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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI

VAI SHNAV | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution

Dr. Ceorge Thonas

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07312780011
Mobile no. 9425900016

Registered Email

director@vim.org

Alternate Email

svim @vim.org

Address Scheme No. 71, CGumasta Nagar, |ndore
(MP.)

City/Town | ndor e

State/UT Madhya Pradesh

Pincode 452009




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Kshama Pait hankar

Phone no/Alternate Phone no.

07312780011

Mobile no.

9406803431

Registered Email

igac@vim.org

Alternate Email

kshanma. pai t hankar @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. svimn .org/assets/innges/a

gar/ SVI M AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://svim .org/assets/inmages/ aqgar/ Aca
dem c_and Activity Cal endar_2019-20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.12 2012 05-Jul -2012 | 04-Jul - 2017
2 A 3.29 2017 27- Nov- 2017 | 26- Nov- 2022
6. Date of Establishment of IQAC 01- Dec- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.svimi.org/assets/images/aqar/SVIM-AQAR_2018-19.pdf
http://www.svimi.org/assets/images/aqar/SVIM-AQAR_2018-19.pdf
http://svimi.org/assets/images/aqar/Academic_and_Activity_Calendar_2019-20.pdf
http://svimi.org/assets/images/aqar/Academic_and_Activity_Calendar_2019-20.pdf

Nati onal Case Witing 12- Dec-2019 37

Wor kshop 3

Wor kshop 19-Cct - 2019 200
6

Trai ni ng Program 14-Cct - 2019 80
1

Short Term Certificate 10- Cct - 2019 30

Pr ogr amre 12

Expert Lecture 28- Sep- 2019 200
1

Sem nar 20- Sep- 2019 135
1

Case Anal ysis Workshop 31- Aug- 2019 120
1

Al M5 Week Cel ebration 01- Aug- 2019 300
7

Wor kshop / Trai ni ng 27-Jul - 2019 100

Pr ogram 1

Sem nar 22-Jul - 2019 65
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institutional Sponsor shi p UGC NAAC 2018 100000
2
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 20
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8593_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8593_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8593_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8593_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

a) Collection, Analysis of all Feedbacks and action taken. Conducted Student
Satisfaction Survey and perfornmed anal ysis b) Conduction of National Socia
Schene/ Institutional Social Responsibility activities such as Bl ood Donation
canp, Rally on various social issues, Sensitizing for Traffic awareness,

Cl eanliness, Self Defense training and Hygi ene awar eness prograns for wonen etc.
c) Organized Industry Institute Interface Activities / Encouraging
Entrepreneurial Skill Devel opnment for the students to becone Self Reliant.
Conduct ed Personal ity Devel opnent Sessions in all the courses for holistic

devel opnment of the students. d) Proposed and inplenented C assroomto Canpus
Model to strengthen placenents so as to enhance enployability of the students. e)
Preparati on and Subni ssion of AQAR as per the requirenment of NAAC for accredited
institution. Designing various formats for documentation, standardization and
qual ity enhancenent.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Nat i onal Conference | QAC conduct ed National Conference in
2020 successfully with the theme
“I'mproving Quality in Hi gher Education
and Research in Digital Era: Challenges
and Opportunities”. The conference
successfully achieved its objectives in
i dentifying possible advant ages of

I nf ormati on Technol ogy in Higher
Education Institutions. Around 5
partici pants have di scussed the

conpr ehensi ve use of | T and enphasi zed
its inmportance on the devel opnent of
curriculumto understand the needs of
the society in the digital age.

Wor kshops Wor kshops have been organi zed on
various domains for developing skills
of the students such as web designing
and devel opnent, Hardware Mi nt enance,
HTM., Digital Marketing, Python, Data
Anal ytics and Case Analysis etc. The
students could [ earn the technical
aspects of the subject with its
application.

Sem nars Sem nars were organi zed by em nent
speakers of different areas in
Managenent, Conputer Science. The
students were benefitted in terns of
awar eness of current trends, new
technol ogi es and requirenents of

i ndustry.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8593_Contribution.xls

| ndustrial visits

Various Industrial visits and
Educational tours have been organi zed
for all the students of the Institute.
The industries include reputed
conpani es of respective domain of the
programe where students got the
practical exposure of the fundanental s
learn in class roons.

Webi nars/ Online Wrkshops

During the unprecedented situation
arose due to pandemc, the Institute
continued its Quality procedures and
organi zed various sem nars, workshops
in online node.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent Committee 11- Aug- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

An ERP Systemis functioning in the
Institute covering different functional
and managenent areas of Institutional
process. The follow ng nodul es are
provided in the ERP system 1.

Admi ssi on Managenent, Student

Regi stration Mgration 2. University
Affiliated College Information
Managenent System 3. Acadeni c (Course)
Management 4. Autonmation of Exam nation
Section (Marks / Grades / Choice Based
Grading) 5. Hostel Managenent 6.
Training Placenent 7. ELearning
(Interactive Teaching Learning) with
student login 8. Library (UHF RFID
Enabl ed Software) 9. Finance Accounts
10. Purchase, Stores Inventory



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8593_Quality.xls

Managenment 11. Human Resource
Managenent System (Establishnent) 12.
Ful ly Dynam c Wb Portal Managenment 13.
General Adm nistration M scel |l aneous
Modul es a. Guest House Managenent b.
Transport (Vehicle) Managenent c.

M nutes of Meeting (MOM WManagenment d.
Docunment Management (Storage Retrieval)
e. File Mwvenent Tracking Mdule f.
Event Activities Managenent Mdul e g.
Legal Matters Managenent h. RTI
Managenent i. Health Center Managenent
j. Director /| Registrar / VC Ofice
Managenent k. Central Facilities
Managenent |. Repair Maintenance
Managerment 14. Estate Management Assets
15. Research Devel opnent 16. | QAC Cel
17. UGC — Academic Staff College
Managenent 18. DSS — Graphical Bl Too
for Analysis Statistical Cell 19.
Mobi |l e (Android) Apps. For students
faculty 20. Data M gration

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Devi Ahilya Vi shwavi dhal aya (DAW), Indore (MP.) accredited by UGC NAAC with
At Grade is the Affiliating University of the Institute. The schenmes and
syl | abi prescribed by the University inplenented for various progranmes.

Ef fective curriculumdelivery is inportant for know edge incul cation and
enhancenent. Faculty nmenbers who are nenbers of Board of Studies of DAW attend
the neetings and gi ve suggestions on curriculum designing and updations. The
Institute believes in inparting quality education through various neans, and
effective delivery of the curriculumis the key to success. The follow ng
nmet hodol ogy is followed for effective content delivery: 1. The academ c/
activity calendar is prepared at Departnent/ Institute |evel for the entire
academ c year. 2. Prior to beginning of each academ c session, faculty nenbers
are required to give their subject choices based on their specialization. 3.
Subj ect allotnent is acconplished accordingly by concerned Head of the
Depart nment and Progranme Coordi nators through neeting with faculty nenbers. 4.
Faculty menbers are required to submt course outline/ |lesson plan stating the
Course njectives and Qutcones, Schedul ed and Actual dates to start and
compl ete topics, nunber of days required to conplete syllabus effectively. 5.
Faculty nmenbers prepare course file for each subject in each acadeni c session
It contains Course Qutline, Lecture Plan, Academ c Cal endar, |[ndividual Tine
Tabl e, Internal Test Papers, Assignnments, Notes, PPT, Previous Exanination
Paper and Attendance Register etc. 6. Faculty nenbers subnit an action plan
descri bi ng proposed activities and to conduct events during the session.
Subj ect specific experts' talks/ semnars are al so conducted to provide the
students application of the fundanentals of the subject. It also hel ps students
to |l earn about the current industry trends and requirenents. 7. Lecture entry
regi ster of faculty nenbers is nmaintained at departnental |evel to keep track
of progression and curriculumcoverage. 8. For inparting quality know edge the




Assi gnnent s,

senester tests,

per sona

agenci es of Nati onal
subj ect

pedagogy plays an i nmportant

contents coal escing wi th pedagogy for
enabl ed teachi ng pedagogy is preferred ensuring availability of desired ICT
tools and other e-resources in classroons,
faculty nmenbers have autonony to devi se pedagogy as per the orientation and
need of the course and | evel
Li ve Projects,
and exam nation pattern of Affiliating University,

students at par with fast
attention. 11.
certification prograns offered by the Institute in association with the
Devel opnent Centers concerning the
bei ng taught to them 12. Students are al so encouraged to pursue MOOCs
to enhance know edge and skills in addition to the coverage in course

the institute continued and ensured the

ef fective delivery in online node al so

repute and UGCs Skil l

curriculum 13. During pandenc,

rol e and hence,

of students. It
and Presentations etc.

i ncl udes Case Studi es,

the faculty enriches their course
effective delivery. Therefore, ICT

| aboratories and library. 9. The

Qui zzes,

10. In line with the schene
the Institute organizes md
guarterly and half yearly exam nations,
compr ehensi ve viva etc for continuous eval uation.
the focus is on slow learners and action is taken accordingly to take those
| earners through renedi a

present ati ons,

Wil e curriculum delivery,

cl asses, assignnents and

Students are notivated to register for various

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Conput er Ni

Peri pher al
Devi ces

Mai nt enance
Ni |
Certificate
Programin
Banki ng,
Fi nance and
| nsurance of
Baj aj
Fi nserve
Wor kshop Ni |
on Tally

Dates of Duration
Introduction
10/ 10/ 2019 12
15/ 10/ 2019 47
25/ 11/ 2019 26

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Har dwar e
ity Mai nt enance
Enpl oyabi | Banki ng
ity and
| nsur ance
Enpl oyabi | Accounti ng
ity t hrough
Tal ly
Sof t war e

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCA Conput er Application 01/ 07/ 2019
VBA Dual Speci al i zation 01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Fi nance

02/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8593_Program_introduced_1623434342.xls

VBA Mar ket i ng 02/ 09/ 2019

VBA Hurman Resource 02/ 09/ 2019

VBA I nformati on Technol ogy 02/ 09/ 2019

VBA Production and 02/ 09/ 2019
Oper ati ons Managenent

VBA Busi ness Anal ytics 02/ 09/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
85

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Avi ation Industries by
Speed Jet

Traffic Awareness 27/ 07/ 2019 100
Trai ni ng Program
Case Anal ysis Workshop 31/08/ 2019 120
Guest Lecture on |nport 21/ 09/ 2019 80
Export Policies in India
Case Anal ysis Workshop 25/ 09/ 2019 700
on The Taj Attack 26/11
Sem nar on Career in 28/ 09/ 2019 120

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Dual Speci ali zation 146

VBA Fi nanci al 45
Admi ni stration

BCA Conput er Application 63

BSc Conput er Sci ence 30

BSc I nf ormati on Technol ogy 18

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8593_Value_added_courses_1623434357.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8593_Projects_undertaken_1623434368.xls

