
raggi ng, he/she will be
rusticated and strict
action will be taken
against himher. 3. Al
students nust wear
speci fied coll ege uniform
on all working days and
hang the identity card
around their neck. In
case of loss of card,
duplicate card will be
i ssued by paying fine as
applicable. 4. Wthout
col l ege uni form and
Idcard entry in college
prem ses is strictly
prohi bited. 5. Students
shoul d mai ntai n decorum
in the conputer
| aboratory library. They
will strictly follow the
i nstructions given by
| aboratory library staff.
6. Al students nust
uphol d acadeni c
integrity, respect al
persons and their rights
and property and safety
of others etc. 7. In case
any violation of
di sci pl i ne of above
nmentioned regul ations, a
conmttee will be forned
to recomend a suitable
di sciplinary action that
shall inquire into the
al I eged viol ation and
accordi ngly suggest the
action to be taken




agai nst the said student
War ni ng, Rustication
Community Service
Expul sion. 8. Institute
val ues academic integrity
and is conmtted to
fostering an intellectua
and et hi cal environnment
based on the principles
of academic integrity.

Code of Conduct (Faculty)

02/ 07/ 2018

1. Extend efforts for the
students’ know edge
enhancenent, wel | bei ng,
groom ng, and success. 2.
Commi t nent t owar ds
excel |l ence 3. Commit nment
towards et hical standards
4. Respect for the worth
and dignity of
i ndi vi dual s peers,
students, staff, seniors,
authorities and ot her
st akehol ders. 5.

I ncl usi veness of
know edge delivery to
students, equal of
opportunity and justice
to all students. 6.
Transparency, integrity
and honesty at workpl ace.
7. Oientation of newWy
appoi nted col | eagues
advi si ng conpassi on and
dedi cati on towards
profession. 8. Handle the
subj ects assigned by the
Head of the Depart nent
and are accountable for
the same. 9. Conplete the
syllabus in tinme and
shal I produce good
results in the subjects.
10. Maintain decorum
i nside and outside the
cl assroom and set a good
exanpl e for the students.
11. Carry out ot her
curricular, cocurricular,
extracurricul ar and
organi zational activities
assigned to them from
time to tine. 12. Report
intime to duty as per
t he wor ki ng hours
prescri bed and shoul d be
avai l able in the canpus
unl ess and ot herw se they
are assigned duties




el sewhere. 13. Prior
written perm ssion should
be obtained for reporting
inlate leaving out early
wi t hout detrinment to
their duties. 14. My
avail leave with prior
perm ssion and with
appropriate arrangenent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nduction and 16/ 08/ 2018 21/ 08/ 2018 1000
Orientation Program
for Students and
Newl y appoi nt ed

Teachers
Matra Pitra Divas 12/ 02/ 2019 12/ 02/ 2019 235
I nternational Yoga 21/ 06/ 2019 21/ 06/ 2019 550
Day
Teachers Day 05/ 09/ 2018 05/ 09/ 2019 1200

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Two and Four wheeler pooling. 2. Plantation in the institute campusSchene
* Abhi bhavak’ 3. Pronpting | ess use of plastic products 4. Slogan and poster
maki ng conpetition for creating awareness anong students for environnent,
hygi ene , cleanliness. 5.Installation of Conpost machine

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Mentoring system Young people are growing up in a world where they fee
under enormnous pressure for perform ng outstanding at every sphere. Many
experience ongoing stresses at different |evels. Student requires gui dance and
support to performwell in current conpetitive world and to face chal |l enges
driven by the social order and grow as better individuals. To deal with this,
institute has Mentoring Systemthat aspires to address attitudinal issues,
behavi or and awareness of the students towards |earning practices. Mentoring
systemis neant for the problem based |earning with objective of resolving
issues in terns of expert |ectures, counseling and notivation. MentorMentee
association results into an open, friendly and heal thy environnent by working
out on students’. Now a day, students spend much of the time in virtual world,
the nmentoring systemhelps themto cope up with stress and pressure due to
tough conpetition and chal l enges they have to face. 2. Holistic Devel opnent of
Students Towards holistic devel opnment of the students, Personality Enhancenent
Program ( PEP Mbodel ) has been introduced. The world of work is changing.
According to the World Economi ¢ Forum 65 of children entering primary schoo
today will be enmployed in jobs that do not yet exist. Therefore, Career
readi ness conpetencies are required to be nurtured in the students. Institute,
thus inplenented a PEP Mbdel (Personality Enhancenent Program for the students
to make themready directly from Cl assroomto Corporate. It enables students to
understand how well they are prepared to neet the global needs. Mre than good
grades and high test scores, students who devel op these skills are better
posi ti oned for success in the workplace. In the PEP Framework we identify three
pillars for the holistic devel opnment of the students or to devel op a Wol e
Student as: Project Based Training, Value Based Educati on and Personality




Devel opnent Training, that will illumnate three di nensions of their
Prof essional inage. a. Project Based Learning : i) AddOn Courses As SVIMis
al ways been a pioneer and trendsetter to set innovative trends in Quality
Education. New col | aborations Tieups and MoU are signed to enpower students for
their all round devel opnment and nmeke themready for future | eadership. Shr
Vai shnav | nstitute of Managenent, |ndore has signed a Menorandum of
Under standing (MoU) with Bajaj Finserv Ltd., Pune, for offering Certificate
Program i n Banki ng, Finance and |Insurance (CPBFl). The programis of 120 hrs.
and designed by the teamof Bajaj Finserv Ltd. for the students of Managenent
and Conputer Science . This is the first ever MU in Madhya Pradesh signed by
any institute with Bajaj Finserv Ltd The association also intends to realize
excel l ence in teaching and enhancenent of know edge in Banking, Finance and
I nsurance and serves as a uni que nodel of collaboration in the region. ii)Skil
Devel opnent Program Kaushalya The growt h of students relies on conpetitiveness
and innovation, skills and productivity. Developing skills are as inportant as
training. Alarge effort is needed to create a skilled workforce with
enpl oynent potential. The institute is always a pioneer to collaborate for the
skill devel opment of the students. One such short termcertification course
under the aegis of UGC approved Deen Dayal Upadhyay Koshal Kendra, DAV,
I ndore, has been started for the students. Many Skill devel oping, certified
hands on trainings are given to the students such as Wb Desi gn and
Devel opnent, Photoshop and Mobil e Applications, to nmake them acquai nted with

