N

N

Annual Quality Assurance Report (AQAR)
2017 -2018

Submitted to

National Assessment and Accreditation Council (NAA(; Bangalore

Submitted by

Shri Vaishnav Institute of Management, Indore
(UGC-NAAC Accredited ‘A’ Grade Institute — 1ISO 90@D08 Certified)
(Approved by AICTE, Govt. of MP and Affiliated toebi Ahilya Vishwavidyalaya, Indore &

Rajiv Gandhi Proudyogiki Vishwavidyalaya, Bhopal)
Scheme No. 71, Gumasta Nagar, Indore — 452009 JM.P.
Ph.: (0731) 2780011, 2789925, Fax. (0731) 2789926
Website: www.svim.svgipsar.org, Email: svimi.sving@ipsar.org

Shri Vaishnav Institute of Management, Indore - AQAR (2017-2018) Page 1



The Annual Quality Assurance Report (AQAR) of the DAC
(For Affiliated/Constituent Colleges)

Institutions Accredited by NAAC need to submit annyal self-reviewed progress report i.e.
Annual Quality Assurance Report (AQAR) to NAAC, dhgh its IQAC. The report is to detail

the tangible results achieved in key areas, spadlifiidentified by the IQAC at the beginning of
the Academic yeaiThe AQAR period would be the Academic Year. (For example, July 1, 2017

to June 30, 2018)

Part — A
Data of the Institution
(data may be captured from 11QA)
1. Name of the Institution SHRI VAISHNAYV INSTITUTE OMANAGEMENT
» Name of the Head of the institution : . Beorge Thomas

* Designation:  Director

* Does the institution function from own campus: Yes
* Phone no./Alternate phone no.: 0731-2780011

* Mobile no.: 9425900016

* Registered e-mail: director@svimi.org

* Alternate e-mail : svimi@svimi.org

e Address : Scheme No. 71, Gumasta Nagarén@da.P.)
 City/Town : Indore

» State/UT : Madhya Pradesh

Pin Code 1 452009

2. Institutional status:
» Affiliated / Constituent: Affiliated
* Type of Institution: Co-education/ Men/ Women :-€ducation
* Location : Rural/Semi—urban/Urban : Urban
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* Financial Status: Grants-in aid/ UGC 2f and 12 @)If financing :
(please specify) : UGC 2f and Self financing

* Name of the Affiliating University: Devi Ahilya Vishwavidyalaya, Indore

 Name of the IQAC Co-ordinator :

e Phone no.: 0731-2780011

Dr. Kshama Paritkar

Alternate phone no. - 0731- 2789925, 0731-2382962

* Mobile: 9406803431

* IQAC e-mail addressigac.svim@svg.ipsar.org

Alternate Email addresgaithankars@rediffmail.com

3. Website address: www.svimi.org
Web-link of the AQAR: (Previous Academic Year):
http://svim.svgipsar.org/download/AQAR_2017-18.pdf

For ex. http://www.ladykeanecollege.edu.infAQZR2-13.doc

4. Whether Academic Calendar prepared during the y¢4e3/No): Yes

If yes, whether it is uploaded in the Insttinal website: Yes

Weblink: www. svimi.org

5. Accreditation Details:

Year of - .
Cycle Grade CGPA Accreditation Validity Period
1° A 3.12 2012 05/07/2012 to 04/07/2017
2" A 3.29 2017 27/11/2017 to 26/11/2022

6. Date of Establishment of IQAC:

7. Internal Quality Assurance System

DD/MM/YYYY: 01/12011

7.1 Quality initiatives by IQAC during the year forgmoting quality culture

Item /Title of the quality
initiative by IQAC

Date & duration

Number of paipants/beneficiaries

National Workshop on
Research Methodology

e epse ard | 08/07/2018 to 08/07/2017 28
MATLAB
Case Writing Workshop | 20/11/2017 to 25/11/201] 24
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Short Term Training
Course on Gender 29/01/2018 — 03/02/2018 32
Sensitization

I n addition to the above, Quality Assurance initiatives of the institution are asfollows:
* Regular meetings of Internal Quality Assurance Cell (IQAC)

e  Timely submission of Annual Quality Assurance Report (AQAR) to NAAC

*  Feedback from all stakeholders collected, analysed and used for improvements

e Academic Administrative Audit (AAA) conducted and its follow up action

e Participation in NIRF

* 180 Certification

e Participation in AISHE

8. Provide the list of funds by Central/ State Goveentn
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGGe

Institution/ Funding | Year of award with
Department/Faculty Scheme| agency duration Amount

Being a Self Finance Institution, no funding frorar@ral / State Government.

9. Whether composition of IQAC as per latest NAAC giliides: Yes/No: Yes

*upload latest notification of formation of K€ Annexure -1

10.No. of IQAC meetings held during the year: 24

The minutes of IQAC meeting and compliance to tbeisions have been uploaded on the
institutional website: No

The website of IQAC is being developed. The minutdisbe uploaded on the website as soon
as it is hosted.

11. Whether IQAC received funding from any of the fumglagency to support its activities
during the year? Yes

If yes, mention the amount:  Year:

12. Significant contributions made by IQAC during therent year (maximum five bullets)
(] NAAC Peer Team Visit on 14/11/2017 and 15/11/2047Assessment and Accreditation
(Cycle -2) and Institute has awarded ‘A’ Grade vidtR9 pointer.

[ Introduce Personality Enhancement Program Modelhialistic development of the
students.

[ Proposed and implemented Classroom to Campus Modélengthen placements.

[ Constitution of Industry-Institute-Interface Celb toridge gap between syllabi and

corporate need so as to enhance employabilityeoétirdents.

Shri Vaishnav Institute of Management, Indore - AQAR (2017-2018) Page 4




(] Preparation and Submission of AQAR as per the remeént of NAAC for accredited
Institution.

] Designing various formats for documentation, statidation and quality enhancement.

13. Plan of action chalked out by the IQAC in tlegibning of the Academic year towards

Quality Enhancement and the outcome acHibyehe end of the Academic year

Plan of Action Achievements/Outcomes

Along with curricular, co-curricular andThe plan of action proposed for the year
extra- curricular activities, industryaccomplished successfully.
interaction and lectures/seminars |ofQAC assures the achievement of those
industry experts have been planre,pdans timely.
throughout the session.

14.Whether the AQAR was placed before statutory body?es /No: Yes
Name of the statutory body: Management Qdtee Date of meeting(s): 30/10/2018
15.Whether NAAC/or any other accredited body(s) viif@AC or interacted with it to
assess the functioning?

Yes/No:Yes, NAAC Date: 14-15 November 2017

16. Whether institutional data submitted to AISHE: Y¢s/ Yes

Year: 2017 Date of Submission: @22018
17.Does the Institution have Management Informatiost&y?
Yes v No

If yes, give a brief description and a 66modules currently operational.
(Maximum 500 words)
ERP System is installed and made operational. Smpertant modules are namely:

1. Establishment

2. Payroll

3. Academics

4. Library

5. Training and Placement

6. Stores

7. Student Admission and Fees

8. E - Learning
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Part-B

CRITERION I - CURRICULAR ASPECTS

1.1 Curriculum Planning and Implementation

1.1.1 Institution has the mechanism for well planned icutum delivery and
documentation. Explain in 500 Words.

The Institute is affiliated to Devi Ahilya Vishwalyalaya (DAVV), Indore and Rajiv Gandhi

Proudyogiki Vishwavidyalaya (RGPV), Bhopal. Being affiliated institute, due to lack of

autonomy institute follows syllabus as prescribgdhe affiliating university. However, many

senior faculty members are the member of Board tatli8s of the university and their

suggestions are invited while designing and rewisibthe curriculum.

Effective curriculum delivery is an important tofdr knowledge enhancement which are
taken up by the institute in the most effective a&fiicient manner. Initiatives taken up for
effective curriculum delivery are as follows:

1. Faculty members who are the members in BoardStfdies of Devi Ahilya
Vishwavidyalaya, attend the meetings and give sstiges on curricula designing and
updations.
2. Expert/Guest lectures are held periodically mol subject experts enlighten the students
and faculty members on the current affairs alorfy tWie course contents.
3. Students and faculty members can update thewletdge by using library and e-resources
provided by the Institute.
4. Industry exposure is initiated through industnssits for the purpose of professional
development.
5. Aptitude and personality development sessioms canducted for the development |of
students. Language Lab is also provided for enlngnmdommunication skills of the students
6. Students are encouraged to work on live projaots write research papers under faculty
guidance. Students are also motivated to undergointternship and minor projects |in
industries to obtain hands-on training.
7. The Director, HoDs and Programme Coordinataeract with faculty members on regular
basis so as to ensure effective curriculum delivery

The following methodology is implemented to deliveithe contents of the curriculum
effectively:

1. Prior to the commencement of academic sessagn)tyy members are asked to submit their
subject choices as per their specialization irptiescribed format.
2. Subject allotment is done accordingly by conedrrHead of the Department and
Programme-Coordinators through meetings with thaltg members.
3. The academic and activity calendar is prepaedepartmental level for the entire
academic session in line with the institutionaldsraic and activity calendar.

4. Course File: Course File contains Course CQaitlinecture Plan, Academic Calendar,
Individual Time Table, Internal Test Paper, Assigmty Multiple Choice Questions, Notes,
PPTs, Previous Examination Papers and Attendancgstegs) of the respective course
Faculty members are required to submit a courskneltiecture plan, stating the Course
Objectives and Outcomes, Scheduled and Actualafegtarting and ending topics, number| of
days required for teaching syllabus effectively.

5. Action Plan: Faculty members are required tomstulan action plan describing proposed
activities and events to be conducted during tkeisa.
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6. Class wise and faculty wise Time Table is prepaand communicated to faculty membgers
and class time table is displayed on the noticedbfa students.

7. Lecture entry registers of faculty members aagntained at the departmental level.
8. At the beginning of session, the students doenmed about the Academic Calendar, lecture
plans and action plans of various subjects.

The teachers get full support for effective delwef their knowledge and perform at their
best. Improvement is a continuous process of legraind teaching practices for all the
teachers.
1. Teachers have full autonomy to devise their gm@dagogy based on the need of |the
subjects and the students.
2. The institution provides the necessary infragtme and resources in the form of ICT topls
and e-library resources such as DELNET, EBSCO, H6/AGE, IEEE, ACM, India Stat,
Springer, CMIE Prowess, Capital Line and Crisil &ash.
3. The Institute organizes seminars, conferencestkskiops and faculty development
programs that keeps faculty updated with the |giesttices and trends. The faculty members
are also encouraged to participate in the similants organized by other institutions.
4. Apart from the resources available at the céhlmary, the departments have departmental
libraries which provide ready accessibility to #r@wledge inputs.

1.1.2 Certificate/Diploma Courses introduced during treademic year

Name of Name of | Date of Focus on Skill
the the introduction and | employability/entrepreneurs | Developme
Certificate | Diploma | duration hip nt
Course Courses
NA NA NA NA NA

1.2 Academic Flexibility
1.2.1 New programmes /courses introduced during the Acadgear

Programmes with Date of Introduction Course with Code | Date of
Code Introduction
NA NA NA NA

1.2.2 Programmes in which Choice Based Credit System @BE&Elective course system
implemented at the affiliated Colleges (if appliEgltluring the Academic year.