Feedback Obtained

The Institute has a mechanismto receive feedback from various stakehol ders

i ncluding Students, Alummi, Parents, and Recruiters etc. on various paraneters.
The coverage of paraneters has different aspects where inprovenents nay be
observed. The Student Feedback is collected on the paraneters indicating: -
Academi c, ¢ Infrastructural,  Placement and ¢ Overall feedback. For Al umi
Feedback the parameters are based on: ¢ collecting feedback on infrastructure,
e placenent and ¢ Overall feedback. For recruiters’ feedback, the paraneters
coverage is : e« the aspects of Infrastructure, ¢ Student Quality, ¢ Resources
and ¢ Facilitation. The paraneters for Parents’ feedback include : -
Infrastructure, ¢ Teachi ng Pedagogy, ¢ Learning Resources, ¢ Faculty Quality, -
Eval uati on Mechanism <« Co-Curricular/ Extracurricular Activities , ¢ Training
and Pl acement. The students’ feedback is collected which focuses on the

rel evance of content and online nethod in each senmester. The feedback anal ysis
commttee of the institute analyses the feedback and prepares report
categorically for nentioned paraneters. Feedback once received is discussed in
| QAC and area of inprovenent is highlighted to concern departnents. The
feedback on infrastructure is shared with the admi nistrative departnent of the
institute for corrective neasures. Training and pl acenent feedback received
fromvarious stakehol ders such as students, conpanies, parents and alumi are
communi cated to the training and placenent cell of the Institute to incorporate
all suggestions to inprove the process. Training and placenment cell based on

t he feedback conducts groom ng sessions such as soft skills, domain specific,
aptitude , GD and Interviews in conjunction with the guidance of respective
departnents to prepare students for forthcom ng placenent activities. Feedback
on Teaching learning is comunicated to the individual faculty nmenber in terns
of their strengths and weaknesses so that appropriate actions nay be taken to

i nprove quality of teaching in such session Director and Head of departnent are
al so involved and are called upon to the nentoring if need be .To inprove
quality of teaching various faculty devel opnent programs in this regard have
been organized in different areas / domains such as case witing workshop,
resear ch met hodol ogy wor kshop, wor kshops on conmuni cation skills, teaching
pedagogy, data analytics etc. The institute organi zes parents teachers neet in
each senester where the feedback of parents is received and the suggestions are
i npl emented for the benefit of the students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Comput er 60 150 59
Sci ence
BSc I nformation 60 150 25
Technol ogy
BCA Comput er 180 275 76
Appl i cation
BBA Managenent 351 1200 336
VBA Dual 186 525 186
Speci al i zati on
VBA Fi nanci al 60 100 46
Admi ni stration
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8593_Demand_ratio_1623434410.xls

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1170 421 32 24 56

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
56 56 42 39 5 17050

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the Institute has a strong students mentoring system. The objective of the Mentor Mentee system is to
achieve a holistic development of students. The Mentor — Mentee relationship helps for better placement by
resolving the academic and psychological issues of the mentees. Mentors help to develop a learning
environment creating a positive impact on mentees’ social and academic outcomes. Mentees who perceive their
mentors as highly supportive have better understanding for choosing the right career path for job, time
management and become confident enough to face the recruitment process. ? The faculty mentors to the group
of mentees are allotted in the beginning of the academic year. The Director along with the Head of the
Departments orient the mentors regarding their role as mentor. Similarly, mentees are also made aware of the
entire system. ? Regular classes before COVID 19 pandemic were taken offline in institute premises using ICT
tools. During the pandemic regular classes were held through online meeting applications such as Zoom, Google

Meet, Cisco Webex and Google Classroom. ? Even during the pandemic, the Institute organized various
activities such as webinars by industry experts and academicians, workshops, and corporate interaction in virtual
mode.Students were encouraged to participate virtually in the institute activities to maintain a connection in the
hard times. ? Faculty mentors conducted frequent meetings with students and their parents to know their well
being and to resolve issues if any arised due to pandemic. Mentors called up students and their parents multiple
times and confirmed that they are physically, mentally and psychologically in good condition. ? Students were
also counseled during the entire lockdown period. Virtual Yoga sessions were also organized for the students
during this period to improve their physical and spiritual health. ? The study material was shared with students
through Google Classroom. Audio-visual lectures through Youtube were delivered for all the students to reduce
the academic loss during the pandemic. ? Students were trained virtually for the placement interviews as well. ?
The outcomes of the system are reflected in results in the form of selection of students for various certification
courses, selection in placements and progress in academic performance.

Number of students enrolled in the
institution

1591

Number of fulltime teachers Mentor : Mentee Ratio

56

1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

6

No. of filled positions | Vacant positions |Positions filled during

the current year
6

No. of faculty with
Ph.D

1

Nill



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8593_ict_tools_1623434428.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8593_e_resource_1623434435.xls

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. Khushboo Jain Assi st ant Best Research
Pr of essor Paper at Acropolis

(AFMR), Indore In
| nt er nati onal
Conf er ence,
Novenber 2019

2019 Dr. Deepa Kati yal Associ at e Best Research
Pr of essor Paper at Acropolis
(AFMR), Indore in
I nt er nati onal
Conf er ence,
Novenber 2019

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCA C030 6 22/ 09/ 2020 30/ 10/ 2020

BBA C029 6 22/ 09/ 2020 31/ 10/ 2020

VBA 159 4 22/ 09/ 2020 12/11/ 2020

VBA 160 4 22/ 09/ 2020 31/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Two internal exam nations or internal viva voce are conducted at the
Institutional |evel for both undergraduate and postgraduate progranmes. Every
subj ect faculty prepares two sets of test papers, which are submitted to the

departnental exam nation comrittee, which further selects, noderates and
finalizes the question paper. The students are eval uated based on interna
eval uation, presentation, live projects, quiz/assignnments/class
performance/ att endance and viva voce exami nation. Due to the COVID 19 pandenic
this year this entire process was done virtually. The internal tests were taken
t hrough google forms. Students al so submtted their assignnments online which
wer e eval uated by concerned faculty menbers. Students performance was
communi cat ed through online sessions. For continuous assessnment, the Institute
organi zes guest |ectures and workshops to train the students according to the
requi rements of academ a and industry. Head of departnents / course
coordinators call a neeting of the faculty nenbers of their respective
departnents to discuss if any new eval uati on nethod has to be adopted for
i nternal assessnent. Suggestions given by faculty nenbers nay be consi dered and
new net hods, if found suitable, are approved unani nously. Head of departnents /
coordinators nonitor effective and tinmely inplenentation of the system and
procedure of evaluation. Meetings are held with the faculty nenbers of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8593_Honours_recieved_1623434449.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8593_Evaluation_1623434462.xls

respective departnents as and when required. As the Covid 19 pandemic situation
sustained for a longer period of tinme, all these activities were conducted
t hrough online neeting platformns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute prepares an Acadeni c Cal endar before the conmmencenent of each
academ c session and strictly adheres to it. The academ c cal endar is prepared
by keeping in line the cal endar of DAW and the Departnent of Hi gher Education

The cal endar is prepared by the Core Commttee and circul ated anong all the

faculty nmenbers of the Departnent of Computer Science and Managenent. Due to
Covid 19 it was difficult for the Institute to stick to the academ c cal endar
but the Institute tried its level best. Senmi nars got transfornmed into webi nars

and physi cal workshops got transformed to virtual workshops. C assroons
transfornmed into virtual neeting roons. This year the Affiliated University
decl ared the Open Book Exami nation Systemfor final year students and Cenera

Promotion for first and second year students. As this was a new concept for
students, they were oriented about the sane through virtual neetings. Students

were guided by faculty nenbers regardi ng how to proceed for registration
t hrough nponline portal, preparation and submi ssion of answer sheets and so on

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svim.org/assets/inmages/agar/Programe_Obj ectives _and Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

C029 BBA Managenent 191 191 100
C030 BCA Conput er 58 58 100

Application
C137 BSc Conput er 34 34 100

Sci ence

C156 BSc 18 18 100

I nf ormati on

Technol ogy
159 VBA Dual Speci 147 147 100

al i zation
160 MBA Fi nanci al 46 46 100

Admi ni strati

on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://svim.org/assets/imges/agar/ Student Sati sfaction Survey 2019-20. pdf



http://svimi.org/assets/images/aqar/Programme_Objectives_and_Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8593_Pass_percentage_1623434482.xls
http://svimi.org/assets/images/aqar/Student_Satisfaction_Survey_2019-20.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Depart ment of

At onmi ¢ Ener gy,

Gover nnent of
I ndi a

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 365 Boar d of 2259100 1490775
sponsor ed Research in
Proj ects Nucl ear Sci ence
(BRNS) ,

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

PHP

Conput er Trai ni ng Program Conput er Sci ence 24/ 01/ 2020
I nstitution Soci al
Responsi bility
MSMVE Wor kshop : Managenent 17/ 02/ 2020
Ent r epreneur ship
Devel opnent Program
Wor kshop on White Col |l ar Managenent 28/ 02/ 2020
Executive Program
Wor kshop on HTML CSS Conput er Sci ence 21/ 08/ 2019
Case Anal ysis Wrkshop Managenent 31/ 08/ 2019
Career in Aviation Sector Comput er Sci ence and 25/ 09/ 2019
Managenent
Case Anal ysis Wrkshop Managenent 28/ 09/ 2019
Sem nar on Acupressure Conput er Sci ence and 09/ 10/ 2019
Sci ence Managenent
Wor kshop i n Business Managenent 19/ 10/ 2019
Anal ytics
Wor kshop on Conput er Conput er Sci ence 10/ 10/ 2019
Har dwar e ans Peri phera
Devi ces Repair and
Mai nt enance
Nati onal Case Witing Comput er Sci ence and 12/ 12/ 2019
VWor kshop Managenent
Wor kshop on Bootstrap and Conput er Sci ence 07/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Category

Best Paper
Awar d

Dr. Abhi | eet
Chatterjee

Shri Vai shnav
Institute of

07/ 02/ 2020

Resear ch



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8593_Research_Fund_1623439362.xlsx

Managenent ,
I ndor e
Best Paper Dr Meghna LNCT I ndore 05/ 01/ 2020 Resear ch
Ti war i
Best Research Dr Deepa Acropolis 08/ 11/ 2019 Resear ch
Paper Runner up Kati yal (AFMR), | ndore
Best Paper Dr. Shalu Shri Vai shnav 07/ 02/ 2020 Resear ch
Awar d Kot wani Institute of
Managenent ,
| ndor e
Best Paper Dr. Shalu Mahar aj a 21/ 12/ 2019 Resear ch
Witing Award Kot wani Ranjit Singh
Group of
Institutions,
I ndor e.
Best Research Dr. Kshama Prestige 12/ 01/ 2020 Resear ch
Paper Runner Up Ganjiwal e Inst. of Mnt.
Resear ch
| ndor e
Best Research Dr. Prestige 12/ 01/ 2020 Resear ch
Paper Runner Up Dhanashr ee I nst. of Mynt.
Nagar Resear ch
| ndor e
Best Research Ms. Khushboo Acropolis 08/ 11/ 2019 Resear ch
Paper Runner Up Jain (AFMR), | ndore
Best Paper Dr. Sandeep Shri Vai shnav 07/ 02/ 2020 Resear ch
Awar d Mal u Institute of
Managenent ,
| ndor e
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Entreprene Akshay No Akshay Per sonal 11/ 07/ 2019
urship Gupta MBA lights
Devel opnent | (FT) IV Sem
Cell of Shri
Vai shnav
Institute of
Managenent ,
I ndor e
Entreprene Ayush No Kosar farm Per sonal 03/ 01/ 2020
urship Saxena MBA Organi cs,
Devel opnent | (FT) IV Sem Hydr oponi cs
Cell of Shri Far m ng
Vai shnav
Institute of
Managenent ,
| ndor e
View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8593_Awards_won_1623439378.xlsx
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3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