the new technol ogy and job ready. Thus, Skill devel opment program ai ns at
boosti ng student’s confidence, inproving technical and communication abilities
and wi deni ng of know edge etc. iii)Live Projects Alive project is a

utilization of theory in to practicality or words to work. It’s an excell ent
prospect to nurture students’ acadenmic, interpersonal, critical, oral
conmmuni cati on, understandi ng, managerial skills and know edge in real tine
environment. Live projects set specific juncture where skills can be
transfornmed to performance and | earning can devel op on detail ed procedures of
particular industry. It inparts students with a feel of excitenent and
confidence. It is a shorter version of internship which builds up the practica
know edge of the students. In the institute the students are encouraged to work
on live projects and al so contribute in various extension activities for the
advant age of the society and environnent. b)Val ue Based Educati on The young age
band is very energetic and effervescent and has capability of doing wonders if
dealt properly and to bring awareness anong themregarding their social
responsibility is the vision of the Value Added Teachi ng Learning System of the
institute. In today’'s scenario, it is vital to inculcate values in the
youngsters, therefore various awareness prograns including spiritual sem nars,
expert lectures, know edge sharing sessions etc. are organi zed for
mul ti di nensi onal progress of students. Students take part in activities
organi zed by National Service Schene cell of the Institute to understand their
responsibility towards the society. Canps in villages, Blood Donation Canps,
Visits to Orphanages, A d age hones, Blind Schools etc to give themfeel of
hel pi ng the underprivileged and to feel the inmportance of being bl essed.
Through such activities Institute also tries to fulfill Institute Soci al
Responsibility (ISR) c) Personality Devel opnent (PD) The objective of the PDis
to build self confidence, enhance self esteem and inprove overall personality
of the students. It ains at groom ng the students through sensitizing them
about proper behavior, socially and professionally, in formal and inform

ci rcunst ances. The PD nodul e consists of the following: i)Soft Skill Training
that include preparing students for Interview, G oup Discussion, Body | anguage
i mprovenent, Resunme Witing and Comruni cation skill devel opnent ii)Domain
Training include technical skill assessment as per the need of the job profile

iii) Aptitude Training includes quantitative aptitude building, reasoning and
Engl i sh conprehensi on




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svim svgi psar. org/ downl oad/ Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. The Institute is offering affordable quality education so that the education
is in the reach of masses. This is evident that around 60 students are from
rural areas. Al the programmes of the institute are offered with affordable

tuition fee. Apart fromthis, Shri Vaishnav Institute of Managenent Meritorious
Scholarship is given annually to the students for nore than Rs. 25 Lacs as a
financial support. In addition to this, the eligible students al so receive

schol arshi p under various Government Schol arship Schenmes. 2. Being one of the
prem er Institutes of Madhya Pradesh, the Institute is committed to pronote
girls education. The institute is fortunate enough that the ratio of girls’
students is nearly 50. 3. The Institute is the first Private Self financed
Institute of Madhya Pradesh to of fer Managenment Education focusing on quality
education nurturing | eadership for excellence. These efforts of the institute
are recogni zed by the UGCNAAC awarding Grade ‘A in two consecutive cycles with
grade pointer 3.12 and 3.29 in year 2012 and 2017 respectively. 4. The |egacy
of the sponsoring trust Shri Vaishnav Sahayak Kapda Market Committee is
continued since 1884 through four trust nanely Shri Vai shnav Sahayak Trust |,

Shri Vai shnav Charity Trust, Shri Vai shnav Shai kshani k Avam Parmart hi k Nyas and

Shri Vai shnav Vi dyapeeth Trust. Subsequently, Shri Vaishnav Institute of
Managenent has evol ved as one of the premier institute in 1987 conmmtted for
inmparting quality education in the field of nmanagenent and computer science

since last 32 years. During the journey, the institute has achieved many

m | estones such as Award of ‘O dest Self financed Institute of Madhya Pradesh

by CMAI, Asia the library of the institute has received the Award of ‘ Best
Li brary of Madhya Pradesh’ the institute is a recogni zed Research Center of
affiliating University Devi Ahilya Vishwavi dhyal aya, |ndore received
recognition fromTraffic Police Indore for organizing vari ous awar eness
prograns to support the mssion of traffic control and safety and the journey
still continued.

Provide the weblink of the institution

http://ww. svim.org/

8.Future Plans of Actions for Next Academic Year

1. The Institute has highest commtnment towards quality education and
accreditation with A grade by UGCNAAC in two consecutive cycles is evident of it.
Therefore, Institute is noving to establish the Institute as one of the Best
Busi ness Schools. 2. To Strengthen Industrylnstitute Interface to enhance
enpl oyability of the students. 3. To augnent state of the art infrastructure
suiting to the contenporary requirenments of teaching and learning. 4. To
coll aborate with rural segnents to inpart education for upliftnent of
underprivileged. 5. To initiate the process of establishment of |ncubation centre
through Entrepreneurship Devel opnment Cell of the Institute and to notivate
students for nore startups.



http://svim.svgipsar.org/download/Best_Practices.pdf
http://www.svimi.org/
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