Name of UG PG Date of UG PG
Programmes implementation of

adopting CBCS/Elective

Elective Course Course System

MBA (FA) IV DMS/MRP

Semester _ _ -
MCA V Semester Annexure — 2

Already adopted (mention the year)

1.2.3 Students enrolled in Certificate/Diploma Coursdsomiuced during the year
Certificate Diploma Courses

No. of Students NA NA

1.3 Curriculum Enrichment

1.3.1 Value —added courses imparting transferaiddite skills offered during the year
Value Added Courses | Date of Introduction | No. ofistuts enrolled

Value added teaching and learning through valugiaddsession
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1.3.2 Field Projects / Internships under takernng the year

Project/Programme Title No. of students enrolled fofield
Projects/Internships

MCA V Semester 45

MCA VI Semester 44

MBA (FT) IV Semester 87

MBA (FA) IV Semester 28

1.4 Feedback System
1.4.1 Whether structured feedback received frohilred stakeholders.
1) Students 2) Teachers 3) Employers 4) Alumni 5) Parents
Yes Yes Yes Yes Yes
1.4.2 How the feedback obtained is being analynedugilized for overall development of the
institution? (maximum 500 words)

» Student Feedback
The Institute has mechanism of obtaining the feekilmn various aspects of curriculum
including coverage/completion, implementation/irngtion and effectiveness of teaching
pedagogy through students in respective coursésctiie and timely feedback is taken for
Total Quality Improvement is being used in conjimttwith setting further performance
goals. Faculties are informed about their feedhickly.
Feedback Mechanism
The Institute regularly collects feedback on itsuGes of Study and the Syllabi from
various stakeholders:
1. The Governing Body and the Board of Managementuatal the roll-out and
acceptance or otherwise of these academic programme
2. Each student is given the CD containing the detasidlabi of every course of study,
their objectives and evaluation patterns. The stutéedback is taken online twice a
year.
3. Course wise regular student feedback is collectedeaching and learning and is
communicated to the respective faculty membershabthey assess themselves tp
improve and contribute to teaching learning processpositive way.
» Parents Feedback
Parents Feedback is obtained while Parents Teabtest (PTM), else wise, parents are ffee
to contact anytime in institute for discussing esuwegarding Pedagogy, Curriculum and any
other Students related aspects. Institute givesopal attention to all such feedback and
implement wherever necessary. Suggestions fronnfsaaee always welcomed.
* Alumni Feedback

Institute organizes alumni meet titled “Confluene¥’ery year where on the spot or through
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the website alumni can submit their feedback. Ipsi¢o improve Industry-Institute-Interface
and in turn placements of the students.
Facilitating quality education to the future gernienas is the pious duty on the shoulders af
the faculty. Performance Based Appraisal SystemA®Band Academic Performance
Indicators (APIs) System helps to measure facwgtygpmance on various parameters, sugh
as Academic, Co-Curricular, Administrative and Resh.
PBAS Covers “Teaching learning and evaluation eglaactivities” and “Co-curricular,
extension professional development related aaw/ifi and “Research and academic

contribution” related activities, taken Bi-annually

CRITERION Il -TEACHING -LEARNING AND EVALUATION

2.1 Student Enrolment and Profile

2.1. 1 Demand Ratio during the year

Name of the Number of seats available Number of applications Students Enrolled
Programme received
BBA 240 Online Admission process | 240
and seat allotment governeg
BCA 180 by Department of Higher 99
B.Sc (CS) 60 Education, Bhopal Madhya | go
Pradesh for UG Programmes
B.Sc (IT) 60 and Directorate of Technical 39
MBA (FT) 180 Education for PG 105
MBA (FA) 60 Programmes. 13

2.2 Catering to Student Diversity

2.2.1.Student - Full time teacher ratio (current yeaajlat

Year Number of students Number of students Number of full time | Number of full time | Number
enrolled in the enrolled in the institution teachers available | teachers available | of
institution (UG) (PG) in the institution in the institution teachers

teaching only UG | teaching only PG | teaching
courses courses both
UG and
PG
courses
2017-18 1182 282 40 14 54

2.3 Teaching - Learning Process

2.3.1 Percentage of teachers using ICT for effediaching with Learning Management System
(LMS), E-learning resources etc. (current year data

Number of | Number of | ICT tools and Number of | Number | E-resources and
teachers on | teachers resources available ICT enabled| of smart | techniques used
roll using ICT classrooms | classroom
(LMS e
Resour ces)
LCD projectors EDUSAT, NPTEL,
54 54 High speed internet 32 05 Vyas Channel, Live
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connection with
24mbps bandwidth

Projects, Project
Based Learning,
Audio-Visual Aids

2.3.2 Students mentoring system available in tegtution? Give details. (maximum 500 words)

Yes, the institute has students mentoring systentet@lop thesense of belongingness and to gro
them well in all aspects of life. Mentor — Mentesationship helps for better placement by addregstie
issues in campus preparation activities such asopality development classes, technical groomisgieas,
preparation of aptitude test, group discussions iatatviews. Institute organizes various activitsch as
expert lectures, workshops, industrial visits amdporate interaction that results in providing piced
exposure to the students. Students’ involvemernsured in field work with technical and socio orat

activities through Mentor-Mentee systeifhe mentors conduct meetings with the group of ees)

allotted to themThe direct communication between mentor and siisdieas nurtured the teacher-stud
relationship as well fortnightly. Mentors develomsjiive rapport with their mentees at academ
behavioural and emotional level resulting in img@ment in academic performance, attendance
discipline. Mentors help to develop learning enmim@nt creating a positive impact on mentees’ saual
academic outcomes. Mentees who perceive their meamhighly supportive have better understandang
choosing right career path for job, time managensmt become confident enough to face recruitn

process. Student Grievance committee takes castudénts’ grievance and as a result no such case

registeed till yet.

t
ent
ics,
and

f
nent
S

Nwmbf fulltime teachers Mentor: Mentee
Ratio

Number of students enrolled in the institution

1464 54 1:28

2.4 Teacher Profile and Quality
2.4.1 Number of full time teachers appointed duringhe year

No. of No. of filled Vacant Positions filled No. of Faculty
sanctioned positions positions during the current | with Ph.D.
positions year

02 02 -- -- 02

2.4.2 Honours and recognitions received by teachers

(received awards, recognition, fellowships at Sate, National, International level from Government,

recognised bodies during the year )

Year of award | Name of full time teachers Designation Name of the award, fellowship, received
receiving awards from state level, from Government or recognized bodies
national level, international level

Professor & . Me.mber of Academlc Council, Shri
Dr. George Thomas . Vaishnav Vidyapeeth
Director . .
Vishwavidyalaya, Indore
e Member of Board of Studies, Devi
Ahilya Vishwavidyalaya, Indore
. e« Member, Expert Panel, National
Dr. Kshama Paithankar Professor . P .
2017- Institute of Electronics and
2018 Information Technology, Dept. of
Electronics and Information
Technology, Govt. of India
Lo Associate Member of Board of Studies, Devi
Dr. Jayesh Tiwari Professor Ahilya Vishwavidyalaya, Indore
. Member of Board of StudieShri
Dr. Sandeep Kumar Malu éf;% cglsa(t)erz Vaishnav Vidyapeeth
Vishwavidyalaya, Indore
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2.5 Evaluation Process and Reforms

2.5.1 Number of days from the date of semestergemi- end examination till the declaration o

results during the year

Programme | Programme Semester/ | Last date of the last Date of declaration of
Name Code year semester-end/ year- end results of semester-end/
examination year- end examination
BBA C029 I 17/05/2018 02/08/2018
BBA C029 v 04/07/2018 Result Declared but TR
Awaited
BBA C029 VI 04/06/2018 25/06/2018
BCA C030 I 19/05/2018 26/07/2018
BCA C030 v 29/06/2018 Result Declared but TR
Awaited
BCA C030 \ 04/06/2018 27/06/2018
B.Sc (CS) C137 | year 14/05/2018 20/09/2018
B.Sc(CS) C137 v 02/07/2018 14/09/2018
B.Sc(CS) C137 VI 22/05/2018 28/06/2018
B.Sc(IT) C156 | year 14/05/2018 20/09/2018
B.Sc(IT) C156 v 02/07/2018 14/09/2018
B.Sc(IT) C156 VI 22/05/2018 28/06/2018
MBA (FT) 159 Il 17/07/2018 Result Awaited
MBA (FT) 159 v 06/08/2018 Result Awaited
MBA (FA) 160 Il 06/07/2018 Result Awaited
MBA (FA) 160 v 09/07/2018 Result Awaited
MCA MCA 082 |V 23/12/2017 19/01/2018
and
MCA MCA 067 | VI 07/05/2018 31/05/2018

2.5.2 Reforms initiated on Continuous Internal batibn(CIE) system at the institutional level

(250 words)

Two internal examinations and internal viva-voce eonducted at the Institutional level for bq

f

Dth

under graduate and post graduate programmes. Budnect faculty prepares two sets of test

papers, which are submitted to the departmentain@aion committee, which further selec
moderates and finalizes the question paper. Thdests are evaluated based on inte
evaluation, presentation, live projects, quiz/assignts/class performance/attendance and
voce examination. For continuous assessment Itestilgo organizes guest lectures and worksl
to train the students according to the requirenoéicademia and industry. Head of departmel
programme coordinators call a meeting of the fgcolembers of their respective department

{s,
rnal
viva
nops
nts /
5 to

discuss if any new evaluation method has to betaddpr internal assessment. Suggestions gjven
by faculty members may be considered and new msthidbdfound suitable, are approde

Shri Vaishnav Institute of Management, Indore - AQAR (2017-2018) Page 11



unanimously. Head of departments / programme coatdis monitor effective and time
implementation of the system and procedure of emn. Meetings are held with the facu
members of respective departments as and wherredqui

2.5.3 Academic calendar prepared and adhered for conofu&xamination and other related

matters (250 words) : Yes, Academic Calendar épared prior to commencement of the session
and adhered for compliance of all the activitidatezl to the examinations and other matters time

to time.

2.6 Student Performance and Learning Outcomes

2.6.1 Program outcomes, program specific outcomdsaurse outcomes

for all programs offered by the institution aretsthand displayed in website of the institution
(to provide the weblink)
Program outcomes, program specific outcomes antseautcomes for all programs offered
the institution are stated and displayed on weladitae institution. Course outline/Lecture plar
prepared by individual subject teacher which inekidthe course objective, teach

by

is

ng

methodology, number of sessions required to cdweicourse and proposed events and activities

for the session to cover the contents of the sylalihe same are disclosed to students by

respective subject teachers. (to provide the wkplivieblink -

http://svim.svaipsar.org/index.php/courses/progicjectives

2.6.2 Pass percentage of students

Programme | Programme name  Number of students Number of students Pass Percentage
Code appeared in the passed in final
final year semester/year
examination examination

C029 BBAV 186 186 100%

BBA VI 186 185 99.46%
C030 BCAV 61 61 100%

BCA VI 61 60 99.50%
C137 B.Sc (CS) V 57 57 100%

B.Sc (CS) VI 57 57 100%
C156 B.Sc (IT) V 43 42 97.6%

B.Sc (IT) VI 43 43 100%
159 MBA (FT) Il 88 88 100%

MBA (FT) IV 87 Result Awaited Result Awaited
160 MBA (FA) Il 28 28 100%

MBA (FA) IV 27 Result Awaited Result Awaited
|\/|CA_082 MCA V 45 45 100%
and MCA VI 44 44 100%
MCA_067

2.7 Student Satisfaction Survey

2.7.1 Student Satisfaction Survey (SSS) on ovarsiitutional performance (Institution may

design the questionnaire) (results and detailsbeqed as weblink)

Student Satisfaction Survey (SSS) on overall intihal performance is available on weblink :

http://svimapp.svaipsar.org/feedback/

Shri Vaishnav Institute of Management, Indore - AQAR (2017-2018)

Page 12

the



CRITERION |l —RESEARCH, |NNOVATIONS AND EXTENSION

3.1 Resource Mobilization for Research

3.1.1 Research funds sanctioned and received fesimaus agencies, industry and other

organisations

Nature of the Project

Duration Name of Total grant

the sanctioned
funding
Agency

Amount received during
the Academic year

Major projects

Minor Projects

Interdisciplinary Projects

Industry sponsored
Projects

Projects sponsored by
the University/ College

Students Research
Projects

(other than compul sory
by the College)

International Projects

Any other(Specify)

Total

3.2 Innovation Ecosystem

3.2.1 Workshops/Seminars Conducted on Intelle®uaperty RightgIPR) and Industry-

Academia Innovative practices during the year

Title of Workshop/Seminar

Name of the Dept.

Date(s)

National Workshop on

Research Methodology & Use

of SPSS and MATLAB

Department of Management and
Computer Science

03/07/2017 to 08/07/201]

National Case Writing
workshop

Department of Management and
Computer Science

20/11/2017 to 25/11/201]

Short Term Training Course
on Gender Sensitization with

UGC-HRDC, DAVV, Indore

Department of Management and
Computer Science

29/01/2018 to 03/02/2014

Industry-Institute-Interface Cell has been estéielisto strengthen Industry Academia Interaction.