8

16

25

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Managenent

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managemnent 32 7.8
Nat i onal Conput er Sci ence 4 Nill
I nt ernati onal Managenent 50 5.3
I nt ernati onal Conput er Sci ence 10 3.3

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 1
Conmput er Sci ence 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Fuzzy Dr.Priya 2019 3 Shri 3
Model for nka Bi osci ence Vai shnav
M ni ni ng Sol anki Bi ot echnol Institute
Anmi no Acid ogy of Managem
Assosi ati o Research C ent,
ns In onmuni cat i I ndore
Pepti de ons
Sequences
of
Fl avi vi rus
Sub
Fam |ies
A Fuzzy MVs. 2019 3 Shri 3
Mbdel for Bhavna Bi osci ence Vai shnav
M ni ni ng Kabr a Bi ot echnol Institute
Am no Acid ogy of Managem
Assosi ati o Research C ent,
ns In ommuni cat i I ndore
Pepti de ons
Sequences
of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8593_journals_notified_on_UGC_1623439403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8593_Books_and_Chapters_1623439412.xlsx

Fl avi vi rus

Sub
Fam lies
Radi al Dr. Ameri can 2019 2 Shri 2
density Jayshree Institute Vai shnav
profile e Shar ma of Physics Institute
asur enent Scopus and of Managem
at Web of ent,
Di fferent Sci ence | ndore
RF power i ndexed
in Argon
pl asma
using RF ¢
onpensat ed
Langmui r
probe
Dr. | nt er nat 2019 13 Shri 13
Know edge Deepa i onal Vai shnav
Managenent Joshi Jour nal of Institute
Need for The of Managem
productive Quj ar at ent,
out put’ Resear ch | ndore
Soci ety
| npact Dr. Jour nal 2019 3 Shri Ni |
of Rekha of Vai shnav
I nt er nal Mel wani Conmer ce Institute
Fi nanci al and of Managem
Det er mi nan Accounti ng ent,
ts on Resear ch, | ndore
Fi nanci al ABDC
Per f or manc i ndexed
e
Contri bu Dr. Accent 2019 3.88 Shri Ni |
tion in Sapna Jour nal of Vai shnav
GDP from Par i har Economi cs Institute
Di fferent Ecol ogy of Managem
Sect ors: and Engi ne ent,
Anal ysi s ering | ndore
of South
Asi an
Countries
and
Chi nese
Econony
I nvestig Dr. I nt er nat 2019 4.55 Shri Ni |
ating Sapna i onal Vai shnav
Trade Perf Pari har Bulletin Institute
or mance of of of Managem
I ndi an Managenent ent,
Ready to and I ndore
Eat Food: Economi cs
Exponenti a
I Gowh
Anal ysi s

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8593_Bibliometrics_1623740626.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Radi al Dr . Aneri can 2019 1 2 Shri
density Jayshree Institute Vai shnav
profile ne Shar ma of Physics Institute
asur enent Scopus and of Managem
at Web of ent,
di fferent Sci ence I ndore
RF power i ndexed
in Argon
pl asma
using RF ¢
onpensat ed
Langmui r
pr obe.
| npact Dr . Jour nal 1 3 Shri
of Rekha of Vai shnav
I nt er nal Mel wani Commer ce Institute
Fi nanci al and of Managem
Det er m nan Accounti ng ent,
ts on Resear ch, I ndore
Fi nanci al ABDC
Per f or manc i ndexed
e
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 36 372 2 18
nar s/ Wor kshops
Present ed 37 28 1 1
paper s
Resour ce 1 2 2 8
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canpus

activities activities
| nformati on and NSS Cel | 4 200
awar eness on NSS
Di scussi on on NSS Cel | 2 100
Sadbhawna Di was
Pl antation in NSS Cel | 10 50



https://assessmentonline.naac.gov.in/public/Postacc/Index/8593_Index_1623740642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8593_Faculty_participation_1623439447.xlsx

Orientation
Program for NSS
students

NSS Cel |

100

Post er Maki ng and
Debat e Conpetition
on NSS Day

NSS Cel |

25

Swachht a
Awar eness Program

NSS Cel |

20

Gat h Taki ng
Cer enpbny on
National Integrity
Day

NSS Cel |

15

100

Sem nar on
I nt ernati onal Al DS
Day

NSS Cel |

50

Post er Maki ng
Conpetition on
Yout h Day

NSS Cel |

50

Awar eness Program
on Republic Day
Cel ebration

NSS Cel |

45

350

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Consi st ent M Y. Hospital 180
(07/08/ 2019 Per f or mer , 0 oth Market
24/ 11/ 2019) Hospital and HDFC
Bank
Vi gi |l ance Week Certificate of Airport Authority 3
Appr eci ation
Traffic Awar eness Certificate of Traffic Police, 130
(4-14 Aug 2019) Appreci ati on | ndor e
Conput er C asses Recogni tion Gover nment School 55
(29-30 Nov 2019)
Digital literacy Recogni tion Gover nrent School 50
class (24 Jan 2020
started)

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Vai shnav

Trai ni ng

agency activites activites
Al M5B Week Shri Vai shnav Pl ant 4 20
Cel ebration Institute of Parenting and
Managenent Shri Seed Bal s



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8593_Extension_1623439459.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8593_Awards_for_extension_1623439473.xlsx

I nstitute of
Managenent Shri
Vai shnav
Institute of
Managenent Shri

Vai shnav
I nstitute of
Managenent
Al MB Week Shri Vai shnav Bondi ng with 4 56
Cel ebration Institute of Speci al Peopl e
Managenent
Al M5 Week Shri Vai shnav Traffic 4 150
Cel ebration I nstitute of Awar eness and
Managenent Traffic
Managenent
Al VB Week Shri Vai shnav Ral |y on 7 105
Cel ebration Institute of Soci al |ssues:
Managenent Pol yt hene Free
| ndore and Save
Wat er
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Tr eat nent of

Dr. Jayshree

Resear ch Fundi ng

365

seeds with plasma Shar ma , Co- agenci es
on germ nation and Pri nci pal
growt h of soybean I nvesti gat or
and mai ze
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Menor andum Ypsilon IT 01/01/ 2019 31/ 12/ 2020 450
of Understan | Devel oprent Sol uti ons
di ng (MU
Menor andum Trai ni ng Baj aj 31/ 12/ 2019 05/ 12/ 2020 62
of Understan Fi nserv
di ng (MU
Menor andum Trai ni ng Deen Dayal 01/ 07/ 2019 30/ 06/ 2020 50
of Upadhyay
Associ ation Kaushal ya
Kendra ,
DAV
Menor andum Trai ni ng M crosof t 01/11/2019 31/ 10/ 2020 200



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8593_Students_in_extension_1623439485.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8593_Collab_activities_1623439497.xls

of Under st an
di ng (MU

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities Number of

students/teachers
participated under MoUs

450

Rl CON

01/01/ 2019 Trai ni ng,

Pr ogr ans,
Wor kshops, Sem nar s,
FDPs, | ndustri al

Visits etc
Ypsilon IT

Sol uti ons

01/01/ 2019 Wor kshops,

Cor porate Grooni ng,
Trai ni ng, pl acenent
s, I ndustri al
Visits, etc

250

Deen Dayal
Upadhyay Kaushal ya
Kendra , DAW

01/ 07/ 2019 Trai ning and prac

tice, Entrepreneursh
i p educati onal
pr ogr ans,
facilitates
experi nment al
prograns for
faculty menbers and
students.

350

M crosof t 01/ 01/ 2019

Open Val ue
Subscri ption
Education Sol ution

1500

Baj aj Finserv 01/ 01/ 2019

Certification
Prograns in
Banki ng, Fi nance
and

I nsurance, Trai ni ng
and Pl acenents

View File

350

4.1 — Physical Facilities

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development
2680000

235536

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)

during the current year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8593_Linkages_1623439511.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8593_MoU_1623439523.xlsx

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratories Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mast er sof t ERP Ful l'y 1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 43641 10940242 298 140148 43939 11080390
Books
6755 3226086 19 8900 6774 3234986
Ref er ence
Books
e- Books 18656 175208 Nl Ni |l 18656 175208
Jour nal s 41 127804 Nl Nill 41 127804
e- 50000 1053913 Nl Ni Tl 50000 1053913
Journal s
Di gital 7 1037368 Nl Nl 7 1037368
Dat abase
CD & 2843 NI 64 Ni Il 2907 Ni Il
Vi deo
CD & 4 39050 Nl Ni Tl 4 39050
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Kshama
Pai t hankar

Operating System

Googl e C assroom

04/ 04/ 2020

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)
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Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 436 6 436 150 180 20 60 24 0
g
Added 0 0 0 0 0 0 0 26 0
Tot al 436 6 436 150 180 20 60 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Audi o- Vi sual Lectures https://youtu.be/vilGJ cU8n4
YouTube Pl atform https://youtu. be/ p2FAcb4enPA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
150000 100232 300000 216100

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e Instrunent naintenance facility with a full tine permanent denonstrator and
| aboratory assistant is available. ¢ Systemadn nistrator is available in the
Institute for taking care of the ICT facilities. ¢« Annual maintenance contracts
are given for the equi pments such as air conditioners, aqua-guards and fire-
extingui shers. ¢« The conputers and their accessories are maintai ned by
technical staff in |laboratories. ¢ The system manager takes care of al
services with the hel p of conputer operators and | aboratory attendants. e
Physics and el ectronics | aboratory equi pnents are mmi ntai ned by the dedi cated
technicians in the | aboratories on a periodical basis. The coll ege uses out-
sourcing also for the repair of equipnents and conputers. ¢ The institute has
sports conplex which is used for many intra and inter college sports
conmpetitions is managed under sports officer. ¢ The maintenance of classroons
whi ch are equi pped with the LCD projectors with internet facilities is done by
technical staff in conputer |labs. ¢ The vending nmachine for girl students
femal e staffs is maintai ned under cell of Wnen Gievances cell. ¢ The rain
wat er harvesting systemin the institute is maintained by the supporting staff.
e Proper sanitization of the prem ses is responsibility of designated staff
menbers which is required due to pandenic situations. ¢ Health care centre is
al so avail abl e which is under the guidance of designated faculty nenber. It is
used for the health awareness programorgani zed by the institute tine to tine.
e The institute has conpost facility which is used for the wastes arises in the
institute. Regular naintenance is done through designated staff.  Dedicated
staff including masons, plunbers, carpenters, electricians for maintenance of
infrastructure. ¢ Wrkshop technicians for welding and regul ar repairing of
furniture and other machines. ¢ Annual nai ntenance contracts for critical



https://youtu.be/viIGU_cU8n4
https://youtu.be/p2FAob4enPA

equi pments. e Institute has generators of sufficient backup capacity for
uni nterrupted power supply at the time of power failure. Separate roomfor the
digital generator set is available. ¢« ?Institute has several CVTs and UPS
utilized to prevent conputers fromvoltage fluctuation and to provide
continuous power supply. e« ?For constant supply of water, Institute has
nmuni ci pal corporation water connection in sufficient nunber, separate bore-well
and water storage tanks. ¢ Aqua-guards and water coolers are available at every
floor of the Institute.