3.2.2 Awards for Innovation won by Institution/Téacs/Research scholars/Students during the

year
Title of the Name of the Awardee Awarding Agency Date of Award ate&gory
innovation
B?St Pe_rformer Shri Vaishnav Institute Assomatlon of 22/08/2017 to .
in National of Management Indian Management 24/08/2017 Institute
AIMS week g Schools

Nation Builder | Shri Vaishnav Institute
Award of Management

Dainik Vinay Ujala

17/09/2017 Institute

Blood Donation

Shri Vaishnav Institutel HDFC Bank and
of Management M.Y. Hospital

27/11/2017 Institute
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3.2.3 No. of Incubation centre created, startiopsbated on campus during the year

Incubation Centre | Name | Sponsored by

Being an affiliated Institution, no incubation centloes exist presently. However, the Institut
in process of collaborating with some agencies gtaldish incubation centre. Neverthele
Entrepreneurship Development Cell does exist agdrozing various activities for promotion a

motivation to the students for start-ups and bogddentrepreneurial skills.

Name of the Start-up Nature of Start-up Date of m@mcement

3.3 Research Publications and Awards

3.3.1 Incentive to the teachers who receive recmgriawards

e is

SS,

State | National | International
The achievement of faculty is recognized by prawdappreciation letter and faculty is felicitated
so as to motivate and encourage the others towextdsllence. Also, the Institute provides the
financial support and academic leave to the fadwoltyarticipate in various academic activities ffor
faculty development.
3.3.2 Ph.Ds awarded during the yé&applicable for PG College, Research Center)
Name of the Department No. of Ph. Ds Awarded
Department of Management 14

3.3.3 Research Publications in the Journals ndtdire UGC website during the year

No. of Average Impact

Department Publication Factor, if any
National Department of Management 17 -
Department of Computer Science 11 -
International Department of Management 20 -
Department of Computer Science 05 -
3.3.4 Books and Chapters in edited Volumes / Bquitdished, and papers in
National/International Conference Proceedingslgacher during the year
Department No. of publication
Department of Management 13
Department of Computer Science 04
3.3.5 Bibliometrics of the publications during st Academic year based on average citation index
Scopus/ Web of Science or Pub Med/ Indian Citaliholex
Title of Name of the| Title of the | Year of | Citation Institutional Number of citations
the paper | author journal publicati | Index affiliation as excluding self citations
on mentioned in the
publication
Annexure 3

3.3.6 h-index of the Institutional Publications idgrthe year. (based on Scopus/ Web of scieng

e)
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Title | Name of the | Title of the | Year of
of the | author journal publication
paper

h-index

Number of citations
excluding self citations

Institutional affiliation
as mentioned in the
publication

3.3.7 Faculty participation in Seminars/Confererares$ Symposia during the year :

No. of Faculty International level National leve] tate level Il‘é)\(/:gl
Attended
Seminars / 11 45 4
Workshops
Presented papers 33 18
Resource Personsp 1 4

3.41 Number of extension and outreach programmes @bedin collaboration with industry, community

the

and Non- Government Organisations through NSS/Ré@/cross/Youth Red Cross (YRC) etc., during
year
Title of the Activities Organising unit/ | Number of Number of students
agency/ teachers participated in such
collaborating coqrqli_nated such | activities
agency activities
Information and Awareness on NSS 6 100
Independence Day 5 70
Discussion on Sadbhawna Diwas 6 80
Plantation in Campus 25 140
Orientation Program for NSS Students 10 200
Poster making competition and Debate ONshyi Vaishnav | 5 100
NSS Day Institute of
Swachha Awareness Program 10 100
Oath Taking ceremony on National Management
. 5 70
Integrity day
Seminar on International AIDS Day 6 100
Poster Making competition on Youth day 3 50
Oath taking ceremony on National Voting
5 70
Day and Awareness program
Republic day celebration 4 20

3.4.2 Awards and recognition received for extensictivities from Government and other

recognized bodies during the year

Name of the Activity

Award/recognition

Awarding bed

No. of Students

benefited
Blood Donation Consistent Performer HDFC an_d M.Y. 100
Hospital
Dr. A. P. J. Abdul - L
Kalam — National Celz_:gz;z;tezfsﬁpprgﬁ;ﬁtltiﬂgor IFIM College, 70
Level Essay Writing g P g Banglore

Contest Season — 2

Contest

3.4.3 Students participating in extension actigitigth Government Organisations, Non-Governmer
Organisations and programmes such as Swachh Bhaidg, Awareness, Gender Issue, etc. during

nt
the
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year

Name of the scheme Organising unit/ agencyName of the activity | Number of Number of
collaborating agency teachers students
coordinated participated
such activities | in such
activities
Promoting Menstrual Gender sensitization | Coin operated 3 150
Health of adolescent and equality Cell Vending Machine
girls (Installation and
training)
Gender Sensitivity Gender sensitization | Poster making 5 9
and equality Cell Competition “
Gender Equality-
Indian Context”
Girls Security Issues  Gender sensitization| Women Crime 6 250
and equality Cell Awareness and
Prevention
“‘DIGITAL INDIA Madhya Pradesh quiz and poster 1 15
CAMPAIGN” Agency for Promotion | Making
of information competition
technology (MAP-IT)
under DIGITAL INDIA
CAMPAIGN
Smart Girl Program | DAVV with Bhartiya | Training Program 2 50
Jain Sangathana (BJS
Importance of Gender sensitization | Self defense 5 50
Women and equality Cell Program
Importance of Gender sensitization | Poster Making 4 20
Women and equality Cell Competition
Importance of Gender sensitization | Fireless cooking 4 34
Women and equality Cell Competition
NSS Scheme Indore Police Police Prashan 8 200
Mach Program :
Awareness about
Crime
NSS Scheme M.Y. Hospital and Blood Donation 4 70
HDFC Bank Awareness
Program
NSS Scheme Indore Police Seminar on Dru 6 150
addiction
Awareness
NSS Scheme M.Y. Hospital and Blood Donation 6 110
HDFC Bank camp
NSS Scheme NGO Seminar on 6 150
Customer
Awareness
NSS Scheme NGO Matra Pithra Diwas 5 100
Program
NSS Scheme NGO Self Defence for 8 150
Girls
Shri Vaishnav Institute of Management, Indore - AQAR (2017-2018) Page 16




3.5 Collaborations

3.5.1 Number of Collaborative activities for resda faculty exchange, student exchange durin
the year

19

Nature of Activity | Participan [Source of financial suppc | Duratior

There is a MoUs signed between all the institutiofsvaishnav Trust for sharing of varig
resources such as library, faculty members (fosglestures, workshops etc), students partic
in the various events, competitions, workshops egal by various sister concel

3.5.2 Linkages with institutions/industries foremship, on-the-job training, project work,

sharing of research facilities etc. during the year

Natule  ofTitle of the |[Name of the partneriiDuratior Participan
linkage linkage institution/ industryresearc|(From-To)
lab with contacDetails
16/02/2017
Student Ypsilon to
MoU | bevelopment IT Solutions 16/02/2020 150

3.5.3 MoUs signed with institutions of nationalkgmational importance, other universities,
industries, corporate house during the year

Organisation Date of MoU signec [Purpose anc Activities Number of
students/teachers
participated under
MoUs

RICON 15/12/2016  [Training Programs, Worksho All

Duration:16 monthsSeminars, FDPs,etc
Ypsilon IT Solutions 16/02/2017 to \Workshops, Corporate groong All
16/02/2020 training, placements etc.
Tech Wizard 01/12/2017 Energy Audit, Electric pow All
Consultants (6 months) conservation, Awareness and traif

program, poster making, solar ene
utilization ,expert lecture etc.

NEN 01/04/2016 Training and practice _ All
o entrepreneurshlp_ educz_;ltlo
31/03/2019 programs [facilitates experien
programs for faculties and stude
Microsoft 27/09/2017  |Open Value Subscription Educat All
to 30/09/2020 |Solution
Shri Sevaliya Energy | Up to 01/12/2017 Water  Audit, Green Camp All
and Environment Development, Environmen
solution (SSEES) awareness  programs,  pollut

control awareness, industrial train
programs, cleanliness awarenes:

CRITERION IV = INFRASTRUCTURE AND LEARNING RESOURCE S

4.1 Physical Facilities

4.1.1 Budget allocation, excluding salary for isfracture augmentation during the year

Budget allocated for infrastructure Budget utilized for infrastructure development {Rs.
augmentation (Rs.)
42,60,000 Rs. 24,32,22.
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4.1.2 Details of augmentation in infrastructurelfaes during the year

Facilities Existing Newly added
Campus area 28328 Sq M

Class rooms 2253.12 Sqg M

Laboratories 633.86 Sq M

Seminar Halls 522.46 Sq M

Classrooms with LCD facilities 15 All 17 rooms
Classrooms with Wi-Fi/ LAN - -
Seminar halls with ICT facilities 04

Video Centre available

No. of important equipments purchasedL(0 lakh)

during the current year. 11
Value of the equipment purchased during the year (R

in Lakhs) Rs. 2174220.00
Others - -

4.2 Library as a Learning Resource

4.2.1 Library is automated {Integrated Library Mgaaent System -ILMS}

Name of the ILMS | Nature of automation (fully | Version Year of automation
software or partially)
Mastersoft ERP Fully implemented - 2016
4.2.1 Library Services:
Existing Newly added Total
No. Value (in Rs.)| No.| Value (in Rs)) No. Val(ie Rs.)
Text Books 42611 | 10511168.15 749 | 313414 43360 10824582.15
Reference Books 6448 3108805.4 | 136 | 50844 6584 3159649.4
e-Books 1656 1656
Journals 18 35550 18 35550
e-Journals 50831 1053913 50831 1053913
Digital Database 1 93367.5 3 | 472000 4 565367.5
CD & Video 2758
Library automation Fully
Weeding (Hard & Soft)
Others (specify) Delnet 11500 11500
Csl 6900 6900
4.3 IT Infrastructure
4.3.1 Technology Upgradation (overall)
Total | Compu | Internet Browsing | Comp | Office Departments Available band Others
Comp ter Centres uter width (MGBPS)
uters | Labs Centr
es
Existi | 385 6 385 150 280 35 100 24 mbps
n
A?jde 30 - - - 30 - - -
d
Shri Vaishnav Institute of Management, Indore - AQAR (2017-2018) Page 18




Total | 415 ] 6 | 385 | 150 | 315] 35 | 100 |

4.3.2 Bandwidth available of internet connectiomha Institution (Leased line)

24 mbps available up to 40mbps.

4.3.3 Facility for e-content

Name of the e-content development facility Proviuelink of the videos and media centre and
recording facility

Not available

4.3.4 E-content developed by teachers such a&-Bd&hshala, CEC (under e-PG-Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEIGHY other Government initiatives &
institutional (Learning Management System (LM3¢ e
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Name of the
teacher

Name of the module

Platform on which
module is developed

Date of launching e -
content

Faculty members have done MOOCs Certification Gaur®ne faculty member is assigned as SWAYA

mentor.

4.4 Maintenance of Campus Infrastructure

4.4.1 Expenditure incurred on maintenance of glay$acilities and academic support facilities,
excluding salary component, during the year

Assigned budget on Expenditure incurred
academic facilities| on maintenance of
academic facilities facilities

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of physical

Rs. 2,00,000/- Rs. 97,601/- Rs. 20,00,000/- Rs. 28785/-

4.4.2 Procedures and policies for maintaining ariding physical, academic and support facilitie
- laboratory, library, sports complex, computelassrooms et¢maximum 500 words) (information
to be available in institutional Websitaovide link)
* Instrument maintenance facility with a full timerpenent demonstrator and laboratory assistantaiigadne.
»  System administrator is available in the Instifistetaking care of the ICT facilities.
*  Annual Maintenance Contracts (AMC) are given fag €quipments such as air conditioners, aqua-gaaudis
fire-extinguishers.
* The computers and their accessories are maintayésthnical staff in laboratories.
* The system manager takes care of all servicesthéthelp of computer operators and laboratorynd#ats.
e Physics and electronics laboratory equipments aiaetained by the dedicated technicians in the katooies on a
periodical basis. The repairing of equipments amdputers is outsourced.
» Dedicated staff such as mason, plumber, carpegitatrician are available for maintenance and wgp ke
infrastructure.
» Welding and regular repairing of furniture and miaeh is also outsourced.
» For critical equipment maintenance is through AMC.
» Institute has generators of sufficient backup capdar uninterrupted power supply at the time ofyer failure.
» Institute has several CVTs and UPS utilized to enéwomputers from voltage fluctuation and to jev
continuous power supply.
* Institute has municipal corporation water connettiosufficient number, separate bore-well and wsiigrage
tanks for constant supply of water. Regular cleguisrensured periodically.