http://svimi.org/assets/images/agar/Procedures for_Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Shri Vai shnav 464 2102450
frominstitution Institute of
Managenent

Meritorious
Schol arshi p and
Shri Vai shnav Trust

Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal Post Metric 470 7738331
schol arship
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 01/ 07/ 2019 1707 Institute has
strong mentoring
mechani sm

Mentoring i s done
in a structured
manner wherein a
ment or nentee form
i s designed and the
performance of the
students is
noni t ored t hrough
it on a regular

basi s.
Per sonal 01/ 07/ 2019 1707 Every faculty
Counsel i ng menber is involved

i n counseling of
the students. C ass
coordi nators
counsel the
students on the of
basis of their



http://svimi.org/assets/images/aqar/Procedures_for_Maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8593_Scholarships_1623437480.xlsx

per f or mance.

Renedi al

Coachi ng

01/12/ 2019

310

It is givento
slow | earners for
per f or mance
i nprovenent. The
sl ow perfornmer is
paired with an
above average
student during the
remedi al classes in
other activities as
wel | ,so that the
performance of the
weak student
i nproves through
peer | earning.

Yoga and
Medi tation

01/ 07/ 2019

1707

Afull tinme
Sports Oficer is
appoi nted by the

Institute to
conduct sports
(I ndoor and
out door) and ot her
activities such as
Yoga and neditation
for the overal
devel opnent of the
students under the
supervi sion of an
expert yoga
practitioner.

Language Lab

01/ 07/ 2019

1707

A Language Lab is
established in the
Institute itself.
Trai ned instructor
gui des the students
by using different
sof t war e | anguages.

Personal ity
Enhancenent Program
for Soft Skills

01/ 07/ 2019

509

For personality
enhancement of the

students Institute
has full tinme soft
skills trainer who
conduct s expert

| ectures on regular
basi s.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8593_Development_Schemes_1623437491.xlsx

2019

Personal ity
Enhancenent
Program

509

509

106

2019

Ski |l
Devel opnent
on Hardwar e

and
Mai nt enance

148

31

Nill

2019

Wor kshop
on Tally

392

29

Nill

10

2019

Certificat
i on Program
i n Banki ng,
Fi nance and
| nsur ance

100

70

Nill

30

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
43 495 101 2 80 5
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 15 BBA BCA Depart nment Shri VBA
B.Sc. (CS) of Comput er Vai shanv
B.Sc.(IT) Sci ence and |[Institute of
Depar t nent Managenent
of I ndore(M P.)
Managenent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sports, (Taekwondo Di vi si onal 110
Tour nanent)

Sports ( KHELUTSSAV) Institute 700

Cul tural (Induction Institute 510

Pr ogram

Cul tural (Al M5 Week Institute 620
Cel ebrati on)

Cul tural ( I ndependence Institute 50

Day Cel ebration

Cul tural (Ganesh Utsav Institute 400

Cel ebrati ons)

Cul tural (Teachers Day Institute 1400
Cel ebr ati on)

Cul tural (Srijan) Institute 2200
Cul tural (Garba Institute 800
Cel ebr ati on)

Cul tural (Confluence: Institute 1409

An Al umi  Meet)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Particip Nat i onal 1 Nl 1930BBA0 Akshi t
ation 006701 Kar ade
2019 Silver Nat i onal 1 Nill 1903 MBA( Shivaj i
Medal FT) 0006824 Si ngh
2019 Silver Nat i onal 1 Ni Tl 1703BCAO Rohi t
Medal 002692 Lohana
2019 Particip Nat i onal 1 Nl 1903BSCl Anbi kesh
ation TO6678 Ti war i
2019 ol d Nat i onal 1 Ni Il 1700BSCC Mansi
Medal S02651 Bagor a
2019 ol d Nat i onal 1 Ni Tl 1700BBA0 Kirti
Medal 002720 Bahet i
2019 Particip Nat i onal 1 Nl 1700BBA0 Sanj na
ation 002820 Kal a
2019 Particip Nat i onal 1 Ni Il 1700BBA0
ation 002784 Priyanshu
Rat hor e
2019 Particip Nat i onal 1 Ni Il 1700BBA0O Sanchay
ation 002819 Jain
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5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute has student council w th designated positions as, President, Vice
President, Secretary and Joint Secretary. The Institute believes in
participati ve nanagenent and thereby ensures students representation in all the
bodi es and commttees. The council participates with a positive involvenent in
institutional activity and also utilizes ideas and support of students in
solving relevant issues. It helps in institution’s discipline by being actively
i nvolved in the planning of institutional policies. The various roles played by
the council are 1. To officially represent all the students in the Institute.
2. To identify and hel p solve problens encountered by students in the
Institute. 3. To conmunicate its opinion to the Institute admnistration on any
subj ect that concerns students and on which the council w shes to be consulted
4. To pronote and encourage the involvenment of students in organizing Institute
activities. Responsibilities of the Student Council are 1. To pronote the
interests of students anong the Institute administration, staff and parents. 2.
To inform students about any subject that concerns them 3. To identify and
hel p sol ve problens encountered by students in the Institute. 4. To organi ze
educational and recreational activities for students. 5. To participate in
developing the Institute’s educational projects and to pronpte it to students.
It helps to inprove the relationship between faculty and students by keeping
the Iines of comunication open all of the tinme. It also helps to devel op
conduci ve environnment for holistic devel opnent of students. Various conmittees
have student nenbers to ensure constructive participation of all the students
inall the activities. There is no elected students’ council for the session
2019- 2020.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

4051

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

S. No. Date Agenda 1 24/08/2019 Suggestions to organize Alumi Meet 2
28/ 09/ 2019 Suggestions to organi ze Alumi Meet 3 30/11/2019 Activities planning
for Alumi Meet 4 22/12/2019 Confl uence Due to Pandeni c since March 2020, the
activities such as expert lectures, interaction sessions etc. have been
organi zed in online node.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Participative Managenent: The Institute has been successful in inplenenting
decentral i zed nodel of CGovernance and allows participative nanagenent for a
fair degree of freedomto faculty, students, staff and other stakehol ders. The
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Institute is affiliated to Devi Ahilya Vishwavidyal aya, |ndore, Madhya Pradesh.
The senior faculty nenbers of the Institute represent as nenbers in various
Board of Studies (BoS) of the affiliating University. The Heads of the
Departnents are enmpowered to take decisions for snooth functioning of their
departnents. The Institute pronotes the culture of participative nmanagenent
havi ng representation of faculty nmenbers in the Governing body and vari ous
comrittees of the Institute such as Core comrttee, | QAC, Purchase and
Procurenent conmittee, Anti-ragging commttee, Discipline Commttee, Gievance
Redressal Conmittee, Research Devel opment Committee, Skill Devel opnent
Committee, Placenent Conmittee, Admission Committee, Alumi Conmittee etc.
Therefore, faculty nenbers are involved in Planning, Execution and Monitoring
process in Governance of the Institute. The participation of the students is
ensured through student council for the holistic devel opnment of the students
whi ch plays very inportant role in the decision nmaking of the Institute. The
student council is enpowered to represent the collective view point of all the
students through its office bearers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students Admi ssions are done online through
Depart nent of Hi gher Education (DHE)
and Directorate of Technical Education
(DTE) as per guidelines. Adm ssion
process is transparent and based on
nmerit in qualifying exam nation
Various awareness activities are
regul arly organi zed for nore visibility
of the Institute such as presence in
nmedi a through regul ar activities,
participation of students in various
activities at other institutes, Live
Concert of Celebrity, visit of School
Students under ‘let’s visit college’,
Al M5 Week Cel ebration, Prabandhotsav,
Quiz Program visibility of the
Institute through print and el ectronic
nmedi a etc. For Adnissions First
regi stration process is done online
then choice filling of colleges is
done. After that colleges are allotted
on merit basis then students have to
subm t documents within allotted tine.
Finally seat is |ocked. For Coll ege
Level Counseling round, the vacant
seats are advertised in the |eading
| ocal and national newspapers. The
seats in PG programme are allotted on
t he basis of CMAT score/ marks in the
qual i fyi ng exam nati on.

I ndustry Interaction / Collaboration Institute Industry Interface
Committee (111 C has been constituted

to establish interface in terns of 1.




To bridge the gap between curricul um
and industry need. 2. To provide
i nternship and training program for
students. 3. To nmake students industry
ready. The Institute is exploring the
possi bility of consultancy/ projects by
tappi ng public and private
organi zations.Institute Industry
Interface Conmittee (I11C) has been
constituted to establish interface in
terms of 1. To bridge the gap between
curriculum and industry need. 2. To
provide internship and training program
for students. 3. To nake students
i ndustry ready. The Institute is
exploring the possibility of
consul tancy/ projects by tapping public
and private organi zations.

Human Resource Managenent Institute has well defined human
resource policy for faculty and staff.
The Institute follows the standard
procedure as per the guidelines of the
UGC/ Al CTE/ statutory bodies for the
recruitnment of faculty and staff. The
sal ary and ot her benefits such as PF,
ECSI, Gratuity, Insurance, medica
| eaves, maternity | eave, retirenents
benefits, etc are given as per
statutory provisions. The orientation
programfor newy joined faculty is
conducted to get them acquainted with
the organi zati onal processes. The
apprai sal system (PBAS) is in place
assess the performance of the faculty
nmenbers and on the basis of their
assessnents, faculty devel opnent
programis recommended to the faculty
menber. The pronotion and i ncrenent
policy for faculty and staff is as per
the guidelines of UGC. The institute
focuses on continuous devel opnent for
the faculty and staff therefore faculty
devel opnment and staff devel opnent
program are conducted by invol ving
external experts regularly. The
Institute has policy of providing
financial support to faculty nenbers
for attendi ng sem nars/ workshops/
conference/ synposia / FDPs/ NDP/
Webi nar etc. A conduci ve academ ¢
environment is created through the
i npl ementati on of human resource policy
for the devel opnent of faculty and

staff.
Li brary, I CT and Physi cal Li brary has 49944 books with titles
Infrastructure / Instrunentation 8762. Hard bound 86 Journals, 19

Magazi nes, 22 News papers are




subscri bed. Library also has
reprographic facilities. Students are

encouraged to subscribe daily
newspapers such as Busi ness Standard
Review, Tinmes of India etc to enhance
readi ng and conprehensive skills. The
library subscribes | NFLI BNET, DELNET,
Sage, J-Gate, EBSCO, CRI SIL Research,

CM E Prowess, Capitaline Plus,

I ndi astat etc. Adequate Infrastructure
and area of Library, conputer and other
| aboratories is available as per the
nornms of statutory bodies. The Canpus-
wide W-Fi facility with bandw dt h of
50 Mops is available for uninterrupted
i nternet access with 24x7 power backup
with 83 KVA DG set. In addition to the
above, the Institute has well
est abl i shed | anguage | ab to devel op the
conmmuni cation skills of the students
and excl usive sports conplex wth
i ndoor and outdoor ganes facilities are
al so avail abl e.