CRITERION V - STUDENT SUPPORT AND PROGRESSION
5.1 Student Support
5.1.1 Scholarships and Financial Support

Name /Title of the Number of :
Amount in Rupees
scheme students

Financial support | Shri Vaishnav Trust 94 449000/-
from institution scholarship
Financial support from other sources
a) National Post Metric scholarship 423 5678630/-
b) International - - -

5.1.2 Number of capability enhancement and devedrmprschemes such as Soft skill development
Remedial coaching, Language lab, Bridge coudms, Meditation, Personal Counselling and
Mentoring etc.,

Name of the capability

Date of Number of students enrolled  Agencies involved

enhancement scheme | implement
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ation

PEP for Soft Skills Throughout | All final year students Institute itself and outsiexpert
the session

Remedial Coaching Twice in the | Whosoever needed in all courses Agencies involvidd respective
session subject faculty.

Language Lab Throughout | All students Institute itself and trained instructo
the session

Yoga, Meditation Throughout | All students Institute itself , sports officer amdined
the session students of the institute

Personal Counselling Throughout | All students In-house faculty members
the session

Mentoring Throughout | All students All faculty members are assigned
the session mentorship

5.1.3 Students benefited by guidance for competitixaminations and career counselling offered [

the institution during the year

y

Year Name of the Number of benefited Number of benefited | Number of Number of
scheme students by Guidance far students by Career | students who students placed
Competitive examination Counselling activities| have passed in
the competitive
exam
2017-| Personality All final year students All
2018 | Enhancement Many Students appear for the
Programme Competitive exams as per their
(PEP) choices and interests
5.1.4 Institutional mechanism for transparencygetinredressal of student grievances, Prevention ¢f
sexual harassment and ragging cases during the year
Total grievances No. of grievances redressed Average number of fidaygrievance
received redressal
NIL NIL --

The Institute has Anti Ragging Committee, Monitgridell, Students’ Grievance Redressal Cell,
Women Grievances and Redressal Cell. These Conesiitt€ells are proactively performing define

duties. As a result no such case is filed durirgstssion.

[®X

5.2 Student Progression

5.2.1 Details of campus placement during the year

On campus Off Campus
Name of Organizations| Number of Number of Name of Number of Number of
Visited Students Students Organizations Students Students
Participated Placed Visited Participated Placed
54 114 72 Institute has record of in-campus placed students
(Annexure - 4) and those who voluntarily inform after getting
placed. Whereas, almost all the students|are
getting placed after completing course
successfully
5.2.2 Student progression to higher education rngrgage during the year
Year Number of students enrolling | Programme Department Name of | Name of
into higher education graduated from | graduated from instituti | Programme
on admitted to
Shri Vaishnav Institute of Management, Indore - AQAR (2017-2018) Page 21



joined

2017-18 | More than 80% students

BBA, BCA,
B.Sc.

Department of
Management and
Computer Science

More than 80% students
obtained higher education as
per their choices or interests.

Some students go abroad algo.

5.2.3Students qualifying in state/ national/ in&gional level examinations during the year (eg:
NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil ServicéState Government Services)

Items

No. of Students selected/ qualifying

Regigtranumber/roll
number for the exam

NET Mainly final

such exami

year students are prepared for
nations.

SET

SLET

GATE

GMAT

CAT

GRE

TOFEL

Civil Services

State Government

Services -
Any Other - -
5.2.4 Sports and cultural activities / competitionganised at the institutidavel during the year
Sports Activity
Activity Level Participants
Inter College Kabaddi | University 24 — College Teams
Tournament Total 283 players
Inter College Divisional University 17 College Teams
Level Total 170 participants
Inter class / section/ Institutional Students of all Courses

sports event

(Cricket, Table Tennis,
Badminton, Carrom,
Tug of War)

Cultural Activity

Induction Program Institute level 540
AIMS Week
Celebration Institute level 500
15 August-
Independence Day
Celeberation Institute level 25
Ganesh Utsav
Celebartion Institute level 700
Teachers Day
Celebration Institute level 1500
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Garba Celebration Institute level 900
Kite Festival Institute level 300
Annual Function-
Synergy 2018 Institute level 1500
Prabandhotsav-2018 Open for students only 4000
Farewell Udaan 2018 Institute level 600

5.3 Student Participation and Activities

5.3.1 Number of awards/medals for outstandinggoerénce in sports/cultural activities at
national/international level (award for a team éwdould be counted as one)

Year National/ Sport | Name of the student
International S

2017-18 All India University Free| Deepak Ravindra
Style | (BCA-1)

2017-18 National Yoga| Soniya Kamila
(BSc 1V)
2017-18 Open National Level Pickle Harendra Singh Dangi (Bsc IT — VI)
Ball
2017-18 Open National Level Pickle Shivraj Singh Chouhan (Bsc IT -V 1)
Ball

5.3.2 Activity of Student Council & representatiohstudents on academic & administrative
bodies/committees of the institution (maximum 5Qfras)

The institute has student council with designatesitmpns as, President, Vice President, Secretadly

a

Joint Secretary. The council works with an adulvisar to collaborate with others to impact the

institute and community. The council participatehné positive involvement in institutional activi
and also utilize ideas and support of studentsalvirgy relevant issues. The student coul
establishes links with other stakeholders. It hetpsstitution’s discipline by being involved e
planning of institutional policies. It helps to ingwe the relationship between faculty and studbt
keeping the lines of communication open all of thee. It also helps to develop the conduc
environment for holistic development of studentarigus committees have student members to er
constructive participation of all the students ati\aties.
The elected student council is as follows:

No. Post Student name Class

Presider Ritika Mandlik BBA Ill Year

Vice President Vishal Jat BBA Il Year
Secretary Supriya Jain MBA (FT) | Year
Joint Secretal Akash Manka BCA | Yeal

Alw|N|F|n

5.3 Alumni Engagement

5.3.1 Whether the institution has registered AluAssociation? Yes/No, if yes give details
(maximum 500 words):

5.3.1 The Alumni association is working in an ongad manner. Alumni meet “Confluence”
organized every year in the month of December.rRoidhat, meeting with alumni is called to discl
about agenda of meet. Institute prefers to invilenai as chief guest and guest of honour in theesv
organized in the Institute. Alumni are being inditeo deliver expert lectures, seminars, so thay
interact with the students presently studying aralide guidance to them, so that they undersi
Industry needs and expectations and prepare aogbydiNow institute is finding new ways to bui

ty
hcil

5
ive
\sure

is
ISS
e
the
and
Id
ds

an engaged membership base is an integral taskeoAlumni Association to foster strong bor
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between alumni, students and the Institute. Alualao contributed in organizing campus drives at

SVIM for the company either owned by them or whéesy are providing their services.

5.3.2 No. ofegisterecenrolled Alumni:

More than 700 Alumni have been registered for @anfluence’ — an annual event to bring togethe
the entire alumni at one platform.

5.3.3 Alumni contribution during the year (in Rupge NIL

5.3.4 Meetings/activities organized by Alumni Asstion :

S. No. Date Agenda

1 22/09/17 Suggestions to organise Alumni Meet

2 04/10/17 Suggestions to organise Alumni Meet

3 29/10/17 Diwali Milan Samaroh

4 28/11/17 Activities planning for Alumni Meet

5 13/12/17 Separate committee formation for Aluivieet
6 14/12/17 Follow up for Alumni Meet

7 22/12/17 Final Rehearsal for Alumni Meet

CRITERION VI -GOVERNANCE, LEADERSHIP AND MANAGEMENT

=

6.1 Institutional Vision and Leadership

6.1.1 Mention two practices of decentralization padicipative management during the last year
(maximum 500 words)

1. The Institute has constituted various committea®utph which the faculty is involved |

managing various aspects and concerns relatedderss and Institution.

2. Faculty members are nominated in the governing lodepresent the views of students &

their fellow colleagues related to any aspect sfitational development.

and

6.1.2 Does the institution have a Management Inédion System (MIS)?
Yes/No/Partial: Yes

6.2 Strategy Development and Deployment

6.2.2 : Implementation of e-governance in acdagerations:
» Planning and Development

Regular academic functions such as class condyati@mitoring student progress regard
academic excellence is planned in terms of studeattendance, sesissonal marks :
participation in co curricular and extracurriculstivities. The Institute has ERP system
planning and execution of various functionalitiascls as academics, finance, person

students’ progression, library, and administratioan integrated manner.

ng
and
for

nel,
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» Administration
The administration of the institute alo employees to exchange information with €

without the need of paper through the provisionMdnagement Information System (MIS

ase

).

Functional mechanisms include recruitment, emplqyeéile, employee attendance, leave records,

academic calendar, payroll and academic activiiasare maintained through ERP system.

» Finance and Accounts
The accounts department processes records and esanaccount payables, accol
receivables, payroll, deposits, electronic payméatking of institute’s equipments, jourr
ledger, purchase, budget allocation & utilizatioeport generation, collection of student f
records of caution money, scholarship etc. withiékp of ERP system.

» Student Admission and Support
The Institute is affiliated to Devi Ahilya Vishwalyalaya (DAVV), Indore and Rajiv Gand
Proudyogiki Vishwavidyalaya (RGPV), Bhopal. Being affiliated institute, online admissia

n

process is carried out under the norms of Depattfeidigher Education for UG Courses and

Directorate Technical Education for PG Coursest Rdsission activities such as studer
personal and academic data, fee details, admissloemes etc. are maintained by MIS.
> Examination
The examination time table of affiliatingiversity is followed for semester examination tvio
a year for the programmes having semester systamla8y once in a year for the programmes
annual system. For annual system half yearly exatioim is conducted at institutional level in t
month of December. However, internal examinationid semester examination is carried as per

dates decided in the academic calendar followiegsttheme of respective courses.

its’

of
he
the

6.3 Faculty Empowerment Strategies

6.3.1 Teachers provided with financial supporttterad conferences / workshops and towards
membership fee of professional bodies during ttee ye

Year | Name of teacher Name of conference/ Name of the Amount of
workshop attended for which| professional support
financial support provided body for which

membership fee
is provided

1 Dr. Kshama Paithankar - cSl 6900

2 Dr. Jitendra Jain - o

3 Dr. Chetan Nagar -

4 Dr. Kshama Paithankar National Conclave on Cyber 1000
Defense “SAJAG 2018”

5 Dr. Dhanshree Nagar AIMS Convention,Pune - 4730

6 Dr. Dhanshree Nagar FDP - 5094

7 Dr. Deepa Joshi FDP - 1500
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8 Ms. Nazma Sheikh FDP - 2100
9 Dr. Namrata Jain FDP - 2700
10 Dr. Dhanshree Nagar NASME International - 2511
Marketing conference at IIM,
Indore
11 Dr. Chetan Nagar FDP on Machine Learning| - 1480
Basics & Emerging Trends.
12 Mr. Shailesh Maheshwari FDP on Machine Learning| - 1480
Basics & Emerging Trends.
13 Ms. Ankita Jain International Conference at| - 600
Acropolis Institute.
14 Dr. Rekha Melwani MDP on Effective - 1180
Communication for Managers.
15 Ms. Vinita Ramchandani MDP on Effective - 1180
Communication for Managers.
16 | Dr. Jitendra Jain Refresher Course 2439
17 | Dr. Neetu Parsai National Conference on OPSR 4000
18 | Dr. Namrata Soni Workshop on Advanced Nano 1350

Science and Engineering.