Research and Devel oprent

Resear ch and Devel opnent policy of
the Institute is well fornmulated to
encourage the research activities and
to devel op the scientific tenperanent
of faculty. The Institute has policy of
provi ding financial support to faculty
nmenbers for attendi ng sem nars/
wor kshops/ conference/ synposia / FDPs/
MDP/ Webinar etc. In this direction, an
academ c forum by the name ‘ Swadhyay’
is instituted to pronote research and
devel opnment activities in the
institute.

Exam nati on and Eval uati on

Exam nati ons and Eval uation are
conducted as per the guidelines of
affiliating University. The programres
such as BBA, BCA and MBA foll ow
senmester pattern where as B.Sc. (CS)
and B.Sc. (IT) follow annual pattern of
exam nations. Two internal assessnent
tests are conducted in a semester for
conti nuous and conprehensive
eval uation. The end senester
exani nati ons are conducted by
affiliating University. The results of
t he exam nations are declared as per
t he schedul e mentioned in the academ c
cal endar of the University.

Teachi ng and Learni ng

The Institute has well defined
process of teaching-learning. Prior to
the commencenent of the acadenic
session, a systematic subject
al l ocation process is followed. After
finalization of subjects, teaching |oad




is allocated. Accordingly, tine table
is prepared. Al faculty nenbers are
instructed to prepare the course file
as per the approved format and prepare
all the study material including power-
poi nt presentation and reference
material for the effective delivery of
the lecture. Once the power-point
presentation is prepared by the
faculty, a meeting is scheduled with
i ndi vidual faculty and concerned
departnent HoD to review the study
material. After successful review,
faculty nmenber is asked to deliver
| ecture. The course coverage is
adequately nonitored by the Director/
HoDs / Progranmme Coordi nators on day-to-
day basis. The | esson plan is prepared
and i npl enmented as per the acadenic
cal endar of the institute/department.
Al'l class rooms are |ICT enabl ed.
Teachers use | CT net hodol ogy for
teaching. Institute is focusing on
skill devel opnent of students in
addition to syllabi. Regular workshops,
Guest Lectures and Seminars are
organi zed in specialized areas for the
students. The institute practices the
conti nuous eval uati on system where in
the students are assigned projects,
assi gnnents, presentations and two
internal tests in a senester are
conducted for the continuous assessnent
and eval uation of the performance of
the students. Collaborative learning is
experienced through project based
| earni ng, internships and industri al
visits.

Curri cul um Devel opnent

Curriculumis well designed by
affiliating University Devi Ahilya
Vi shwavi dhal aya, | ndore. The Seni or
Faculty nmenbers represent various Board

of Studies (BoS) of the affiliating
Uni versity for designing and
devel opnent of the curriculum The
Institute al so focuses on the holistic
devel opment of the students. Therefore,
t he val ue added courses are offered to
enhance their skills in various
domai ns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Regul ar academ ¢ functions such as
cl ass conduction, nonitoring student
progress regardi ng academ c excel |l ence
are planned in ternms of students’




attendance, marks obtained in interna
exam nation and participation in co-
curricular and extracurricul ar
activities. The Institute has ERP
system for planning and execution of
various functionalities such as
academ cs, finance, personnel
students’ progression, library, and
adm ni stration in an integrated nmanner.

Adm ni stration

The admi ni stration (Acadeni ¢ and Non-
Acadenmic) of the Institute is governed
t hrough ERP. The vari ous nodul es such
as recruitment of faculties and staff,
mai ntain record of enployee s profile,
| eave records, payroll etc. are the
integral part of the ERP.

Fi nance and Accounts

The Fi nanace and accounts processes
records and nanages account payabl es,
account receivables, payroll, deposits,
el ectroni ¢ paynment, tracking of
institute’ s equi pnents, journal |edger,
purchase, budget allocation
utilization, report generation,
collection of student fee, records of
caution noney, scholarship etc. with
the help of ERP system

St udent Admi ssion and Support

Being an affiliated institute, online
adm ssion process is carried out under
the norns of Departnent of Hi gher
Education for UG Progranmes and
Directorate Technical Education for PG
Programes. Post adnission activities
such as students’ personal and acadenic
data, fee details etc. are maintained
by ERP.

Exam nati on

The exam nation time table of
affiliating university is followed for
senmester exam nation twice in a year
for the programes havi ng senester
system and once in a year for the
programes of annual system For annual

system hal f yearly exam nation is
conducted at institutional level in the
nmont h of Decenber. However, internal
exam nation / md senester exam nation
is carried as per the dates decided in
the academ c cal endar of the

Affiliating University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the
workshop attended |professional body for
for which financial which membership

support provided fee is provided

Amount of support




2020 Dr. Nanrata Managenent NI L 708
Soni Devel opnent
Program
2020 M. Arpit I nt ernati onal NI L 3625
Ti war i Conf erence
2020 Dr. Bharti Managenent NI L 1416
Agr awal Devel opnent
Pr ogram
2020 Ms. Shi kha Managenent NI L 1416
Jain Devel opnent
Pr ogram
2020 Ms. Yogita Managenent NI L 1416
Shar ma Devel opnent
Progr am
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Sem nar Sem nar 52 26
on Interna |on Interna |21/ 06/2020 |21/ 06/ 2020
tional tional
Yoga Day Yoga Day
2020 Sem nar Sem nar 52 26
on on 17/ 06/ 2020 |17/ 06/ 2020
Realizing | Realizing
Positive Positive
Heal t h Heal t h
t hr ough t hr ough
Yoga Yoga
2020 Nat i onal Nat i onal 50 6
Conf erence |Conference |06/ 02/2020 |07/ 02/ 2020
on on
I mproving | | nmproving
Quality in|Quality in
Hi gher Hi gher
education | education
and and
research research
in digital |in digital
era: era:
Chal | enges |Chal | enges
and opport |and opport
unities unities
2019 Short Short 2 3
termCerti term 10/ 10/ 2019 |21/ 10/ 2019
fication training
Program course on
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conputer p
eri pheral s
devi ces ma
i nt enance

2019

Facul ty
Devel opnen
t Program

on
Busi ness
anal ytics
and
i nnovative
t eachi ng

pedagogy.

Nill

19/ 12/ 2019

19/ 12/ 2019

25

Ni |l

2019

Nat i onal
Case
Witing
Wor kshop

Nl

12/ 12/ 2019

14/ 12/ 2019

37

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term
Cour se on MOQCs
e- Cont ent
Devel opnent

11/ 05/ 2020

16/ 05/ 2020

MDP on
Cor por at e
Eti quettes

23/ 11/ 2019

23/ 11/ 2019

MDP on Saf ety
of Wonen and
wor k pl ace

04/ 01/ 2020

04/ 01/ 2020

MDP on
Creating
positive

organi zat i onal
culture for

or gani zat i onal
efficiency

Ef f ecti veness

29/ 02/ 2020

29/ 02/ 2020

Wor kshop on
hands on
practice using
SPSS and AMOS
for anal yzing
data on
statistical
net hods

21/ 08/ 2019

25/ 08/ 2020

Short Term
Course on Big

14/ 10/ 2019

19/ 10/ 2019
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Data and
Machi ne
| ear ni ng

Wor kshop On 1
SPSS, R and
Pyt hon.

02/ 07/ 2019 04/ 07/ 2019 3

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
11 7 3

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, Institute conducts internal and external financial
Internal Audit is conducted by Chartered Accountant
basis. Under the audit, the cash book, bank book, bank reconciliation
statenment, fees received and dues, caution noney paynent, salary register
library books are audited. The queries raised (if any) are duly satisfied and
rectified. External Audit is acconplished by R D. Joshi Co where all the
internally audited statements of account viz cash book, bank book, bank
reconciliation statenent, fees received and dues, caution noney paynents,
salary register, library books are audited. In addition to it, the Bal ance
sheet is finalized by the external auditor.

audits regularly.
B. Jakhetiya co on nonthly

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shri Vai shnav 115000 Financial aid to
Shai kshani k Avam students com ng from
Parmart hi Kk Nyas, |ndore hunbl e backgr ound
View File
6.4.3 — Total corpus fund generated
5000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes UGC- NAAC i n Yes | QAC
Novenber 2017
Adm nistrative Yes UGC- NAAC i n Yes Audi t or
Novenmber 2017
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6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Meet (PTM is organized to discuss with the parents about the
progress of their wards and to take their suggestions on institutional
devel opnent and holistic devel opnment of students through regul ar feedback.
Under the M ssion-Connect drive especially during the | ockdown period due to
pandeni c, parents were contacted to know the wel |l being of their ward and
fam ly. The parents also represent in the Anti-ragging conmttee of the
institution and provi de val uabl e suggestions to prevent ragging. Parents’
feedback on various criteria is applied in the quality inprovenent strategies
of the Institute.

6.5.3 — Development programmes for support staff (at least three)

Wor kshops/ Training on Tally, ERP, and Mcrosoft O fice are organi zed for
quality inprovenent and skill upgradation of the staff nenbers.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Recommendation 1: Mre faculty menbers with rich industry and research
background may be inducted. Action Taken: The wei ghtage is being given while
appoi nting new faculty menbers with rich Industry and Research Background. The
Institute has an ecosystem for conducive |earning. Recormendation 2: Pay and
ot her service condition should be at par with the industry to appoint and
retain quality faculty. Action Taken: Salary is being paid as per the UGC
Nor ms. Recommendation 3: Effective neasures need to be taken for personality
devel opment and soft skills of students. Action Taken: Personality Enhancenent
Program (PEP) is inplemented for holistic devel opnent of students. Managenent

has kindly consented for the appointnment of soft skill and aptitude trainer for
skill enhancenent of the students. Recommrendation 4: Sports facility need to be
fully utilized. Action Taken: Sports Calendar is prepared well in advance and

activities are conducted as per the schedule. It also includes the events
speci fied by Devi Ahilya Vshwavi dhal aya. Reconmendation 5: College should try
to get pernmanent affiliation fromuniversity. Action Taken: The Institute
fulfills the nornms of Permanent Affiliation from Devi Ahilya Vshwavi dhal aya.
Recommendati on 6: Attenpt should be nmade for nore quality research publication
by the faculty. Action Taken: Sincere efforts are made to inprove the quality
research publications by organizing Faculty Devel opnent Prograns and providi ng
exposure to the faculties to attend senminars / synposia / conferences etc.
Recommendation 7: Student may be given nore exposure in the formof w der
participation in National / State |evel acadenic other events. Action Taken:
Students are encouraged to participate in State and National Level activities
for nmore exposure under the guidance of faculty. Recommendation 8: Consultancy
and industry / acadenic collaboration should be enhanced. Action Taken: The
Institute is exploring the possibility of consultancy/ projects by tapping
public and private organi zati ons. Recommendation 9: Institute should try to
make sonme effective collaboration with foreign universities/ institutions.
Action Taken: The Institute is in process of identifying the opportunity of
coll aboration with the Institute of Repute for academ c devel opnent of
faculties and students. The Institute should try to nake sone effective
coll aboration with foreign universities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

One Week
VBME
Wor kshop - E
ntrepreneurs
hi p
Devel opnent
Pr ogram

01/ 07/ 2019

17/ 02/ 2020

22/ 02/ 2020

40

2019

Case
Anal ysi s
Wor kshop

01/ 07/ 2019

31/ 08/ 2019

31/ 08/ 2019

120

2019

Short Term
Certificate
Programe on

Comput er

Har dwar e
Peri pher al

Devi ces
Repai r and
Mai nt enance

01/ 07/ 2019

10/ 10/ 2019

21/ 10/ 2019

30

2019

Nat i onal
Case Witing
Wor kshop

01/ 07/ 2019

12/ 12/ 2019

14/ 12/ 2019

37

2019

FDP on
Busi ness
Anal ytics

and
| nnovati ve
Teachi ng

01/ 07/ 2019

19/ 12/ 2019

19/ 12/ 2019

25

2020

Nat i ona
Conf erence
on | nproving
Quality in
H gher
Educati on
and Research
in Digita
Er a:
Chal | enges
and Opportun
ities

01/ 07/ 2019

06/ 02/ 2020

07/ 02/ 2020

56

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male
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Smart Grl
Trai ni ng
program

16/ 09/ 2019

17/ 09/ 2019

40 NIl

Wnen Hygi ene
Awar eness
program

20/ 09/ 2019

20/ 09/ 2019

85 Nill

Pi nkat hon Run
for health
awar eness

20/ 10/ 2019

20/ 10/ 2019

49 30

“Ujita’
Martial art
training for

girls

04/ 12/ 2019

06/ 12/ 2019

70 6

Wnen' s Day
cel ebration

06/ 03/ 2020

07/ 03/ 2020

148 20

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Green Canpus through Tree Plantation and Plant Parenting Scheme Abhivavak 2.
Wat er Harvesting/ Recharging systemis functional. 3. Conpost Machine is
installed in the canmpus and is actively used in the canpus. 4. To naintain Wnen
Hygi ene Sanitary Napkin Vendi ng Machi ne and incinerator is installed and is
used by the femal e students and faculty nenbers. 5. Use of LED Bul bs

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Nill

Ranp/ Rai | s Yes 2
Braille No NI
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes Ni |l
Speci al skill No Nl
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/08/ 2 1 Ral |y d eanli 300
019 on Soci al ness ,
| ssues: [Hygeine |,
Pol yt hene Save
Free Wat er




| ndore

and Save
Wat er
2019 01/ 08/ 2 15 Traffic Traffic 100
019 Awar eness |Awar eness
and
Traffic M
anagemnent
2019 02/ 08/ 2 2 Bondi ng 50
019 with Fri endshi
Special |p Day Ce
Peopl e ebration
Visit to
Speci al
Hone
2019 03/ 08/ 2 1 Pl ant Pl ant 50
019 Par enti ng |Parenti ng
and Seed |and Distr
Bal |l s i bution
Trai ni ng
2019 01/08/ 2 7 Neki ki 250
019 Di war Donati on
(doth, to needy
toys and Peopl e
flex dist
ribution
in Slum
ar eas)
2019 06/ 08/ 2 1 A Step Envi ron 100
019 towards E| nental
nvi ronmen |Awar eness
t al
Awar eness
(Visit to
Ji my
McG | i gan
Centre
for Susta
i nabl e De
vel opnent
)
2019 06/ 08/ 2 1 Avoi d 50
019 Awar eness Food
for Wast age
Joi ni ng
Hands
towards D
i spensi ng
Sur pl us
Food
2019 07/ 08/ 2 1 Speci al Visit 60
019 Monments |to School
with of Street
Socially | Children
Chal | enge |and Visit




d to School
of
Lepr osy
af f ect ed
St udent s

2019 1

07/ 08/ 2 1
019

Donati on Bl ood,

Bl ood Donat e 70

Canmp Save Life

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct 01/ 07/ 2019 Every nenber shal
(Ceneral) al ways mai ntain absol ute

integrity and devotion to
duty and be strictly
i npartial and objective
in his official dealing.
e Unl ess otherw se
specifically provided in
t he appoi nt nent order,
every nenber of the staff
is a whole tine enployee
of the institute and
shal | not engage hi nmsel f
directly or indirectly in
any trade, business or
wor k of what ever nature.
* A nmenber shall be
required to be present at
the place of work during
t he schedul ed worki ng
hours save in cases where
he is allowed | eave of
absence by the conpetent
authority for good and
sufficient reasons. ¢« A
menber shall perform al
duties assigned to him by
a conpetent authority
even beyond the schedul ed
wor ki ng hours and on
cl oses holidays and
Sundays if the exigencies
of work s demand. ¢ No
menber shall |eave the
station of posting
wi t hout prior approval of
the conmpetent authority
even during | eave
hol i days or vacation. -
Subj ect to the general
| aws on the subject, no
menber shall: ¢ Be under
the influence of |iquor
or drugs to an extent
that renders him



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8593_Inclusion_1623440456.xlsx

i ncapabl e of di scharging
his duty properly and
efficiently. < Appear in
public in a state of
i ntoxi cation or -
Habi tual |y use such drugs
or liquor in excess. * No
menber shall take part or
be associated with any
political party or
organi zati on t hat
subscribes to or assists
any novenent that tends
directly or indirectly to
be subversive to the
Gover nnent established by
law. ¢ No menber shal
engage hinsel f or
participate in any
denonstration or resort
to or in any way abet any
strike, which is
prejudicial to the
interest or integrity or
security of the State,
public order, decency or
whi ch i nvol ves cont enpt
of court or inpinges
adversely on the dignity
of the Institute. « No
menber shall except with
the perm ssion the
conpetent authority or in
the bonafi de di scharge of
his duties participate in
a radio or TV broadcast
or contribute an article
or wite a letter to any
newspaper or periodical.
? Provided that no such
perm ssion shall be
required if such
broadcast or such
contribution is purely of
l[iterary, artistic or
scientific character. -
No menber of the staff
shall, in any broadcast
or comuni cation to the
press or in public
utterances, make any
stat ement whi ch may
amount to adverse or
unfair criticismof the
deci sion, policy or
action of a superior
functionary of the
Institute. ? Provided




that nothing in the rule
shal |l apply to any
stat enent made or view
expressed in the bonafide
di scharge of the duties
assigned to him < No
nmenber shall comuni cate
wi t hout aut horization any
i nformation or docunents
save in cases where such
comuni cation is in the
di scharge of duties
assigned to him <« No
menber shall except with
the prior approval of the
conpetent authority,
engage hinmself directly
or indirectly in any
trade or business or
undert ake any enpl oynent
i ncluding private
coaching . ? Provided
that a nmenber may
undert ake honorary work
of a charitable nature or
occasi onal work of
literacy, artistic or
scientific nature that
does not interfere or
adversely affect his
official duties. ?
Provi ded further that he
shal | di scontinue such
work forthwith if
directed to do so by the
competent authority. « No
menber shall, except with
the perm ssion of the
conpetent authority,
participate in the
regi stration, pronotion
or managenent of any bank
or the conpany. ¢ No
nmenber shall |end or
borrow noney to or from
any person having or
likely to have official
dealing with him « A
menber is expected to
manage hi s personal
affairs in a manner that
it does not lead to
i nsol vency or habi tual
i ndebt edness. * No nenber
shal |l contract a bi ganous
marriage in contravention
of the law on the
subj ect. « No nenber




shal | nmisuse or
carel essly use the
facilities provided by
the Institute to
facilitate the discharge
of his official duties. -
No menber shall ask or
permt his spouse to ask
any of his subordinate to
purchase anythi ng either
on advance paynent or
ot herwi se.

Code of Conduct
( St udent s)

01/07/ 2019

Every student in the
Institute is expected to
be involved only in
activities that are
likely to maintain the
prestige of the
Institute. Each student
shoul d behave
respectfully with all
Fol | owi ng actions
constitute the code of
conduct: The code of
conduct is applicable to
all students of various
programes offered by
various constituent
departnents of the
Institute, either
under gr aduat e or post
graduat e course. Students
who withdraw after
al l egedly violating the
code, who are not
officially enrolled for a
particul ar semester or
term but have a
continuing relationship
with the Institute, or
who have been notified of
their acceptance for
adm ssion are consi dered
as “students”. The code
applies to all |ocations
of the Institute. The
code applies to the on-
canpus conduct of al
students at all the
| ocations of the
Institute. Also, it is
applies to the off-canpus
conduct of students in
di rect connection wth:
A. Acadeni c course
requi renents or any
credit-bearing
experiences, such as




internships, field trips,
study abroad/ student
exchange B. Any activity
supporting pursuit of a
degree, such as research
at another institution or
a professional practice
assi gnnent C. Any
activity sponsored,
conduct ed, or authorized
by the Institute or by
regi stered student
organi zati ons D. Any
activity that causes
substanti al destruction
of property belonging to
the Institute or nenbers
of the Institute
community or causes
serious harmto the
health or safety of
menbers of nenbers of the
Institute conmmunity or E.
Any activity in which a
police report has been
field, a sumon or
i ndi ct nent has been
i ssued, or an arrest has
occurred for any act or
om ssion. Students
continue to be subject to
the laws of the |and
while at the Institute,
and viol ations of those
| aws nmay al so constitute
viol ati ons of the code.
In such instances, the
Institute nmay proceed
with Institute In-

di sci plinary action under
t he code i ndependently of
any crimnal proceeding
i nvol ving the sane
conduct and may i npose
sanctions for violation
of the code even if such
crimnal proceeding is
not yet resolved.
Students are nenbers of
the Institute comunity
and citizens of the
state. As citizens,
students are responsible
to the comunity of which
they are a part, and, as
students, they are
responsible to the
academ c conmunity of the




Institute. Admission to
the Institute carries
with it the presunption
that students will
conduct thensel ves as
responsi bl e nenbers of
the academ ¢ community.
As a condition of
enrol Il nment, all students
assune responsibility to
observe standards of
conduct that wll
contribute to the pursuit
of acadenic goals and to
the welfare of the
academ ¢ conmunity. They
are expected to practice
hi gh standards of
academ ¢ and professiona
honesty and integrity and
al so to respect the
rights, privileges, and
property of the Society.
They should refrain from
any conduct that would
interfere with Institute
functions or endanger the
heal th, welfare, or
safety of other persons.
As a citizen, no student
shoul d di scrimnate on
t he basis of race,
col our, age, religion,
gender, national or
ethical origin, marital
status, sexua
pref erence, physica
disability, and any other
legally protected status.
The students shoul d at
all tinmes conduct
t hensel ves in a manner,
whi ch is not prejudicial
to any |aw of the |and.
Their conduct should aim
to achi eve the neani ng
mandat e, and
mani f estation as
enshrined in the
Constitution of India.
Any student found to have
committed or to have
attenpted to conmt the
m sconduct is subject to
appropriate disciplinary
action under the Code.
The instances of
m sconduct are not to be




interpreted as all-
i nclusive of situations
in which disciplinary
action will be invoked.