6.3.2 Number of professional development / admmaiiste training programmes organized by the
College for teaching and non teaching staff dutivgyear

Year Title of the professional Title of the Dates (from- No. of No. of
development programme| administrative to) participants| participants
organised for teaching staff training (Teaching | (Non-teaching
programme staff) staff)
organised for non:
teaching staff
2017-2018 FDP on Management
Simulation Games &
. - 13/09/2017 55 -
Techniques for All Faculty
Members
2017-2018 FDP on Data Interpretation
and Preparation for Al - 16/09/2017 56 -
Faculty Members
2017-2018 Workshop on PHP for 08/09/2017
Department of Computgr - to 28 -
Science 11/09/2017
2017-2018 FDP on Cyber Security for Al
- 25/11/2017 55 -
Faculty Members
2017-2018 Case Writing Workshop fof 20/11/2017
All Faculty Members - to 24 -
22/11/2017
2017-2018 Seminar on Journey of Mingd
towards Happiness by Dr. A.P. - 07/12/2017 56 -
Padhi, Ex-Vice Chancellor
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Bahrampur University, Odish

574

2017-2018

=

Faculty Development Progra
on Investors Awareness for

Department of Management

- 18/01/2018

27 -

2017-2018

Short

Programme

Term Training
Gende

Sensitization for Participants

on

=

29/01/2018
- to
03/02/2018

2017-2018

Faculty Development Progra

A

on Session on Experientia
Learning Project Manageme
RGPV,

Association

in
Tatg

at Bhopal
with
far

Consultancy  Services

Faculty Members

- 02/02/2018

6.3.3 No. of teachers attending professional dgwetnt programmes, viz., Orientation Programm

Refresher Course, Short Term Course, Faculty Dewedmt Programmes during the year

Title of the professional development Number of teachers who Date and Duration
attended
programme (from — to)
Servant leadership (MDP) 2 07/01/2018
National Workshop on Research
Methodology and Use of SPSS and 28 03/07/2017 to 08/07/2017
MATLAB
Culture Communication for Managers 2 23/09/2017
Short Term Training Programme on Gender
Sensitization 28 29/01/2018 to 03/02/2018
Workshop on Research Methodology 3 15/03/2018
National Case Writing Workshop 24 20/11/207 to 25/11/2017
National Workshop on Research
Methodology (MRSC) 3 12/03/2018 to 17/03/2018
Round Table Seminar on Emotional Laboyr 6 12/04/2017
FDP on Machine Learning 2 01/09/2017 to 06/09/2017
(SCSIT - DAVV)
SVVV Conference 2 11/10/2017 to 13/10/2017

6.3.4 Faculty and Staff recruitment (no. for pan@nt/fulltime recruitment):

Teaching Non-teaching
Fulltime/
Permanent Fulltime Permanent Temporary
02 0 04 0
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6.3.5 Welfare Schemes for

Provident Fund

Gratuity

Medical Facility

Employee State Insurance
Scheme

Canteen

Recreation Facility, Uniform
Official Accommodation
Canteen

Sports Complex
Recreation Facility
Insurance

Teaching / Non Teaching staff

Students

6.4 Financial Management and Resource Mobilization

6.4.1 Institution conducts internal and externadficial audits regularly

(with in 100 words eagh
Institute conduct internal and external financiadiaregularly, details of the audit is given belew

Internal Audit is done by Chartered Accountantdd&khetiya & co. Under the audit, the cash bookk Ik,
bank reconciliation statement, fees received aresdcaution money payment, salary register, libbagks
are verified. The queries raised (if any) are duiisfied and rectified.

6.4.2 Funds / Grants received from managementgoeernment bodies, individuals, philanthropi
during the year(not covered in Criterion Ill)

Name of the non government funding Funds/ Grants received in Rs. Purpos
agencies/ individuals

6.4.2 Total corpus fund generated  Self Finanb6 Lakh

6.5 Internal Quality Assurance System

6.5.1 Whether Academic and Administrative Audit (APhas been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic Yes ISO (BSE, Mumbai) Yes IQAC
Administrative Yes ISO (BSE, Mumbai) Yes IQAC

6.5.2 Activities and support from the Parent — Teadssociation (at least three)

* Through Parent-Teacher Meet, progress of the stsidendiscussed and suggestions
invited in view of betterment of the students ghattmental level.

» Parent-Teacher Association provide platform to uBscall aspects of student developm
and their career.

« The parents also represent in the anti ragging dteemof the institution and provid
valuable suggestions to prevent ragging.
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6.5.3 Development programmes for support stafie@t three)

Workshops/ Training on Tally, ERP, and MicrosoffiCd# are organized for quality improvement a

skill up-gradation of the staff members.

nd

6.5.4 Post Accreditation initiative(s) (mentioriedst three)

1. To improve the quality of Placement Persondityhancement Program (PEP) has been introd

which has three components

a) Project Based Learning

b) Value Based Learning

c) Personality Development.

2. A class room to placement module has been intexd consisting of —

a) Soft Skills Training

b) Aptitude Building

¢) Domain Skill Building

3. An Institute-Industry-Interface Cell (11IC) hagen constituted to have interface in terms of
a) Bridging the gap between Curriculum and Industry.

b) Providing Internship and Training Program to 8tedents.

¢) Making students Industry ready.

4. Institute has started skill development andfoeation programs in addition to Syllabi.

iced

6.5.5

a. Submission of Data for AISHE portal Yes
b. Participation in NIRF . Yes

c. ISO Certification : Yes

d. NBA or any other quality audit Yes (UGC NAAC Peer Team Visit, 2017-18)

6.5.6 Number of Quality Initiatives undertaken dgrthe year

Name of quality initiative | Date of conducting| Duration (from----- Number of
Year by IQAC activity to------ ) participants
_ 03/07/2017
National Workshop on
03/07/2017 to 58
Research Methodology
National Case Writing 20/11/2017
Workshop through Case 20/11/2017 to 50
Short Term Training
29/01/2018
Course on Gender
o 29/01/2018 to 33
Sensitization through
03/02/2018
2017-2018 | Women Development Cell
Nav Udyami : An 10/03/2018
10/03/2018 250 students
2017-2018 | Entrepreneur Meet to
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through Entrepreneurshig
Development Cell

13/03/2018

Live Projects for various

programs in all

2017-2018 | Departments

All

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACT ICES

7.1 - Institutional Values and Social Responsibilies

7.1.1 Gender Equity (Number of gender equity prisamoprogrammes organized by the institution durin
the year)
Participants
Title of the programme Periqffom-to) Female Male
29/01/2018 to
Short Term Course on Gender Sensitisation 03/02/2018 24 08
with UGC-HRD Centre, DAVV, Indore
. 08/03/2018
Self-Defense Program for girls students to 11/03/2018 130 -

7.1.2 Environmental Consciousness and SustaingBiliernate Energy initiatives such as:
Percentage of power requirement of the Collegeaypd¢the renewable energy sources

Use of LED Bulbs
Tree Plantation for Green Campus

No-vehicle Day in the Campus

a kr 0N e

MoU signed for Energy conservation and Audit

Seminars on Environmental consciousness and sabtkiiy

7.1.3 Differently abled (Divyangjan) friendliness

U)

Items Facilities Yes/No No. of Beneficiaries
Physical facilities Yes Whosoever requires
Provision of conducting
Provision for lift No classes at ground floor
for such students
Ramp/ Rails Available Whosoever requires
Not yet required.
However, the Institute i
Braille Software/facilities No ready to make
provisions
Rest Rooms Available

Scribes for examination

Not required

Special skill development for differently abled dgunts

The Institute is ready tc

create any such facility
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in case of requirement

Any other similar facility

7.1.4 Inclusion and Situatedness

Enlist most important initiatives taken to addriegstional advantages and disadvantages duringeidue

Year Number of | Number of | Date and Name of the initiative Issues addressed  Number of
initiatives to | initiatives duration of the participatin
address taken to initiative g students
locational engage with and staff
advantages | and
and contribute to
disadvantages local

community

2017-18 04 04 01/08/2017 1.Rally for clean 1.Health and | All

to environment ‘Ek daud | Hygiene

07/08/2017 | swachchta ki aur’ 2.Vasudev
2. Celebration of Rakhi| Kutumbakam
festival with Police 3.Social

authorities of Chandan | Responsibility
nagar thana. Rakhi was 4.Green
made by the students of environment
SVIM

3.Visit to slum area in
the vicinity of SVIM
4.Tree plantation and
distribution of saplings
to neighbourhood

7.1.5 Human Values and Professional Ethics

Code of conduct (handbooks) for various stakehslder

Title Date of Publication Follow up (maximum 100 nde each)

Code of Conduct 2017-18 Annexure - 5

7.1.6 Activities conducted for promotion of univar¥alues and Ethics

Activity Duration (from------- to------- ) Number oparticipants
Induction and orientation Programme 10/08/2017 to 14/08/2017 1000
for students and Newly appointed
Teachers.
Matra Pitra Divas 12/02/2018 230
National Yoga Day 21/06/2018 500
Teachers Day 05/09/2017 1000
Celebration of All Indian and other Throughout the session 2017 — 2018 1400
Religion Festivals.

7.1.7 Initiatives taken by the institution to make campus eco-friendly (at least five)

1. Two and Four wheeler pooling.
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Green Plantation in and around campus
Giving knowledge on less use of plastics in the masn

Use of eatables of canteen to be consumed onhgeicdnteen itself.

a k~ 0N

Poster making Competition on Swacch Bharat Abhiyard calling officials associated with swacch

Bharat Abhiyan for creating awareness among stsdent

7.2 Best Practices

Describe at least two institutional best practices
Upload details of two best practices successfutiglemented by the
institution as per NAAC format in your institutievebsite, provide the link

http://svim.svgipsar.org/download/Best_Practicefs.pd

1. Title of the Practice: “Mentor- Mentee System”
2. Goal of the practice:The objectives of the practice followed by the ibus¢ are:
i. To improve teacher-student relationship.
ii. To counsel students for solving their probleamsl provide confidence to improve their quality| of
life.
iii. To guide students to choose right career pathjob, higher studies, entrepreneurship time
management.
iv. To ensure that each student is taken care iohaiy in which they can talk about their academic
and personal development, career planning and astpgal concerns.
3. The Context
The following are the issues which motivated th&itate to implement the mentoring system:
i. Due to the pressure to perform well in curreminpetitive world and to face the challenges driven
by the society, student needs mentoring suppatewelop as better individuals.
ii. The system aims at addressing conflicts irtwdgs, habits and knowledge of the students toward:
learning practices.
iii. Mentoring system is meant for problem baseaténg with intent of resolving issues in terms of
expert lectures, counselling, guidance and motvati
4. The Practice

The following are the practices for implementingntoging system:

I. Mentor — mentee register and format have be&odnced as a record keeping document for| the

students under the mentors for monitoring and amabyf the practice on regular basis.

ii. Batches of students are allotted to mentors.
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lii. The mentors conduct regular meetings withgheup of mentees allotted to them.
iv. The meetings are conducted to discuss and stahet the issues and problems, if any, that

are

raised by students. The mentor tries to resolvashiges and if required are communicated to higher

authorities through proper channel. Effort is méoleensure that the problem is resolved as sogn a:

possible.

v. Students are encouraged to give their suggestoninstitutional processes and infrastructure in

academic and non academic aspects.

The issues include:

I. Students request the mentors to conduct morgopality development classes, technical grooming

sessions and preparation for aptitude and intertoef@ce the campus recruitment process.

ii. The students also open up with the requesteators for conducting technical workshops on latest

technologies such as CSS, PHP, | phone and anidwogegbtting expertise and technical skills as per

need of IT company.
iii. Extracurricular activities such as culturaktefarewell and festival celebration are also uksed

during the Mentor-Mentee meeting.

5. Evidence of Success
Following are the evidence of success in perforraagainst targets and benchmarks and review oltse

given below:

t

Su

i. Mentor — mentee relationship results into befitacement by resolving their issues in campus

preparation activities such as personality develmmclasses, technical grooming sessions,

preparation of aptitude and interviews.

ii. Various activities organized in discussion witlentees such as experts and motivational lectures

workshops, industrial visits and corporate intacarct

results providing more practical exposure, fieldriyaechnically skilled and involved in different

socio — cultural activities.
iii. The direct communications between mentor anddents have nurtured the teacher-stuc
relationship.
iv. Mentors develop positive relationships withitheentees for their constant development in teoin
academics, behavioural, and emotional level.
v. Mentees who have positive relationships withirtineentors tend to put forth more efforts in clz
resulting into improvement in academic performaaitendance and discipline.
vi. Mentors support mentees in the learning envirent that creates a positive impact on their sauidl
academic outcomes.
vii. Mentoring also enhances participation of mesta extra-curricular activities.

Jent

1SS
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viii. Mentees become free to discuss their persandlacademic problems and issues with their me
open heartedly.
ix. Mentor — Mentee relationships make menteesisetative towards academic activities, self-este
conceptual and perceptional clarity.
X. Mentees who perceive their mentors as highlysetipre have better understanding for choosingtr
career path for job, time management and becomigdeom enough to face recruitment process.

6. Problems Encountered and Resources Required.

There are some problems identified and resouraesdad to implement the practice.

These are:

ntor

D
3

gh

I. The newly joined faculty members who are notustomed with the culture and instinct of the

mentorship scheme are separately oriented by thmrséculty members of the Institute to ¢
involved in the mentoring system in the right direa.

ii. Apart from regular theory and practical clagsakocating sufficient time for one to one stud
interaction through mentorship program sometimesolmes a constraint for the faculty membg
However, the Institute encourages and appreciatels sctivities through the annual appraisal of

faculty members.