Code of Conduct
(Facul ty)

01/07/ 2019

Any Institution’s
ef fectiveness in
delivering quality
education and achi evi ng
best in class status wll
primarily depend on the
ethical standard that the
faculty displays in their
role as teachers and role
nmodel for the students.
It isin this belief that
a code of conduct has
been dawn up that
provi des a general
franmework of norals and
expectations fromthe
menbers of the faculty.
The code of ethics is
intended to be a self-

i nposed discipline within
whi ch the nenbers can
exerci se acadenic
freedom ¢ A faculty
menber mai ntains a high
| evel of subject
know edge and ensures
that course content is
current, accurate and
appropriate with
reference to the position
of the subject within the
students’ course of
study, ¢ A faculty nenber
under st ands that hi s/ her
overall responsibility is
the intellectual
devel opnment of student in
the menmber’s own area of
expertise and to avoid
all convert or overt
actions and approaches
that detract from student
devel opment. ¢ A faculty
menber does not enter
into dual relationships
wi th students that are
likely to inpair his/ her
objectivity and lead to
actual or perceived
favoritism < Private
comuni cati on between a
student and the faculty
nmenber on any persona
matter is treated as




confidential and is
rel eased only with the
content of the student or
for legitimte acaden c
purpose or if there is a
reasonabl e belief that
rel easi ng such
information will prevent
harmto others. « A
faculty nenber respects
the dignity of her or his
col | eagues and works
cooperatively with them
in the interest of
student devel opnent. « A
faculty nmenber recogni zes
t hat assessnent of
student performance has
significant inpact on the
careers and lives of
students and hence takes
due care to ensure that
the assessnent is valid,
fair and congruent with
the course objectives. o
A faculty nenber is aware
of and respects the
val ues, educati onal
goal s, policies and
standards of the
institution she or he
serves. ¢ A faculty
menber gives all sides of
a controversial issue
obj ectively rather that
confining to or
enphasi zing the validity
of his own perspective
and lets the students
decide on nerit what
constitutes the truth
under the circunstances.
e A faculty menber is
aware that the ultimte
pur pose of education is
to inprove the human
condition and to
contribute to the
devel opnent of a civil
soci ety.

Code of Conduct (Staff)

01/07/ 2019

The term enpl oyee

i ncl udes non-teaching

staff and other staff
whi ch cone under this
purview. The foll ow ng
code of conduct applies
to all of the enpl oyees
menti oned above: ¢ Every




enpl oyee shall, at all
times, be devoted to
hi s/ her duty and shal
mai ntai n absol ute
integrity, discipline,
inpartiality and a sense
of bel ongi ng. No enpl oyee
shal | behave in a manner
unbecom ng of an enpl oyee
of an educati onal
Institution. ¢ Every
enpl oyee hol ding a
supervisory post shall
take all possible steps
to ensure the integrity
and devotion to duty of
al |l enpl oyees under his
control. < An enpl oyee
should at all tinmes be
courteous in his/her
deal ings with other
nenbers of the staff,
students and nenbers of
the public. His/her
behavi our shoul d be
conmmendabl e. ¢ Unl ess
ot herwi se stated
specially in terns of
appoi nt ment, every
enpl oyee is a whole- tinme
enpl oyee of the coll ege,
and nmay be called upon to
perform such duties, as
may be assigned to him by
conpetent authority,
beyond schedul ed wor ki ng
hours and on cl osed
hol i days and Sundays. -«
An enpl oyee shall be
required to observe the
schedul ed hours of work,
during whi ch he/she nust
be present at the place
of his/her duty. ¢ The
enpl oyee shall not absent
hi msel f/ hersel f from
hi s/ her duties w thout
prior permission fromthe
head of the Institution.
Prior perm ssion of the
conpetent authority is
necessary for availing
even casual |eave or
speci al casual | eave.
Enpl oyees desiring to
avail thensel ves of |eave
ot her than casual |eave
or special casual |eave




shal |l apply for |eave
before actually
proceedi ng on | eave, to
the college authorities.
* No enpl oyee shall |eave
the station except with
the prior perm ssion from
competent authority, even
during | eave or vacati on.
W1l ful absence fromduty
will be treated as “dies
non” for the purpose of
increment, |eave etc., -
Whenever | eaving the
station, an enpl oyee
shoul d i nform the Head of
the Departnent to which
he/she is attached,
provi ding the address

where he/she will be
while on | eave. ¢ No
enpl oyee shall, in the

performance of his
official duties or in the
exerci se of powers
conferred on him act
ot herwi se than hi s/ her
best judgnent except when
he/ she was acti ng under
the direction of his/her
superior, in witing
wher ever practicable and
where it is not
practicable to obtain the
direction in witing,
he/ she shall obtain
witten confirmation of
the direction as soon as
possi bl e thereafter. -
Conducti ng or
participating or
supporting or instigating
any faculty
staf f/ student s/ ot hers
directly or indirectly on
any religion/ caste/
racial/tribel/sex/
unt ouchability based
activities, is strictly
prohibited on the part of
any enpl oyee either in
the University prem ses
or el sewhere.

Facul ty/staff found
guilty can be term nated
fromservices of the
aut ononous institution. e
Criticizing or acting




agai nst or not

i npl ementing the approved

col l ege policy shall be
treated as gross

m sconduct and
faculty/staff found

guilty can be term nated
fromservices. ¢ An
enpl oyee cannot refuse to
recei ve any conmmunication
of any type from his/her
controlling officer or a
conmpetent authority. « No
enpl oyee shall bring or
attenpt to bring any
political or other
out si de influence to bear
upon any superi or
authority for the
furtherance of his/her
interest. The penalty for
a contravention of this
rule shall be the
wi t hhol di ng of pronotion
for hinl her either
permanently or for such
period as the conpetent
authority may determ ne.
¢ No col |l ege enpl oyee
shall engage hinself in
strike or inincitenments
thereto or in any
activity resulting in
abstaining fromduties,
sl owi ng down t he work,

i nstigating other
enpl oyees directly or
indirectly, to abstain
fromwork or to go slow

on work. Obstructing
ot her enpl oyees from
attendi ng duties, or
creating obstructions for
work is strictly
prohi bited and anpbunts to
gross m sconduct. e A
tenporary enpl oyee who
remai ns absent from duty
after applying for |eave
or extension of |eave to
whi ch he/she is not
entitled shall be deened
to have been di scharged
fromduty with effect
fromthe date from which
he/she is not entitled to
any | eave unless the
| eave applied for is




granted by the conpetent
authority. ¢ No enpl oyee
shal | send any
application for
enpl oynent under any
ot her agency except
t hrough the authorities
of the institution
concerned. Ordinarily
every enpl oyee shall be
permitted to apply for an
outside post twice in a
year even though he/she
may be hol ding a
per manent post.

(Al'umi )

Code of Conduct

01/07/ 2019

1. To treat each other
with respect, courtesy
and consideration. 2. The
Institute is commtted to
fostering an inclusive
cul ture which pronotes
equal ity, val ues,
diversity and nmintains a
wor ki ng, | earning and
soci al environnment in
whi ch the rights and
dignity of all nenbers of
the Coll ege comunity are
respected. 3. To treat
all the nenbers of SVIM
famly with dignity and
respect. 4. To discourage
any form of harassnent.
5. To extend support to
t he existing students of
their Alma mater for
career opportunities,

i nternship, placenents,
industrial visits etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

of Street Children
and School for

Chil dren of Leprosy
af fected Parents

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2020 21/ 06/ 2020 550
Yoga Day
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 1250
Bl ood Donati on 07/ 08/ 2019 07/ 08/ 2019 70
Canp
Neki Kl Deewar - 01/ 08/ 2019 07/ 08/ 2019 150
Wal | of Kindness
Visit to School 07/ 08/ 2019 07/ 08/ 2019 50

School Visit of

02/ 08/ 2019

04/ 08/ 2019

80




Dunb and Deaf
children

I nduction and 21/ 08/ 2019 22/ 08/ 2020 1000
orientation
Programe for
students MBA, BBA,
BCA, B. Sc
(Conputer), B. Sc.
(I'T) (discussion on
ethics and
uni versal val ues by
invited GQuests and
Experts

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation in the institute canpus-Schene ‘' Abhi bhavak’ 2. No use of plastic

in the canpus. 3. Slogan and poster making conpetition for creating awareness

anmong students for environnment, hygiene , cleanliness. 4.Conpost generated from

Conpost nmachine is used in the institute to make green canpus. 5. Water

Harvesting 6. Awareness to students and Faculty Menbers for Two and Four
wheel er pooling to reduce fuel emnission.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A. Best Practice: Performance Enhancenent Program (PEP) Mdel 1. Title of the
Practice: Performance Enhancenent Program (PEP) Mdel 2. Objectives of the
Practice: PEP Mbdel has been introduced with the objective of holistic
devel opment of students. PEP nodel is useful to the students in analyzing the
abilities and identifying and bridgi ng the gaps of industry expectations and
academ c teachings. Conpetitive Advantage: PEP nodel enables the students to
enhance the overall personality, devel ops new prospects for students towards
| earning and hel p increasing the prospects of their enployability. 3. The
Context: The PEP nodel has proved to be the catalyst resulting in experiential
| earn-ing towards success and grow h of the students thereby grooming their
overal |l personality to becone industry ready and neet the global chall enges.
The PEP nodel is so designed so as to inculcate participative problem solving
attitude, en-couraging innovative solutions through: 1. Innovative teaching-
| earni ng through experiential |earning. 2. Opportunities for students to
expl ore new paradi gnms of |earning. 3. Provides broader understanding to the
students through Project Based Learning. 4. Encourages a coll aborative approach
towar ds acconplishing research projects. 5. Helps in nurturing values in the
students for the positive contribution to the society and nation at |arge. 4.
The Practice : PEP Mddel is inplenented with the objective of the strategic,
active in-volvenent of students and provide themthe opportunities to |earn
t hrough doing, and em powering themto apply their theoretical know edge to
practical endeavors in their real |life experience. A) Project-based |earning
(PBL): Projects are usually based around real world probl ens, which give
students a sense of responsibility and ownership in their learning activities.
a. Coll aboration: Relationships formed during collaboration is a vital part of
PBL. Students also formrelationships with cormmunity nenbers when wor ki ng on
projects, gaining in-sight for careers and beyond. b. Problem Sol ving: Students
| earn how to solve problens that are inportant to them in-cluding real
community issues, nore effectively. c. Creativity: Students apply creative
thinking skills and possibilities for projects. d. |n-Depth Understandi ng:
Students build on their research skills and deepen their |earning through
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practical. e. Critical Thinking: Students learn to | ook at problenms with a
critical thinking | ens, asking questions and coming up with possible solutions
for their project. f. Perseverance: Wen working on a project, students learn
to manage obstacles nore effec-tively and devel op perseverance and patience in
them i ) Live Projects: Alive project is an excellent technique to nurture

students’ academ c, in-terpersonal, critical, conmunication, nanagerial and
technical skills in real time environ-nent. To inpart quality education and to

meke it nore realistic and relevant to the corpo-rate world, the institute
offers live projects to the students which provide themreal -tinme experience
and nmake them professionally ready and confident to neet corporate require-
ments as soon as they graduate. Live project is an integral part of teaching-
learning for the students. ii) Skill Devel opment: W understand the inportance
of skills in students to add to their enployability. Henceforth, we conduct
wor kshops to enrich various skills such as tech-nical skills, stock market
operations, etc. which enployers precisely look for a different kind of skil
in their potential enployees. Short termcertification courses under the banner