BEST PRACTICE-2
1. Title of the Practice: “Value Based Education”
2. Goal of the Practice:The goal of Value based Education is to make stgdemultidimensional. Thg
objectives/intended outcomes of this best practiee
I. To develop awareness and competitive spirit irhererts of the young aspirants.
ii. To groom the inherent talents of the students.
iii. To inculcate and educate the young minds for thieypuof regenerating the creative ideas.
iv. To mould the youth into responsible citizens of toraw.
v. To help students gain confidence and faith in wwusithought.
vi. To develop a humane outlook and a strong civicesens
vii. To think clearly and critically and to communicaféectively.
viii. To promote a liberal social outlook and ethicalwiaf progress and an enriched inner life.
ix. To inculcate professional ethics.
x. To promote technical expertise.
xi. To sensitize the students towards social respditigibi
3. The Context

et

ent
Br'S.
the

117}

thei

The young generation is very vibrant and it is 8saey to bring awareness among them regarding
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social responsibility. The students taking admissice coming from varied backgrounds and hencelase
taken care of. With such a wide range of studewfilps to deal with, it is a full-time task for th
Management and faculty members to devise a pldwing everyone under the same umbrella and er
optimal participation in all activities that arecessary for the all-round personality developmémstudents.
4. The Practice

The practices are as follows:

Extra Value Added Activities:

e

Sure

I. Institute organizes management and technical festnstitute encourage students to participate in

various activities to learn vital managerial skihsit mere books cannot teach.
ii. Soft skill training is provided through rigorous sessions to improvebake and non verbg
communication, curriculum vitae writing, and facigigpup discussion and interview panels.

iii. Personality development and Aptitude classe$Videns the knowledge and skills of the studeltt
helps in solution based initiative for studentsdentify their career, life goals, job skills impement,
resume writing.

iv. Expert Lectures helps in widening their knowledge base and exposuvast areas of learning.

v. Sports: Sports have been viewed as a way to stay healtyirashape. The Institute encourag
students to participate in different sports agdiches life lessons such as discipline, respoitgjksklf-
confidence, accountability, and teamwork.

vi. Social Awareness programmesSocial Awareness programmes has been conductedawiibw to

update the students identified as seminar on nassotrug abuse, AIDS awareness campaign, yoga

)

)

jes

1 da

celebration, webinar on women’s lifestyle , socradia addiction, National Service Scheme educdtiona

tour, traffic awareness program, blood donationgamational voters day and aadhar card.
vii. Go Green-Save Environment:Activities such as plantation, fuel saving day tribsition of plants,
poster presentation on “Use of Paper / Jute Bapershan Polythene Bags”, road show on “Swachg
Bharat” have been organized.

5. Evidence of Success

The evidence of success is also seen in achiehetatgets/benchmarks/distinctions mentioned below:
i. Better personality development of the students.
ii. Enhanced reputation among academicians netwlotkeough regular conduct of seminars/gy
lectures.
lii. Students have carved a niche for themselvél thieir extensive participation in all events.
iv. ‘Extempore’, ‘Group discussion’ and ‘Power PoRresentation’ pools students with communicat

reasoning and listening skills. They are more aenft in their interactions with peers, teachersathérs

hha

est

on,

in the society
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and this also helps them in employment related/iéies such as group discussion and interviews.
vii. Corporate interaction, mock interview, partingrin presentation, role play and many more awesg
programmes among students is created on preseiindeamd expectations of corporate world.
v. Students learn to be self motivated be the dedtmake positive choices in any circumstances.
vi. The Institute has emerged as a trusted nameigoipline and value based /holistic education.
vii. Vast exposure to students in developing imtespnal skills, team spirit, multi-tasking, tin
management and delegation.

6. Problems Encountered and Resources Required

The problems encountered and resources requireasdodiows:
I. Being self financed Institute financial consitai pose a major challenge for organizing valueed
activities.
ii. Adequate time, human resources, funding anditias to ensure that quality improvement initiegs
meet the needs of teachers.
iii. Efforts are required to encourage studentgyéd involved voluntarily for conduction of progran
organizing various activities with the understaigdaf need of participation for all around developmia

future building.

Id

1S

7.3 Institutional Distinctiveness

Provide the details of the performance of the instin in one area distinctive to its vision, prigrand
thrust.
Provide the web link of the institution in more 00 words

1. Promotion of Entrepreneurship Skills to promotd seiployment

In the context of the present economic scenarib®fState, the young generation are constantsprezed
with the burden of finding Government Jobs whiclttdmees even more difficult due to Governmer
inability to create job opportunities. Entreprerstip Development and the idea of creating jobserattian
job seekers and instilling the idea of dignity abour has become the need of the hour. This proges
aims at creating a platform for the students toettgy their entrepreneurship skills and a chanct
experiments their ideas and innovation.

Goals:-
a) To promote entrepreneurship skills and gain kanmdexperience in entrepreneurship.

b) To provide exposure to the students in the lassinvorld.
c) Motivating students to choose entrepreneurshtpszlf employment as a career.

Activities:
a) A three days program “ NAVUDYAMI-2018” an annwalent was organized where there was a

t's

m
2 10
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panel discussion of the entrepreneurs .

b)

students.

c) Business Plan Competition was also organizethstudents where they showcase their skills by
putting their business ideas in to practice.

Proposed** Motivational lectures are given by proamt local entrepreneurs in the area of
entrepreneurship under PRABODH- Lecture Seriesrarefareneurship.

1.

a)

To understand the practical problems and chgdls, Industrial Visits were also organized for the

Activities to enhance Employability of the students

Corporate Day was organized for the students irchvimock interviews, Group Discussions &
other activities were arranged for enhancing thdidence of the students.

Eminent speakers are called from Industries, tavat and guide the students.

Industrial visits are organized to understandwbeking culture .

Various Training and Placement activities in thtilnte.

Personality Development and Grooming sessions ipisEaculty and also experts from outside.

Internship of students in various organizations.

Value Based Education

PEP: Personality Enhancement Programme .To imptbeequality of placements personal

enhance programmes PEP, has been introduced wémctiniiee components:

1. Project —base learning

2. Value —based learning

3. Personality development

Class-room to placement module has been introdomesisting of :
a) Soft skills training

b) Aptitude building

c) Domain —skills

An Industry-Institute-Interface Cell has been fodhte have interface in terms of bridging t

gap between curriculum and industry.

\nd
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8. Future Plans of action for next academic year (50@&ords)

« To Achieve National Accreditation through excellenen academics, Faculty
Development, Student Facilitation, Infrastructunel support system.

e To develop the Institute library as a rich reseaedource centre to facilitate advance
research.

* To establish Centre of Excellence for Managemedt@omputer applications.

* To get recognition for Department of Computer Scéeas Research Center.

* To sign more MoUs with Industries to promote Indyststitute Interface.

* To strengthen Alumni Network.

* To take up consultancy projects.

* To initiate collaborations with major companiesteengthen training and placement|of
the students.

« Enhanced use of ICT tools towards effective teagpedagogy.

* To introduce various Skill development training gnr@ammes.

* The Institute will be a part of Shri Vaishnav Vigheeth Vishwavidyalaya by 2020. |t

—

will have autonomy to start new programmes sucBuwsness Analytics, Internet g

Things (IOT), Aggri-business, Family Business amdr&preneurship

N\ et
W
e
Dr. Kshama Paithankar Dr. George Thomas
Coordinator, IQAC Chairperson, IQAC

*k*
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SHRI VAISHNAV INSTITUTE OF MANAGEMENT

MMMM&MGM.P.MMNMWM. Indore)
(UGC-NAAC Accredited ‘A’ Grade Institute)
Scheme No. 71, Gumasta Nagar, INDORE - 452009 (M.P.)
Ph.: 0731-2780011, 2789925, Fax : 0731- 2382963, E-mail : svimi@svimi.org Website : www.svimi.org

%%Trmiei‘f.
8§ — ? — 1
o Ref. No: SVIM/IQAC/Notice/2017/ Date: 05.03.2018
REVISED NOTICE
CHAIRMAN
Devendrakumar Muchhal | As per UGC guidelines, following are the members of the revised committee for
Internal Quality Assurance Cell (IQAC) for the academic year (2017-18) for
planning, guiding and monitoring quality assurance and quality enhancement
i activities for the higher education in the institution. The committee comprise of the
following:
I. Head of the Institution
VICE CHAIRMAN I. Dr. George Thomas — Director - Chairperson
kailashchandra Agar II. Management Representative
I. Shri Girdhargopal Nagar, Secretary, SVIM - Member- Management
III. Teachers Representatives
I. Dr. Abhijeet Chatterjeee - Member
o 2. Dr. Sandeep Malu - Member
3. Dr. Digamber Negi - Member
4. Mrs. Ekta Agrawal - Member
IV. One Senior Administrative Official
i l. Dr. Arvind Singh — Joint Registrar - Member
Girdhargopal Nagar V. External Experts for Industry/Alumni
I. Mr. Subhash Agrawal - Industry
2. Mr. D.T. Manwani - Industry
3. Mr. Girish Shukla - Alumni
N 4. Mr. Sandeep Dalvi - Alumni
VL Director/Coordinator IQAC
I. Dr. Kshama Paithankar - Coordinator
JOINT SECRETARY %
Manish Baheti ( Vo et \
U o |
s
(Dr. George Thomas)
LT, CS— Director
CETO!
I. All concerned above
TREASU 2. All HODs
oen 3. All Program Coordinators
Vishnu Pasari 4. Joint Registrar, SVVV., For-SVIM

5. Chairman / Secretary




Annex e -2,

Rajiv Gandhi Proudyogiki Vishwavidyalaya, Bhopal(M.P.)

Scheme of Examination (w.e.f. 2013-14)
Fifth Semester- Master of Computer Application

S.No. | Subject Subject Name Periods per Credits Maximum Marks Maximum Marks Total
Code week (Theory Slat} (Practical Slot) Marks
End Tests | Assignm | End Sem. Practical
Sem. (Two) | ents/Qu | Practical/Vi | Record/Q
Exam. iz va uiz/Assign
L T p ment/Pres
entation
MCA 501 | Data ware housing & 3 1 - 4 70 20 10 . - 100
Mining
MCA 502 | Unix & shell prog. 3 1 4 70 20 10 - 100
MCA 503 | Cloud Computing 3 1 - 4 70 20 10 - 100
MCA 504 | Elective Il 3 1 - 4 70 20 10 - - 100
MCA Elective Il 3 |1 4 70 20 10 - . 100
505
MCA 506 | Minor Project Il - 8 8 - B 120 80 200
MCA 507 | Programming Lab in - - 2 2 - - - 30 20 50
Cloud Computing
Total 15 5 10 30 350 100 50 150 100 750
L: Lecture - T: Tutorial- P: Practical
Elective 11 Elective III
A) Modeling and Simulation A) Distributed System
B) Organization Behavior B) Computer vision & Digital Image Processing
C) Soft Computing C) Bio informatics
D) Networking Programming C) Embedded System
E) Dot net Technology D) Network Security



Annexure 3

Publication Details by Faculty
1. Dr. Kshama Paithankar

e Chauhan, B. and Paithankar, Kbject Oriented Function Point Sze Estimation
for Object Oriented System: A Study, Proceedings of the 12INDIACom;
INDIACom-2018; |IEEE Conference ID: 42835, 2018™" Snternational
Conference on “Computing for Sustainable Global &epment”, Bharati
Vidyapeeth's Institute of Computer Applications dddnagement (BVICAM),
New Delhi (INDIA), 14-16 March 2018, pp1238-1241.

e Chauhan, B. and Paithankar, KA, Study of Function Point Oriented Cost
Estimation using Object Oriented Approach, SVIM e-journal of Applied
Management, ISSN No. 2321-2535, Volume 5, Issueezember 2017, pp 45-
52.

2. Dr.Jayesh Tiwari

* Dr. Jayesh Tiwari and Prof R.K.TiwaiThe theory of coding nd decoding of
binary information and Error detection, APEEJAY journal of management
science and technology. Vol 5 (1) OCT 2017 ISSKM723005

* Dr. Jayesh Tiwari and Prof R.K.TiwarGommon fixed point for compatible
mapping of type alpha satisfying an implicit relation in Bulletein of pure and
applied sciences vol 37 E (Maths and Satatis NO18PP-40-46.ISSN- 096577
DOI : 10.5.9858

e Dr. Jayesh Tiwari and Prof R.K.TiwariTheory of inference for statement
calculus in reference of composition mapping and relation matrix, International
journal of statistics and applied maths, 2018,SNS456/1452MATH2018 Vol
3(2) p-70-74

3. Dr. JitendraJain

e Jain, J and Pal, PRecent Sudy of Denial of Service Attack Types and
Preventions, International Journal of Latest Engineering and nBgement
Research (IJLEMR), ISSN: 2455-4847, Volume 02,é534, July 2017,pp. 35-40



4. Dr. Nitesh Vyas
* ‘“Internet of Things [loT] — A concept of combiningpmputers, sensors and
networks to monitor and control” in  SVIM E Jourr@l Applied Management
December 2017 ISSN: 2321-2535 PP 9-19 and Volumesue Il December
2017
5. Dr. Namrata Soni
* “FT-IR, 1HNMR, UV-vis studies on synthesized Co[3DIRU2P] & Cu
[BN2CTU2P] complexes”
» Synthesis, Characterization and X-ray Spectroscaiclies of copper (II)
complexes with pyrimidine based ligand derivative.
6. Ms. Ruchira Muchhal
» Investigation of Ambiguity based sentiment analysrsproduct recommendation
on E- Commerce Portal
Ms. Shejal Gupta

* “A Study of various queuing models with their Aggaltions in Innovations in

~

Science, Technology and Management Challenges &roppties”
8. Dr. Neetu Parsai
» “XRD & X-Ray copper doped complexes” ConferencéD&tVV, Indore on 11-
13 Oct 2017
» “X-Ray Absorption” Conference at RRCAT, Indore d®dril-2 May 2018
» “X-Ray Absorption complexes” Conference on 27A8il 2018
9. Dr. Chetan Nagar
* Internet of Things [I0oT] — A concept of combiningroputers, sensors and
networks to monitor and control” in SVIM E-Journafl Applied Management
December 2017 ISSN: 2321-2535 PP 9-19 and Volumssue Il December
2017
10. Dr. Kamlesh M alpani
* Internet of Things [I0oT] — A concept of combiningroputers, sensors and
networks to monitor and control” in SVIM E Journafl Applied Management
December 2017 ISSN: 2321-2535 PP 9-19 and Volumissve Il December
2017.



11. Dr. Dhanashree Nagar

“Sarva Shiksha Abhiyan RTE: Right to Free & compuws Education”,
International Journal of Economics, Commerce andifgass Management, 4(4),
Oct-Dec 2017, 398-408.

“Promoting Medical Tourism in India: Role of Govement & Hospitals:
International Journal of Economics, Commerce andifd2ass Management, 4(4),
Oct-Dec 2017, 258-262

“Attracting and Retaining Right Talent,” Shabd Baah International Research
Journal of Indian Languages, Dec-2017, 94-101.

“Mediator Effect of Age of Customers on Brand Image&'wo Wheelers”, Shabd
Braham, International Research Journal of Indianguages, Dec - 2017, 134-
141

“A Preliminary Study on Impact of Goods & ServicexTin Indore City”,
Prestige International Journal of Management ande&eh, Vol. 10, No.3,
February 2018, 27-35.

“A Study of Factors Determining Consumer Purchagentions towards Store
and National Brands: A Comparative Analysis”, Hgesinternational Journal of
Management and Research, Vol. 10, No.3, Februak§,207-25.

12. Dr. Kshama Ganjiwale

“Sarva Shiksha Abhiyan RTE: Right to Free & compuws Education”,
International Journal of Economics, Commerce andifgass Management, 4(4),
Oct-Dec 2017, 398-408.

“Promoting Medical Tourism in India: Role of Govement & Hospitals:”,
International Journal of Economics, Commerce andifdass Management, 4(4),
Oct-Dec 2017, 258-262.

“Attracting and Retaining Right Talent, Shabd Brahadnternational Research
Journal of Indian Languages, Dec- 2017, 94-101.

“A Preliminary Study on Impact of Goods & ServicexTin Indore City”,
Prestige International Journal of Management ande&eh, Vol. 10, No.3,
Feb’2018, 27-35.



» “A Study of Factors Determining Consumer Purchagentions towards Store
and National Brands: A Comparative Analysis”, Hgesinternational Journal of
Management and Research, Vol. 10, No.3, Feb'202-251

13. Dr. Deepa Joshi

* “A study on Effect of Entry of Foreign banks on tperations of Domestic
Banks in India” (with special reference to Publiec®r Banks), 10-11 Feb 2018,
ISBN 978-93-86758-21,pp 16-22.

* “An Analytical Study of Intelligence. Thinking and¢hnovation: Influential
Atmosphere Created by Leadership Style”: 27-18 2@h8, ISSN: 2348-4969,
Vol-4, Issue 4, Oct-Dec 2017,pp 240-248.

» ‘“Digitalization & Customer Perception towards thear&ing Services”,
International Journal of Economics, Commerce ansiiiass Management, ISSN
0974-1119,pp 133-141.

14. Dr. Sandeep Kumar Malu:

* “Role of Emotional in influencing leaders effectness in private organization in
Indore city”, SVIM E Journal of Applied ManagemetSN 2321-2535, Vol 5,
Issue 3.

* “An Analytical study on personal stress among aaaéer couples, Dec'2017,

» “Effect of derivatives on the volatility of Indiacapital market”, Aug'2017, 978-
93-86171-56-6.

» “Effect of future and option on stock market vdiati A study of Indian capital
market, jul'2017, 978-93-86171-55-9,

15. Dr. Pragya Sharma

* “Competence Development at the Workplace: A CongdpFramework”, JK
International Journal of Management and Socialri®ae2017.

* “What Drives Consumers to Shop Online”, InternagiorOrganizational of
Scientific Research Journal of Computer Enginegi204.7.



16. Dr. Meghna Tiwari

“Green Marketing: Step towards sustainable devetoagim Acropolis Faculty of
Management Research-Innovative Business Practicesdating value in Global
Era, ISBN: 978-81-928573-4-3.

“A Study of Factors Affecting Financial Inclusion India”, Management Effigy,
ISSN 2249-1643, Vol VIII Issue |.

“Women Entrepreneurship in India -A shift towardettbr economy”, 6th
International Conference on Paradigm Shift in GloBasiness Practices and
Socio Economic Development, VISHISHT School of Mgement.

17. Dr. Mamta Joshi

“The Deceptive Advertisement: concern remedies @odtrol by Advertising
Standards Council of India (ASCI)”, Prestige Intfanal Journal of

Management and Research, Feb’2018.

18. Dr. Deepa Katiyal

“Teacher Quality Enhancement: Focused and Unfochge8lC Criteria”, SVIM

e journal of Applied Management, Dec.2017, Vol.Sus II. .pp20-30.

“A study for Employee Engagement in nationalizedi&d, Management Effigy,
July Dec 2017.

“A Study of Apparel Buying Decision in Indore CityKAAV International
Journal of Economics, Commerce and Business Managieec.2017, Volume
VIl Issue Il pp 42-51.

“To Explore the Reasons of Tectonic Shift of Custesntowards Patanjali
Products”, JIMS 8M Journal of Indian Managementl. Mdssue 4 pp 147-151.
“A Study of Consumer Preference for Popular PataRf@ducts: In Reference to
Indore City”, GITAM Journal of Management, Oct-D2@17, Vol.13No.4 pp
144-152.

“A Detail Study of Patanjali Ayurved Ltd: A Thread FMCG Companies”, A
Quarterly Journal of Multidisciplinary ResearchSSN: 2394-3580 , 2017: 4(3),
pp. 54-59.



19. Ms. Deepika Batra

“A Literature Investigation on Hedge Funds: Crisssing Pompous Edges by
Reuvisiting History”, Research Journal of Managem®aiences, Vol. 5(11), 36-
40.

“Hedge Funds and Financial Crises: A Relationshipgveloping Competencies
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IN
<i 7-
L ] 017- 0
Sr. |[DATE COMPANY LOCATION NO. OF NO. OF |PACKAGE COURSE REMARK
No STUDENTS OFFERS
APPEARED
1 121072017 |VINFOTECH PVT.LTD. |INDORE 3 - 18 LP.A. [MCA Close Campus drive at SVVV
2 28072017 i‘TYDAN‘“ INFO SOLPVT. |\ yMEDABAD 2 . |3oLPA. |MBA Pool Campus drive at SVCE.
3 [15/082017 |MODOVIL SEARCH INDORE 3 1 lieAa  |MBA CLOSE Campus drive at SVIM,
L&MN82N01T
POOL Campus drive at
4 |o7/09 S
07/092017 |ZYCUS INDORE 45 55LP.A. |[BBA&MBA | Sie
5 111/092017 |JARO EDUCATION INDORE 50 5 45 L.P.A. |BBA & MBA POOL Campus drive at CI'TM
6 |18/09/2017 |DECATHLON INDORE 55 2 Stipend  lyipp CLOSE Campus drive at SVIM
3K/ Month
7 121/092017 |OPPO MOBILES INDORE 65 20 |L.OLPA [BBA&MBA  |CLOSE Campus drive al SVIM
8 119/092017 |CAPGEMINI INDORE 40 5 1.8 LPA  [BSC & BCA OPEN Campus drive at SVIM
9 (307102017 |KARVY INDORE 28 - 25LPA  [MBA(FA) ?nl:’;l: Campus drive at Indore
09/11/2017 & GANDHI FOR PASSOUT |OPEN Campus of TCS,
10| ;
iinoty [P0 CANDHINAGAR — [yaGar = I.8LPA  |3paA & B.Com. |Gandhinagar
> GANDHI . OPEN Campus of TCS Campus at
n : ,
117112017  |TCS FOR MCA NAGAR 34 2.4 LPA  [MCA Final year |
MBA (FT)&  |INDUSIND BANK at
2 |1 0 N 1
12 (15112017  |INDUSIND BANK INDORE 1 24LPA | ) Finalyear |AMITY,Indore.
13 [21112017  |BULLS EYE INDORE 27 14 3.0 LPA MBA (FT) & CLOSE Campus of BULLSEYE
(FA) Final year




Sr. [DATE COMPANY LOCATION NO. OF NO. OF |PACKAGE |COURSE REMARK
No STUDENTS | OFFERS
APPEARED
14 [23/1172017 |AXIS BANK INDORE 34 | barea [MBAFDE e oSE Campus of AXIS BANK
(FA) Final year
15 [30/11/2017 [DAINIK BHASKAR INDORE 50 sk |FleatyserUG & LGSR SSp of DAINIK
PG Students BHASKAR

16 [1209-2017 | COLLABERA BARODA 25 s |LsLpa [FormBa  [Mo0 Campus of COLLABERA

at SVVV
17 [12-12-2017 |BYJU'S BANGLORE S - 6.5 LPA FOR MBA Pool Campus at IPS
18 [15/122017 |COLLABERA BARODA - : OPEN Campus Drive at

12 1.8 LPA [FOR MBA AMITY. INDORE
19 [19/12/2017 | HFFC BANGLORE 4 - [24LPA |FORMBA Pool Campus of HFFC
20 |27/1222017  |SYSTANGO INDORE = B - CLOSE Campus of
15 24LPA  |FOR MCA EVETANGO

21 03/0172018 |GYRIX TECH. INDORE 05 - 2.12LPA |MCA (S:Leff' CAMELS DENEAS
23 [01/02/2018 |CONCENTRIX PAN INDIA 29 " Ladk - |atoudee (oo Semps Bt itk