‘Kaushal ya’ in association with UG ap-proved Deen Dayal Upadhyay Kausha
Kendra, DAVV, I|ndore, have been conducted for the students. Skill devel opnent

wor kshops and Hands-on trainings were inparted to the students such as Wb
Desi gn and Devel opnent, Photoshop, Mbile Applications, Funda-nental Analysis,
Digital Marketing, Equity Trading etc. organized to make them acquainted with
the new and energing technologies iii) Add-On Courses: W understand that our

students should confidently stand out in an increasingly conpetitive and
gl obal i zed job nmarket. Job- oriented add-on prograns are provided to give them
an extra-edge over their know edge. Menorandum of Understanding (MU) is signed
to enmpower students for their all-round devel opnent and make them ready for
future endeavors. The Institute has signed a MoU with Bajaj Finserv Ltd., Pune,
for offering Certificate Programin Banking, Finance and |nsurance (CPBFl). B)
Val ue- Based Learning (VBL): Inbibing the qualities of good conduct, self-
confidence and hi gh values hel ps the students lead a dignified life. C
Personal ity Devel opnent (PD): The objective of the PDis to build self-
confidence, enhance self-esteem and i nprove overall personality of the
students. It ains at groom ng the students through sensitizing them about
proper behavior, socially and professionally, in formal and infornal
circunstances. The PD nodul e consists of the following: i) Soft Skill Training
that include preparing students for Interview, G oup D scussion, Body |anguage
i nprovenment, Resunme Witing and Conmuni cation skill devel opment. ii) Domain
Training include technical skill assessnment as per the need of the job profile.
iii) Aptitude Training includes quantitative aptitude building, reasoning and
Engl i sh com prehension. 5. Evidence of Success: i) Live Projects: Students of
Conput er Sci ence and Managenent have worked on several projects and contri buted
to solving problens of industry, |ocal-admnistration, and so on so forth. ii)
Skill Devel opment Program Attending the skill devel opment workshops and Hands-
on trainings inparted to the students such as Web Desi gn and Devel opnent,
Phot oshop, Mbbile Applications, Fundanental Analysis, Digital Marketing, Equity
Trading etc. the students are well acquainted with the new and energi ng
t echnol ogi es, operations of stock market, etc. iii) Add- On-Courses: Mre than
400 students appeared in the entrance exam conducted for Bajaj Finserv
Certification and nore than 100 students attend the sessions organized for them
on regul ar basis. b) Value Based Learning: The Institute continuously tries to
i ncul cate values in the teaching-learning process. Spiritual sem nars, donating
clothes, Visits to Orphanages, O d age hones, Blind Schools, various awareness
progranms on energy conservation, road safety, blood donations etc are organized
by National Service Schenme cell of the Institute to inculcate ethical and nora
val ues and to devel op sense of social responsibility and environmenta
awar eness. Students participate in activities organized to understand their
responsibility to-wards the society environnent. Conputer literacy prograns are
organi zed to help the un-derprivileged through community service al so have the




feeling of gratitude for being blessed. c) Personality Devel opment (PD): The
students attendi ng PD sessions have enhanced con-fidence, self-esteem and

i mprovenent in overall personality. They are grooned up and sensi-tized towards

proper behavior, socially and professionally. There is an inprovenent in the

performance of students in the Interviews, Goup D scussion, Body |anguage,

Resume Wit-ing and Communication Skills. B. Best Practice: 1. Title of the
Practice: Enpowering the students through Mentoring 2. Cbjectives of the
Practice: To develop the capabilities and accentuate the confidence of our

students. Effective nentoring system strengthens the students in taking right

decisions. 3. The Context: The Institute has Mentoring Systemthat aspires to
address attitudinal issues, behavior and awareness of the students towards

| earning practices. The nmentoring systemin-tends to help the students to cope

up with stress and pressure due to tough conpetition and chall enges they face.

4. The Practice: i. Miintain an open and friendly environnent between nentor
and nentees. ii. Continuously nmonitor, counsel, guide and notivate the students
in all academ c, per-sonal and career concerns. iii. Advice students regarding

choi ce of electives, project, placement and training activi-ties and
internships etc. iv. Contact parents/guardians if situation demands e.g.
academ c irregularities, negative behavioral changes and interpersona
Identify talents and interests of mentees and help themin
career devel opnent
honesty

relations etc. v.
setting and attaining goals. vi. Advice students in their
regardi ng sel f-enpl oynent opportunities, entrepreneurship devel opnent,
and integrity required for career growh. vii. Advice students in their
pr of essi onal devel opment regardi ng professional goals, selec-tion of career and
hi gher education. viii. Counsel themon their course regarding | ow attendance
and | ow performance and help themin inproving the sane. ix. Maintaining
records of nentor- mentee interaction for nonitoring and anal yzing the
conti nuous progress of mentees. x. Intinate the Head of the Departnment if any
adm nistrative action is needed. 5. Evidence of Success: i. Mentors guide the
students for the avail able resources and network connections and help themin
accessing it. ii. They help in teaching them how to use teaching- |earning apps
i ke Zoom Google Meet, and What sApp to mai ntain open communication. iii. The
faculty menbers host formal and informal classes, virtual gatherings to support
the students in all possible ways. iv. Mentors talk to the students on one to
one basis. They al so had conversation with their parents. They notivated the
students to maintain their norale high. They tried to grow trust and rapport
with the students. v. Despite the lack of face to face interaction during the
pandem c, |ooking to the needs of students continued notivation for the growth
and devel opment was given. vi. Several online cultural prograns of dance,
musi ¢, slogans, painting conpetitions, yoga sessions etc. were organi zed to
rejuvenate nentees’ nental physical health.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svim .org/assets/images/agar/Best Practices 2019-20. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wth the m ssion of Bestowi ng Quality Education for Excellence, Value Based
Learning, Nurturing Leadership, Encouraging Innovative Thinking and Positive
Attitude of its potential stakeholders and focusing on societal devel opnent,
the distinctiveness of the Institute is reflected with the follow ng deeds: 1
The Institute is offering affordable quality education so that the education is
in the reach of nasses. This is evident that around 60 percent students are
fromrural areas. Al the progranmes of the institute are offered with
affordable tuition fee. 2. Apart fromthis, Shri Vaishnav Institute of



http://svimi.org/assets/images/aqar/Best_Practices_2019-20.pdf

Managenent Meritorious Scholarship is given annually to the students for nore
than Rs. 25 Lacs as a financial support. In addition to this, the eligible
students al so recei ve schol arshi p under various Governnent Schol arshi p Schenes.
Furthernore, to take the underprivileged in the main stream the sponsoring
trust of the Institute is helping themby providing them study nmaterial and
financial support. 3. Being one of the premer Institutes of Madhya Pradesh,
the Institute is conmtted to pronote girls education. The institute is
fortunate enough that the ratio of girls’ students is nearly 50. 4. Student-
Centric teaching-learning is the main objective of the Institute towards the
hol i stic devel opnent of the students. Therefore, the students are provided with
various Add-on courses, Skill Devel opment courses and groom ng courses in
associ ation with recogni zed organi zati ons for which the expenses are borne by
the Institute. 5. The Institute has a rich library which has awarded with the
‘Best Library of Madhya Pradesh’. 6. The Institute is the first Private Self
financed Institute of Madhya Pradesh to of fer Managenent Education focusing on
quality education nurturing |eadership for excellence. These efforts of the
institute are recogni zed by the UGC NAAC awarding Grade ‘A" in two consecutive
cycles with grade pointer 3.12 and 3.29 in year 2012 and 2017 respectively. 7.
The | egacy of the sponsoring trust Shri Vai shnav Sahayak Kapda Market Committee
is continued since 1884 through four trust namely Shri Vai shnav Sahayak Trust |,
Shri Vai shnav Charity Trust, Shri Vai shnav Shai kshani k Avam Parmart hi k Nyas and
Shri Vai shnav Vi dyapeeth Trust. Subsequently, Shri Vaishnav Institute of
Managenent has evol ved as one of the premier institute in 1987 commtted for
inmparting quality education in the area of Managenent and Conputer Science. The
Trust has initiated with philanthropic ideology that has clearly visible in the
glorious journey of the Institute since |last 34 years.

Provide the weblink of the institution

http://svinm .org/assets/imges/aqar/lnstitutional Distinctiveness 2019-20. pdf

8.Future Plans of Actions for Next Academic Year

1. The Institute has highest comm tnment towards quality education and is
accredited by UGC-NAAC with ‘A" Grade in two consecutive cycles is evident to it.
Therefore, Institute is noving to establish the Institute as one of the best
Busi ness School s at National Level. 2. To strengthen Industry-Institute Interface
to enhance enployability of the students. 3. To augnment state of the art
infrastructure suiting to the contenporary requirenents of teaching and | earning.
Focusi ng on devel oping infrastructure and facilities for effective online
teaching-learning. 4. To collaborate with rural segnents to inpart education for
upliftrment of underprivileged. 5. To initiate the process of establishnent of
I ncubation centre through Entrepreneurship Devel opnment Cell of the Institute and
to notivate students for nore startups. 6. To enhance know edge and skills of
students by undergoing Skill Devel opnent Prograns through National and
International Bodies 7. Devel oping Centre of Excellence by Signing MUs with
National and International Agencies and devel oping Network with Institution of
National and International repute for faculty and student exchange program 8. To
i mpl ement ef fective outcone based systemfor holistic devel opnent of students
through various clubs and cells to enhance students capabilities and anal ytica
skills. 9. To inculcate research orientation anong the students through
sponsoring themfor various research projects, workshops and conferences. 10. To
get autononous status of the Institute. 11. To develop facilities for inclusive
education and to create an appropriate environnment for underprivil eged and
di verse students.
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