KHALSA College
24 [08/02/2018 |TRADING BELLS INDORE 21 13 I'J",’ £ 34 mBA CLOSE CAMPUS at SVIM

ADVANZ101 SYSTEMS 3

25 190272018 |1 oy INDORE 25 03 [20LPA  |MCABE OPEN CAMPUS at SVIM

Open Campus Drive at
26 [21/02/2018 |ALIGHT SOL 4 i

UTIONS  |PAN INDIA 7 I [259LPA |BBA ACROPOLIS INSTITUTE OF

27 {13/03/2018 |COLLABERA PAN INDIA 70 - |45LPA  [BE/MBA OPEN CAMPUS at SVIM
28 |15/03/2018 |AMAZON INDORE 40 = - BE/MBA OPEN CAMPUS at SVIM




sr. [DATE COMPANY LOCATION NO. OF NO.OF |PACKAGE |COURSE REMARK
No STUDENTS | OFFERS
APPEARED
29 117/03/2018 |JARO EDUCATION PAN INDIA 35 03 6.6 LPA  |MBA OPEN CAMPUS at SVIM
30 | 200418 |BAJAJ ALLIANZ PAN INDIA 03 - |s2siea  [MBA Open Campus Drive atSVCE
JEWELXY .
- D (GSIMR
31 | 21.04.18 MARKETPLACE PVT. INDORE 3 3.6 LPA MBA Open Campus Drive &
32 | 25.04.18 |MANGO IT SOLUTIONS [PAN INDIA 2 - 24 LPA MCA Open Campus Drive atSVVV
BA/BBA/ )
33| 260418 |Blu|| CURSOR INDORE 2 - larea i Open Campus Drive atSVVV
AURUM FINANCIAL
: MB OPEN CAMPUS at SVIM
34 |08/05/2018 | <o ke INDORE 40 15 |25 LPA A
STAR HEALTH
-11=- 6 MBA CAMPUS at SVIM
35 {05-11-2018 INSURANCE INDORE 29 10 3.6 LPA
36 |05-11-2018 |Blu || CURSOR INDORE 2 = 2.4 LPA MCA CAMPUS at their Office
37 |12/05/2018 |POLICYBAZAR.COM INDORE 22 . 2 LPA MBA CAMPUS at IMI
38 [15/05/2018 :g;‘;’( MAHINDRA INDORE 25 . bhatea  |MBAFI/FA  |CAMPUS at their Office
39 |16/05/2018 |D'MART PAN INDIA 30 1 2.75LPA MBA CAMPUS at IPS
OSWAL COMPUTERS & :
- St CAMPUS at their Office
40 |17/05/2018 CONSULTANT INDORE 17 2 LPA All Stream A a
s MCA CAMPUS at SVVV
41 [21/05/2018 |\ NFRASTRUCTURE pvT. |INDORE 10 . 2 LPA
BESTPEERS .
MC CAMPUS at SVVV
42 |22/0572018 || ey oEM INDORE 5 2 2 LPA A
43 [25/05/2018 |AMAZON PAN INDIA 15 - 1.6 LPA All Stream CAMPUS at their office




Sr. IDATE COMPANY LOCATION NO. OF NO.OF |PACKAGE COURSE REMARK
No STUDENTS OFFERS
APPEARED
44 128/05/2018 |SBI LIFE INSURANCE  |INDORE 9 4 1.4 LPA BBA/MBA CAMPUS DRIVE at SVIM
45 |02/0622018 |RIGHTEULL LABS INDORE 15 - 1.8 LPA  |B.Sc/BCA CAMPUS DRIVE at SVIM
46 |08/06/2018 |SYSTEMATIX INDORE 4 - |18-241PAlBSc. g::;lcpgs DRIVE at THEIR
47 |14/ 18 INDORE/ P E/ MB RIV v
4/06/2018 |SKILL VENTORY AHMEDABA 21 | 1.8 LPA BE/ MBA CAMPUS DRIVE at SVIM

OCCAMS BUSINESS
48 [15/06/2018 |RESEARCH & CONSULTING INDORE 19 2 1.8 LPA BE/ MBA CAMPUS DRIVE at SVIM

PVT. LTD.
49 [25/06/2018 |CHAPTER 247 INFOTECH INDORE 9 = 2.4 LPA BE/ MBA CAMPUS DRIVE at SVIM
50 |27/06/2018 ﬁ:""“"" Global Rescarch Pvt. | e 12 5 1.8 LPA CAMPUS DRIVE at SVIM
51 (14/07/2018  [Suryoday Small Finance bank [INDORE 11 - .8 LPA MBA Campus Drive at SVIM

X GANDHI -

52 |126/07/2018 |Tata Consultancy Services NAGAR 22 05 1.8 LPA BBA/MBA Campus Drive at SVIM
53 [27/07/2018 |Ideavate Solutions INDORE 04 S I.8LPA  |BS/BCA/MCA  [Campus Drive at SVIM
54 (30/07/2018 |[Rivigo Services Pvt. Lid. INDORE 07 02 .8 LPA MBA Recruitment Drive




ANNEXURE 5
Code of Conduct
Vision: An Institute of Choice in Higher Education

Mission: Bestowing Quality Education for Excellence througttivity Driven
Value Based Learning Nurturing Leadership by Emaging Innovative Thinking,
Positive Attitude and Self Discipline

Quality Policy: To Impart Quality Education by Meeting StakeholNeeds, Norms of
Regulatory Authorities and Improving the System @arously

Code of Conduct: Shri Vaishnav Institute of Management is an Ingitwn with human values and
professional ethics.

Code of Conduct is the defined concept of “truiegrity, justice, honesty, and fairness”. It ihwes

the articulation of good habits that faculty mensbeinould posses/acquire, the duties that they ghoul
follow, and the attending consequence of such helsvnakes it clear that ethics in a profession of
teaching must be viewed from both personal andegsibnal viewpoints in order to assure the highest
possible standards and excellence

All the faculty, students and staff must see tthat College resources are not used for other than
their intended purposes. College employees andests have an obligation to manage the
institution's resources prudently, with a senseesponsibility and belongingness. Faculty, staff an
students are responsible for safeguarding the ingind intangible assets of the College that are
provided to facilitate teaching-learning and propéministration. College resources may not be
converted to personal use.
Members of the faculty and staff should avoid inga@oconflicts of interest that might compromise

the integrity and objectivity of the Institute.

A.Faculty members:

1. Putting all our efforts for the student’s knodde enhancement, well-being, grooming, and
success.

2. Commitment towards excellence

3. Commitment to maintaining ethical standards.

4. Respect for the worth and dignity of individuatadents, staff, peers, seniors, authorities &mero
stakeholders.

5. Inclusiveness of knowledge delivery to studeatgiality of opportunity for all students, and
justifiable to all.

6.Transparency, integrity and honesty at workplace.



7.0rientation of newly appointed teachers whichlaxgs the Compassion and dedication towards

teaching in professional manner .

Responsibility and Accountability of the Faculty Members

Teachers should handle the subjects assigned yethe of the Department.
Handled by them and are accountable for the same.

Teachers should complete the syllabus in time.

Teachers shall produce good results in the subjects

a r w0 b

Teachers should maintain decorum both inside arididaithe classroom and set a good
example

for the students.

6. Teachers should carry out other academic, co-adar@nd organizational activities that may
be assigned to them from time to time.

7. Teachers must report in time to duty as per thekingrhours prescribed and should be
available in the campus unless and otherwise tregssigned duties elsewhere.

8. Prior written permission should be obtained forortpg late in the morning or leaving early in
the evening without detriment to their duties.

9. Teachers should register their attendance bionadiirizvhile reporting for duty.

10. Prior written permission is required from the Digcat least a day in advance while availing
CL or ML.

B. Students:
1. Ragging is strictly prohibited in the Institute. ¢ase of such instance students have to

inform Head of the Department, Course CoordinatdZlass Coordinator.

2. If any student found indulged in ragging, he/sh# e rusticated and strict action will
be taken against him/her.
3. All students must wear specified college uniform alhworking days and hang the
identity card around their neck. In case of lossarfl, duplicate card will be issued by paying
Rs. 200/-.

4. Without college uniform and ID card entry in cokkegremises is strictly prohibited.
5. Students should maintain decorum in the computeor&ory & library. They will
strictly follow the instructions given by laborayok library staff.
6. Students will get prepared their library card bypmitting 5 passport size photographs
and showing their receipt of fee at library counter



7. Institute believes in promoting a safe and gffit climate by enforcing behavioral standards.
All students must uphold academic integrity, resdéicpersons and their rights and property and
safety of others; etc.

8. In case any violation of discipline of above mn@med regulations, a committee will be formed
to recommend a suitable disciplinary action whollsimuire into the alleged violation and
accordingly suggest the action to be taken ag#wessaid student. . The committee may meet with
the student to ascertain the misconduct and sugmestor more of the following disciplinary
actions based on the nature of misconduct.

8.1 WARNING- Indicating that the action of the saidlinquent student was in violation of the
Code and any further acts of misconduct shall tesdevere disciplinary action.

8.2 RESTRICTIONS -Reprimanding and Restricting asde various facilities on the campus for
a specified period of time.

8.3 COMMUNITY SERVICE - For a specified period ame to be extended if need be.
However, any future misconduct along with failuoecomply with any conditions imposed may
lead to severe disciplinary action, including sugen or expulsion.

8.4 EXPULSION - Expulsion of a student from thestltute permanently. Indicating
prohibition from entering the Institute premises participating in any student related
activities or campus residences etc.

9.1 Accept the recommendation of the committeeianubse the punishment as suggested by the
Committee or modify and impose any of the punishsi@nas stipulated in this Code which is
commensurate with the gravity of the proved miscatdThe Director’s decision is final and
binding in all the cases.

9.2 Academic Integrity: As a premier institutionr fadvanced scientific and technological research
and education, the Institute values academic iitfegnd is committed to fostering an intellectual

and ethical environment based on the principleacatiemic integrity.

C. Staff:

The success of any Institute depends not only encthmpetence of its staff, but also upon its

reputation for honesty, integrity, and lack of biasconducting its affairs. This Code of Conduct

identifies basic policy and standards concernihgcat conduct and provides guidance in severalsarea

of specific concern. Each employee of Shri Vaishimsitute of Management is expected to adhere to

these standards of conduct.



All the staff members should conduct themselvegellly, honestly, and with integrity in all dealisig
They need to be fair and principled in their o#iidnteractions and to act in good faith in thesdters
with others both within and outside the Institutbey should act with due recognition of their pasit

of trust and loyalty with respect to the Collegedaits students, fellow employees, and other
stakeholders. In case of any grievance regardioggsed course of action, they should seek counsel
from colleagues, authorities, or administrators vdam guide them in determining the appropriate

course of conduct.

D. Alumni:

1. To treat each other with respect, courtesy amdideration.

2. The College is committed to fostering an inalastulture which promotes equality, values divgrsit
and maintains a working, learning and social emrrent in which the rights and dignity of all
members of the College community are respected.

3. Alumni are expected to:

. Treat all the members of SVIM family with dignitpé respect.
. Discourage any form of harassment.
. Support the students of Shri Vaishnav Institutdahagement for career opportunities

of internship, placements, so on and so forth.
E. External Stakeholders:

. External stakeholders of the act with honesty,gnitg and openness. Institute promotes
a working environment that principles respect,fess and integrity.

. The Institute has clearly stated vision, mission guoality policy, in pursuit of the
benefit of the students, faculty ,staff and alkkekeholders .

. All of its programs support that mission and allomvork for or on behalf of the
organization understand and prioritize that missand quality policy. The mission is
responsive to the students and communities seryegkeborganization and of enriching value
to society at large. The mission rests on a fouodak goal of empowering and enriching

through knowledge.

Shri Vaishnav Institute of Management is commiti@dhaintaining a reputation for the highest ethical
and professional standards of conduct. To mainthgse standards, the Institute relies on the
commitment of each member of SVIM family towardkietl behavior, honesty, integrity and good

judgment.



Each member of the SVIM family must demonstrat@eesfor the rights of others. All the members
must strive at all times to maintain the highesindards of integrity and ethical conduct in all
situations.

Each individual is expected to perform all actioittmholistic approach. Utmost honesty, accuracy and
fairness are desired. Each situation needs tadmmiaed in accordance with this standard.

No unethical practice can be tolerated on any gitsuBxpediency should never compromise integrity.

Instructions and Information for students Session 2018-19

1. Ragging is strictly prohibited in the Instituta.case of such instance students have to infoeadH
of the Department, Course Coordinator or Class dinator.

2. If any student found indulged in ragging, he/s¥ll be rusticated and strict action will be take
against him/her.

3. All students must wear specified college unifamall working days and hang the identity card
around their neck .

4. Without college uniform and ID card entry inlegle premises is strictly prohibited.

5. Students are not allowed to use mobile phoninenclass rooms. They should keep their mobile
phones switched off in the classroom.

6. Students should maintain decorum in the compatesratory & library. They will strictly follow
the instructions given by laboratory & library dtaf

7. Students should maintain decorum in the computasritory & library. They will strictly follow
the instructions given by laboratory & library dtaf

8. Through cultural activities like Teachers Day, Maal Yoga Day, Seminar on Time Management ,

Regular meeting of faculty and students on Punityuahd Regular attendance



